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3,500 2000 27 63
1,100 2018 19 81
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88 2025 ROIC
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(EPS ROE) ( Sustainable Engagement Index
(SEI) Dow Jones Sustainability Indices) ( TSR)
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100 36.3 A53 AT4
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2022 TCFD
2022 11 EP100( 4)
2040 1 GWh
2016
2024
Scopel 2 2016 68%
76
Scope3
1 Scopel 2
2 Scope3 11 Scope3
11

3 SBTi Science Based Targets Initiative

4 EP100 “100% Energy Productivity” NPO
The Climate Group
50
2030 UNGP
RBA( 5)
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JaCER ( 6)

5 RBA Responsible Business Alliance

6 JaCER (Japan Center for Engagement and Remedy
on Business and Human Rights) UNGP
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