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May 8, 2025 

For Immediate Release 

 

Company name: KADOKAWA CORPORATION 

Representative: Takeshi Natsuno, Chief Executive Officer 

 (Stock Code: 9468, TSE Prime Market) 

Contact: Tomoyuki Oue, Head, Corporate Communication 

 (TEL 03-5216-8212) 

 

Notice Regarding Distribution of Dividends from Surplus 

 

KADOKAWA CORPORATION (the “Company”) announces that at a meeting by the Members of the Board 

held on May 8, 2025, it passed a resolution on its year-end dividend per share for the fiscal year ended March 31, 

2025. Details are as follows. 

 

1. Details of dividends 

 Decided amount 
Latest dividend forecast 

(Announced on May 9, 2024) 
Dividends in the  

previous fiscal year 

Record date March 31, 2025 Same as left March 31, 2024 

Dividend per share 30.00 yen Same as left 30.00 yen 

Total dividends 4,429 million yen ─ 4,065 million yen 

Dividend payout 

ratio 
55.7％ ─ 36.0％ 

Effective date June 27, 2025 ─ June 19, 2024 

Source of dividends Retained earnings ─ Retained earnings 

 

 

2. Reasons 

The Company believes that the strengthening of our corporate structure and internal reserves sufficient for future 

business development are precondition for sustainable corporate management. At the same time, we recognize that 

it is important to continue to distribute profits to shareholders and other stakeholders. As for dividends which is 

one of our profit sharing initiatives, our basic policy is to provide shareholder return with a target dividend payout 

ratio of at least 30% including profit sharing based on consolidated earnings results, with a foundation of a stable 

annual dividend of 30 yen per share. 

Based on the above policy, we will pay a dividend of 30 yen per share for the fiscal year ended March 31, 2025. 
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Notice: This document is a translation of the original Japanese document and is only for reference purposes. In the event of any 

discrepancy between this translated document and the original Japanese document, the latter shall prevail. 


