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https://www.lintec.co.jp/ir/management/pdf/260716_plan.pdf



30%

12,445,388 17.16
6,306,900 8.70
4,675,400 6.44
2,000,000 2.75
BNY GCM CLIENT ACCOUNT JPRD AC ISG (FE-AC) 1,924,624 2.65
GOLDMAN SACHS INTERNATIONAL 1,506,658 2,07
1,450,392 2.00
STATE STREET BANK AND TRUST COMPANY 505001 1,447,210 1.99
1,138,519 157
MSIP CLIENT SECURITES 1,096,850 151
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www.lintec-global.com/ir/stock/meeting.html

www.lintec.co.jp/ir/event/meeting.html

www.lintec.co.jp/ir/management/disclosure.html
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