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Changes  in  d ividend  po l icy ( in t roduct ion of p rogress ive d ividends)  and  

Not ice  Concern ing Dividend  Forecast  fo r  Retained  Earn ings  for  the  F iscal  Year  Ending February 2026  

 

 We a re  p lea sed  t o  ann ou n ce  t h a t  a t  th e  Boa rd  of  Di rec tors  meet i n g  h e ld  t oday,  we d ec id ed  t o  ch an ge ou r  d iv id end  

p ol i cy a s  fo l lo ws .  We a ls o  an n ou n ce  ou r  d iv id end  forecas t  for  t h e  yea r  en d in g  Feb ru a r y  2 02 6.  

 

1 .Reason  for  ch an ge  

We ce l eb ra t e  t en  yea rs  s i n ce  ou r  man agemen t  i n t egra t i on  i n  201 5 .  In  add i t i on ,  s in ce  th e  l i s t i n g  of  Maruk yu  Co. ,  

Ltd . ,  d iv id en d s  h ave  b een  gr ad ua l l y i n c reased  excep t  for  a  t emp ora r y p er iod .  Th e  Th i rd  Med iu m -Term Man agemen t  

P lan  ( f rom Feb ru a r y 2 0 25  to  Feb ru a r y 2 0 27 ) ,  an n oun ced  on  Ap r i l  1 5 ,  2 02 4 ,  was  l au nch ed  wi th  t h e  goa ls  o f  

" s t ren gth en in g  ex i s t i n g  bus in esses , "  " r esp on d in g  t o n eed s , "  " imp rovin g  an d  u p gradin g  I I man agem en t  

i n f ra s t ru c tu res , "  and  "s t ren gth en in g  re la t i on s  wi th  II I  s t ak eh old ers . "  In  ord er  t o  b ec ome a  comp an y t h a t  c rea t es  

fu r t h er  va lu e ,  we wi l l  on ce  a ga in  se t  ou r  cap i t a l  cos t  and  op t ima l  d eb t  cap i t a l  s t ru c ture ,  an d  con du c t  man agemen t  

wi th  an  awaren ess  of  imp rovi n g  t h e  eff i c i en cy of  i n ves t ed  cap i t a l .  

In  ad d i t i on ,  in  ord er  t o  fu r ther  en h an ce  sha reh old er  r e tu rn s ,  wi th  rega rd  t o  ou r  d iv id en d  p ol i cy,  we wi l l  a im for  a  

med iu m- to  lon g- t erm d iv id en d  payou t  ra t i o  of  4 0 %.  In  ad d i t i on ,  a s  a  n ew in d ica tor,  we wi l l  con s id er  a  DOE th at  i s 

les s  su scep t i b le  t o  sh or t - t e r m b u s in ess  p er fo rman ce  (d iv id en d s  on  eq ui ty)  an d  wi l l  p ay a  grad u a t ed  d iv id end * i n  a  

lon g- t erm s t ab le  man n er.  

※Prog ress iv e  d iv id en d s  a re  d iv id en d  p ol i c i es  t h a t ,  in  p r in c ip le ,  ma in ta in  or  i n c rease  d iv id en d s  wi th out  d ec reas ing 

d iv id end s .  

  

2 .Det a i l s  o f  ch an ge  

Befor e  ch an ge  Af t er  ch an ge  

We rega rd  t h e  re tu rn  of  p rof i t s  t o  sh a reh old ers  a s  on e  of  

ou r  mos t  imp or t an t  managemen t  i s su es .  In  ad d i t i on ,  ou r  

p o l i cy o f  re tu rn in g  p rof i t s  t o  sh a reh old ers  i s  b a sed  on  

s t ab le  d iv id end s  i n  l in e  wi th  ea rn in gs  cond i t i on s ,  tak ing  

i n to  accoun t  such  fac tors  a s  th e  fu r t h er  s t ren gth en in g  of  our  

