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(Stock Exchange Code 6617)
June 11, 2021

To Shareholderswith Voting Rights:

Toshiro Takebe

President and Representative Director
TAKAOKA TOKO CO., LTD.

5-6-36, Toyosu, Koto-ku, Tokyo, Japan

NOTICE OF CONVOCATION OF
THE 9TH ANNUAL GENERAL MEETING OF SHAREHOLDERS

We would like to express our appreciation for yoontinued support and patronage.
You are cordially notified of the 9th Annual Genldveeting of Shareholders of TAKAOKA TOKO CO.,
LTD. (the “Company”). The meeting will be held fitre purposes as described below.

Recently, we face a situation that requires usotdicue taking various measures in response tgphesad
of the coronavirus disease (COVID-19) infectionthathe aim of preventing it. In response to thisation,
we have decided to hold the 9th Annual General Mgebf Shareholders by implementing appropriate
measures to prevent infection.

From the viewpoint of preventing the spread of étifn, you are kindly requested to refrain froneatting
the General Meeting of Shareholders and to exeyogevoting rights preliminarily in writing or vilnternet,
etc., insofar as possible.

If you exercise your voting rights preliminarily imriting or via Internet, etc., please kindly rewi¢he
attached Reference Documents for the General Mgefirshareholders in the following pages and egerci
your voting rights by no later than 5:00 p.m. oid&y, June 25, 2021, Japan time, according to tigagce
for exercising voting rights described in pages 8 (Japanese original version).

Please note that the venue is different from lastr.yPlease refer to the “Location of the venueter9th
Annual Meeting of Shareholders” attached at theadrttis document to check the location.

1. Dateand Time: Monday, June 28, 2021 at 10:00 a.m. Japan time

2. Place: Conference room, 2nd floor, GAKUSHIKAIKAN
3-28 Kandanishiki-cho, Chiyoda-ku, Tokyo, Japan
3. Meeting Agenda:
Mattersto bereported: The Business Report, Consolidated Financial Statesrend Non-onsolidate
Financial Statements for the Company’s 9th FiserYApril 1, 2020 Marct
31, 2021), and report oresults of audits by the Accounting Auditor and
Audit and Supervisory Committee of the Consoliddtethncial Statements

Proposalsto be resolved:
Proposal 1: Distribution of Surplus
Proposal 2: Election of 7 Directors (excluding those who arelhand Supervisory
Committee members)
Proposal 3: Revision of the Framework for Compensation underRbrformance-linked

Stock Compensation Plan for Directors (excludimgsthwho are Audit and
Supervisory Committee members)



(Request)

When attending the meeting, please hand in theosed! Voting Rights Exercise Form at the reception
desk.

(Notes)

© From among the documents to be provided with tligdd, the following are posted on the

Company’s website (https://www.tktk.co.jp/) in aotance with laws and regulations as well as the

provisions of Article 16 of the Company'’s ArticlegIncorporation, and therefore are not provided

herein. Please note that the Business Report, Goatsal Financial Statements, and Non-Consolidated

Financial Statements provided with this Notice jzae of the Business Report, Consolidated Financial

Statements, and Non-Consolidated Financial Statenaerdited by the Accounting Auditor and the

Audit and Supervisory Committee during the prepanadf their respective Audit Reports.

(1) Systems for ensuring that the directors perfornr gheies in accordance with laws, regulations,
and the Article of Incorporation and other systdanensuring the properness of business
activities and the outline of the operation of ystems

(2) Consolidated Statements of Changes in Net Assetedfonsolidated Financial Statements

(3) Notes to the Consolidated Financial Statementiefdonsolidated Financial Statements

(4) Non-consolidated Statements of Changes in Net Asgé¢he Non-consolidated Financial
Statements

(5) Notes to the Non-consolidated Financial Statemeitise Non-consolidated Financial Statements

© Any revisions will be promptly disclosed on the Guany’s website at https://www.tktk.co.jp/.



Reference Documents for the General M eeting of Shareholders

Proposals and References

Proposal 1. Distribution of Surplus

The Company believes that the payment of a stablded is a basic prerequisite for meeting shadgro
expectations. Therefore, we make it a policy to enakntinuous dividend payments, while endeavoning t
secure a stable management base such as reinforaedial conditions.

