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Notice Regarding the Completion of Payment for the Third-Party Allotment of
Treasury Stock in Connection with Additional Contributions to the Stock Benefit Trust
(J-ESOP)

INNOTECH CORPORATION announces that the payment procedure for the disposition of treasury stock via a
third-party allotment, which was resolved at its Board of Directors meeting held on July 23, 2025, in connection with
an additional contribution to the Stock Benefit Trust (J-ESOP), has been completed on August 22, 2025.

For details of this matter, please refer to “Notice Regarding Third-Party Allotment of Restricted Treasury Stock in
Connection with Additional Contributions to the Stock Benefit Trust (J-ESOP)” dated July 23, 2025.

B Summary of Disposal of Treasury Stock

1. | Date of disposal August 22, 2025

2. i Class and number of shares to be disposed Common shares of the Company

38,000 shares

3. | Disposal value 1,437 yen per share
4. | Total disposal amount 54,606,000 yen
5. . Scheduled disposal destination 124 Employees 38,000 Shares *1,%2

*1 : The formal allottee of this treasury stock disposal is Custody Bank of Japan, Ltd. (Trust E Account). Custody Bank of Japan,
Ltd. (Trust E Account) is a trust account established under a trust agreement where our company is the settlor, Mizuho Trust &
Banking Co., Ltd. is the trustee, and Custody Bank of Japan, Ltd. is the re-entrusted trustee. However, since this treasury stock
disposal is conducted to provide benefits to our employees under this scheme, and is substantially equivalent to allocating shares to
our employees as consideration for services rendered to our company, we have listed our employees as the scheduled allottee.

*2 : Under this scheme, employees are granted points based on their individual contributions and other factors. When they acquire
the right to receive benefits under certain conditions, they will be granted shares of our company equivalent to the points awarded.
Therefore, the aforementioned number of shares represents the maximum, and the actual number of our company's shares granted

to employees will vary depending on their individual contributions and other factors.

Note: This document is an English translation of a statement written initially in Japanese.

The Japanese original should be considered as the primary version.