corp ora t e  s t ru c tu re  t o  wi th s t and  th e  an t i c ipa t ed  

i n t en s i f ica t i on  of  sa les  comp et i t i on  an d  th e  en h ancemen t  of  

i n t ern a l  reserv es  t o  p rep a re  for  fu tu re  b u s in ess  

d eve lop m en t .  In  ad d i t i on ,  we  wi l l  imp rov e  d iv id en d  yi e ld s  

an d  mai n t a in  a  d iv id en d  p ayo u t  ra t i o of  30 %.  In  ad d i t i on  to  

imp rovin g  cap i t a l  e f f i c i en cy,  we wi l l  con s id er  t he  

acqu i s i t i on  an d  cancel la t i on  of  t r ea su r y s t ock  i n  ord er  t o  

imp lemen t  a  f l ex ib l e  cap i t a l  p o l i cy i n  r esp on se  t o  ch an ges  

i n  th e  bu s in ess  en vi ron men t .  

We rega rd  t h e  re tu rn  of  p rof i t s  t o  sh a reh old ers  a s  on e  

of  ou r  mos t  imp or t an t  man agemen t  i s su es .  In  ad d i t i on ,  

ou r  p o l i cy of  r e tu rn in g  p rof i t s  t o  s h a reh old ers  i s  t o  ra i se  

d iv id end  yi e ld s  and  ma in ta in  a  d iv id en d  p ayou t  ra t i o  of  

3 0 %,  wh i le  a imin g  t o  ach i eve  a  d iv id en d  p ayou t  ra t i o  of  

4 0 % over  t h e  med iu m to  lon g  t erm,  t ak in g  in to  accoun t  

fac tors  su ch  a s  th e  fu r t her  s t r en gth en in g  of  ou r  

corp ora t e  s t ru c tu re  t o  wi th s tand  th e  an t ic ip a t ed  

i n t en s i f ica t i on  of  sa les  comp et i t i on ,  and  t h e 

en h ancemen t  of  i n t ern a l  res e rves  t o  p rep a re  for  fu tu re  

b u s in ess  d eve lop men t .  In  ad di t i on ,  we wi l l  p a y a  

p rogr ess iv e  d iv id end  i n  a  lon g - t erm s t ab le  mann er ,  

wh i l e  a l so  b e in g  con sc i ous  of  DOE tha t  a re  les s  

su scep t ib le  t o  sh or t - t e rm p er f orman ce  (d iv id en d  on  

eq u i ty)  a s  a  n ew in d i ca tor .  In  ad d i t i on  t o  imp rovin g  

cap i t a l  e f f i c i en cy,  we wi l l  co n s id er  th e  acqu i s i t i on  and  

can cel la t i on  of  t r ea su ry s t ock  i n  ord er  t o  imp lemen t  a  



f lex ib le  cap i t a l  p o l i cy i n  resp on se  t o  ch an ges  i n  t h e  

b u s in ess  en vi ron men t .  

3 .Div id end  forecas t  o f  re t a in ed  ea rn in gs  

 An n u a l  Div id en d  for  t h e  Yea r  En d ed  Feb ru a r y 2 8 ,  20 26  (Yen )  

Record  Da te  
En d  of  th e  S ix  Mon th s  

En d ed  
Yea r- en d  An n u a l  t o t a l  

Cu r ren t  forecas t  2 0  yen  (ord in a ry d iv id en d )  2 0  yen  (ord in a ry d iv id en d )  4 0 yen  (Ord in a ry d iv id en d )  

Resu l t s  for  t h e  

p rev iou s  f i sca l  yea r  

( Fi sca l  2 02 5 )  

1 4  yen  

(Ord in a ry d iv id en d )  

2 4  yen  

(Ord in a ry d iv id en d : 14 yen )  

(Commemo ra t i ve  

d iv id end :  1 0 yen )  

3 8  yen  

(Ord in a ry d iv id en d : 28 yen )  

(Commemo ra t i ve  d iv id en d :  

1 0 yen )  

 