With respect to the dividend for the current fisgahr, in consideration of the business resultsjnass

environment, and other factors, the Company praptisefollowing:

1. Type of dividend property
Cash
2. Allocation of dividend property to shareholders e total amount thereof
25 yen per share for common stock
Total amount of dividend: 405,431,175 yen
3. Effective date of distribution of surplus
June 29, 2021

(Notes) 1. In accordance with Article 453 of then@panies Act, the total dividend amount is calculaig
deducting 59,058 treasury shares from the totalbauraf issued shares.
2. The total annual dividend will be 50 yen perrghinclusive of the interim dividend of 25 yen per
share. The total dividend amount will be 810,878,%8n, inclusive of the total interim dividend

amount of 405,442,375 yen.



Proposal 2: Election of 7 Directors (excluding those who arel&and Supervisory Committee members)

The terms of office of all Directors (excluding #® who are Audit and Supervisory Committee
members) (7 persons) will expire at the conclusibthis General Meeting of Shareholders. Accordintyle
election of 7 Directors (excluding those who arelidand Supervisory Committee members) is proposed.

The Company confirmed that the Audit and Superyigdommittee has no particular opinions on this
proposal.

The candidates are as follows:

(Japanese syllabary order)

Current positions and

No. Name responsibilities in the Company

1 | (New appointment) Takashi Ichinose Managing Executive Officer

. . Outside Director .
2 (Reappointment) Akira Uemura Independent Directo Director

3 (Reappointment) Yoshinori Kaneko Outside Director Director

. Outside Director .
4 (Reappointment) Harunobu Kameyama Independent Directo Director

Director and Managing Executive
Officer

In charge of Internal Audit
Department, Corporate Affairs

5 (Reappointment) Takenori Fujii Department, Employee Relationg
& Human Resources Departmen
Finance & Accounting Department
and Applied Optics Inspection
System Business Division

. . _— Outside Director :
6 (Reappointment) Yasuhiro Mishima Independent Directo Director

Managing Executive Officer
7 | (New appointment) Tatsuya Wakayama General Manager of Corporate
Planning Department




Number of
shares of the
Company held
N [Number of othe
ame "
No. (Date of birth) Career summary and positions shares to be
distributed base
on the stock
compensation
plan]
July 2010 General Manager of Facilities Departm€oiyo Branch,
Tokyo Electric Power Company, Incorporated
September 2011 General Manager of ShibuyaEBalnch, Tokyo Branch, Toky
Electric Power Company, Incorporated
June 2014 President, Tepco Town Planning Co.,(Belconded from
Tokyo Electric Power Company, Incorporated)
Takashi Ichinose | June 2017 General Manager of Internal Audit DepantryiTokyo Electric
(September 27, 1962) Power Company Holdings, Incorporated -
April 2018 Executive Officer, General Manager ofelmal Audit [200]
<New appointment> Department, Tokyo Electric Power Company Holdings,
Incorporated
1 April 2019 Executive Officer, General Manager ofy@nization, Employege
Relations & Human Resources Offi&rategic Unit for Huma
Resources Empowerment, Tokyo Electric Power Company
Holdings, Incorporated
April 2021 Managing Executive Officer of the Compdto present)

[Reason for nomination as candidate for Director]

Mr. Takashi Ichinose has extensive experience aoaldknowledge gained through his career as a cagmanager,
including his years of service as President of ®efmwn Planning Co., Ltd. He has also a high lefexpertise in the
power industry, having served as Executive Offatefokyo Electric Power Company Holdings, IncorpedaFor the abov|
reasons, he is well qualified to promote "Takao&kdTGroup 2030 Vision & Mid-term Management Plar220with his
strong leadership. Therefore, we propose his eleets a Director.

April 2008 Executive Officer and General Managetrafustrial Business
Division, Hitachi Software Engineering Co., Ltdufcently
Akira Uemura Hitachi Solutions, Ltd.)
(September 19, 1954)April 2009 Executive Officer and General Managefefecommunications
and Industrial Business Division, Hitachi Softwéanegineering
<Reappointment> Co., Ltd. (currently Hitachi Solutions, Ltd.) "
<Outside Director>| April 2010 VicePresident Executive Officer, Nippon Securities Teibgy [l
<Independent Co., Ltd.
Director> May 2010 President, Nippon Securities Technology, Ctol.
June 2019 Adviser, Nippon Securities Technology, Cinl.
June 2020 Director of the Company (to present)

[Reason for nomination as candidate for Outside@ar and Outline of Expected Roles]

Mr. Akira Uemura has a high level of expertisehie tT industry, extensive experience and broad kedge gained
through his career as a corporate manager, ingudmyears of service as President of Nippon $t@esiTechnology Co.,
Ltd. If he is elected as Outside Director, he ipeeted to provide advice and supervision on cotpareanagement based
on his expertise, etc. noted above. We therefapgse his re-election as an Outside Director.

