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Notice Regarding Implementation of Dividend Forecast (No Year‑End Dividend) and Abolition 

of Shareholder Benefit Program 

 

Today, at the meeting of the Board of Directors, Fast Fitness Japan, Inc. (hereinafter, the "Company"), in accordance with 

the tender offer (hereinafter, the "Tender Offer") for our common shares (hereinafter, "Our Shares") and stock acquisition 

rights (hereinafter, "Stock Acquisition Rights ") by JG35 (hereinafter, the "Tender Offeror"), as described in our separately 

announced "Notice Regarding the Implementation of Management Buyout (MBO) and Recommendation to Tender Offer" 

(hereinafter, the "Our Opinion Press Release"), and revise the dividend forecast for the fiscal year ending March 2026, 

which was announced on May 15, 2025. Specifically, on the condition that the Tender Offer is successfully completed, the 

Company resolved not to pay any dividends from surplus for March 31, 2026 (end of fiscal year), and to abolish the 

shareholder benefit program from the fiscal year ending March 2026. Details are as follows: 

 

1．Revision of Dividend Forecast 

(1) Details of the revision 

 Dividend per share 

Record date End of second quarter End of fiscal year Total 

Previous forecast 

(announced May. 15, 2025), 
20.00 yen 25.00 yen 45.00 yen 

Revised forecast this time  0.00 yen  

Current period results 20.00 yen   20.00 yen 

Previous period results 

(FY2024) 
20.00 yen 25.00 yen 45.00 yen 

 

(2) Reasons for the revision 

Note:This document has been translated from the Japanese original for reference purposes only. In the event of any discrepancy 

between this translated document and the Japanese original, the original shall prevail.  
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At the meeting of the Board of Directors of the Company held today, the Company resolved that the Company expresses its 

opinion to support the Tender Offer and recommends that the shareholders of the Company and holders of the Stock 

Acquisition Rights tender their shares or stock acquisition rights in the Tender Offer. 

This resolution of the Board of Directors was made on the premise that the Company's shares would be delisted as a result 

of the Tender Offeror's implementation of the Tender Offer and subsequent series of procedures. 

For details, please refer to Our Opinion Press Release, which was announced separately today. 

The Company positions the return of profits to shareholders as an important management issue. It intends to stably and 

continuously pay dividends by limiting the impact of the fluctuation of short-term financial results attributable to active 

growth investments under the Medium-term Management Plan, while simultaneously seeking to further increase corporate 

value through the sustainable expansion of its core Anytime Fitness business in Japan, the implementation of growth 

investments in new growth areas and the reinforcement of the foundations of its business. To this end, the Company’s basic 

dividend policy is to set a consolidated dividend payout ratio of 40% as a dividend guideline and a DOE of 4.5% as the 

lower limit.  

However, since the purchase price for the Tender Offer was comprehensively decided and determined on the premise that 

no dividends would be paid for the record dates of March 31, 2026, at the meeting of Board of Directors of the Company 

held today, the Company resolved to revise the dividend forecast for the fiscal year ending March 2026 and not to pay 

year-end dividends for the fiscal year ending March 2026. 

 

3. Abolition of the shareholder benefit program 

At the meeting of the Board of Directors held today, the Company resolved to abolish the shareholder benefit program from 

the fiscal year ending March 2026. As a result, the Company's shareholder benefit program will be abolished after the 

shareholder benefits are provided to shareholders holding one or more units of shares recorded in the shareholder register as 

of March 31, 2025. 

Please note that even after the Company abolishes its shareholder benefit program, any shareholder benefit coupons already 

issued will remain valid until their expiration dates. 
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