His term of office as an Outside Director of then@any will be 1 year at the conclusion of this Gah®leeting of
Shareholders.

=



Number of
shares of the
Company held
Name - [Number of othe
(Date of birth) Career summary and positions . sh_ares to be
distributed base
on the stock

compensation
plan]
October 2011 General Manager of Facilities Depantirgaitama Branch,
Tokyo Electric Power Company, Incorporated
July 2013 General Manager of Musashino Sub-Brafaima Branch,
Tokyo Electric Power Company, Incorporated
July 2015 General Manager of Corporate Planningc®fPower Grid
Company; Corporate Planning Office, Corporate Managnt &
Planning Unit, Tokyo Electric Power Company, Inamaied
A April 2016 Director and Vice President in chargem@nagement reform;
Y(ol\jgglcl)g Ii%'zggo General Manager of Business Planning Office, TERRO@er
' Grid, Incorporated -
. June 2016 Director and Vice President in chargaariagement reform, [
<Reappointment>

TEPCO Power Grid, Incorporated

Director and Nominating Committee Mendf&iokyo Electric
Power Company Holdings, Incorporated (to present)
Representative Director and President, TEPCO PQiel;
Incorporated (to present)
Director of the Company (to present)

<Qutside Director> June 2017

[Significant concurrent position(s)]
Representative Director and President, TEPCO P@&siel; Incorporated

[Reason for nomination as candidate for Outside@ar and Outline of Expected Roles]

Mr. Yoshinori Kaneko currently serves as Repregamdirector and President of TEPCO Power Gridohporated. He
has a high level of expertise in the power induatrgl extensive experience and broad knowledgecasparate manager. (If
he is elected as Outside Director, he is expectgudvide advice and supervision on corporate mamagt based on his
expertise, etc. noted above. We therefore propissefelection as an Outside Director.

His term of office as an Outside Director of then@any will be 4 years at the conclusion of this &ahMeeting of
Shareholders.




Number of
shares of the
Company held
N [Number of othe
ame "
No. (Date of birth) Career summary and positions shares to be
distributed baseg
on the stock
compensation
plan]
April 1992 Registered as attorney-at-law (Dai-Itbkyo Bar Association)
April 1997 Opened Kameyama-Harunobu Law Office i(ently
Kameyama General Law Office) (to present)
June 2005 Auditor of KYORITSU INTERNATIONAL FOUNDADN (to
preseni
June 2007 Corporate Auditor of Komori Corporation
Harunobu KameyamaApril 2010 Civil Conciliation Committee Member obkyo Summary
(May 15, 1959) Court (to present)
October 2012 Director of the Company (to present)
<Reappointment>| June 2013 Director of Komori Corporation (to présen 1,300
<Outside Director>| October 2013 Corporate Auditor of SOMAR Corporatftmpresent) [l
<Independent | March 2021 Corporate Auditor of YAMABIKO CORPORATN)(to
4 Director> present
[Significant concurrent position(s)]
Attorney-at-law at Kameyama General Law Office
Outside Director of Komori Corporation
Outside Corporate Auditor of SOMAR Corporation
Outside Corporate Auditor of YAMABIKO CORPORATION

[Reason for nomination as candidate for Directat @utline of Expected Roles]

Mr. Harunobu Kameyama has extensive experiencderatl knowledge in legal affairs as an attornelgat-If he is
elected as Outside Director, he is expected toigecadvice and supervision on corporate managebas®d on his
expertise, etc. noted above. We therefore propissefelection as an Outside Director.

His term of office as Outside Director will be 8aye and 9 months at the conclusion of this Gemdealting of
Shareholders.




Number of
shares of the
Company held
[Number of
No. Name. Career summary and positions other shares tg
(Date of birth) yandp be distributed
based on the
stock
compensation
plan]
April 1979 Joined TAKAOKA ELECTRIC MFG. CO., LTD.
June 2010 Managing Director; General Manager ohmelogy
Development Division, TAKAOKA ELECTRIC MFG. CO.,
LTD.
June 2011 Managing Director (Representative Dirgct@eneral Manage
of Technology Development Division, TAKAOKA ELECTRI
Takenori Fujii MFG. CO., LTD.
(September 17, | June 2012 Standing Statutory Auditor of TAKAOKA ECERIC MFG.
6,100
1956) CO., LTD. [3,900]
October 2012 Standing Statutory Auditor of the Camp '
5 <Reappointment>| June 2016 Director and Managing Executive Offidehe Company (to
present
[Responsibilities in the Company]
In charge of Internal Audit Department, Corporaféafs Department, Employee
Relations & Human Resources Department and Fin&msecounting Department,
Applied Optics Inspection System Business Division

[Reason for nomination as candidate for Director]
Mr. Takenori Fujii has extensive experience andiirbnowledge gained over many years through hisantance with all
business areas, including technology developmemtlsb has a personality appropriate for perforrdinges for the
management of the Company. In viefithe superb management skills he has cultivdtexigh his experience, we prop
his re-election as a Director.

January 1999 General Manager of Molding Departmienttsumi Plant,
Toyota Motor Corporation
January 2002 Senior Vice-President of Toyota Métwiland Co., Ltd.

Yasuhiro Mishima
(October 11, 1950

<Reappointment> May 2009 Standing Advisor of Futaba Industrial Cl. 1,800
<Outside Director June 2009 I-tljzjepresc-:tntatlve Director and Presidefutaba Industrial Co. []
< .
Independent June 2016 Advisor of Futaba Industrial Co. Ltd.

Director>

Director of the Company (to present)

[Reason for nomination as candidate for Directat @utline of Expected Roles]

Mr. Yasuhiro Mishima has extensive experience aodd knowledge gained through his career as a caig@manager in
the manufacturing industry, including his yearsefvice as Representative Director and Presidertiaba Industrial Co.
Ltd. If he is elected as Outside Director, he ipepted to provide advice and supervision on cotpareanagement based
on his expertise, etc. noted above. We therefapgse his re-election as an Outside Director.

His term of office as an Outside Director of thenany will be 5 years at the conclusion of this @ahMeeting of
Shareholders.




D

Number of
shares of the
Company held
[Number of
No. Name. Career summary and positions other_ shares u
(Date of birth) be distributed
based on the
stock
compensation
plan]
April 1986 Joined TAKAOKA ELECTRIC MFG. CO., LTD.
June 2013 General Manager of Kyushu Branch, TAKACKACTRIC
MFG. CO., LTD.
April 2014 General Manager of Kyushu Branch, SobiédastructurdPower
Equipment Sales Group Manager of Kyushu Branch,
Tatagﬁgt\’zvgkfggg i TAKAOKA ELECTRIC MFG. CO., LTD. ) 183
’ June 2015 General Manager of Chubu Branch of thepgaay [2’300]
. 1 June 2017 General Manager of Corporate Planningurpnt of the '
<New appointment>
7 Company ' '
June 2018 Executive Officer, General Manager opGate Planning
Department of the Company
June 2020 Managing Executive Officer, General Manad Corporate
Planning Department of the Company (to present)
[Reason for nomination as candidate for Director]
Mr. Tatsuya Wakayama has extensive experience iaadi tiknowledge gained through his acquaintance tivélcorporate
planning area in addition to the front-line salietdfas a branch manager. He also has a persoapfitppriate for
performing duties for the management of the Comphmyiew of the superb management skills he h#ssated through
his experience, we propose his election as a Direct
(Notes)

1. Mr. Takashi Ichinose, a candidate for Directoplésined to concurrently serve as Chairman of Tashitxo Meter Systems
Co., Ltd., a subsidiary of the Company, with whizh Company has a business relationship in the sh&guipment, etc.

2. Mr. Yoshinori Kanekoa candidate for Outside Director, has served asxanutive (currently Representative Director
and President) of TEPCO Power Grid, Incorporatedpecified associated service provider for the Camgpwith
which the Company has a business relationshipdars#fes of power equipment and equipment, etce gipcil 2016.

In addition, he once served as a non-executive cRireof Toshiba Toko Meter Systems Co., Ltd., whisha
subsidiary of the Company.

3. No special interests exist between the Companytladandidates for Directors other than 1 andthede Notes.

4. The Company has reported to the Tokyo Stock Exakmavig Akira Uemura, Mr. Harunobu Kameyama and Mr.
Yasuhiro Mishima as independent officers unlikely Have conflicts of interest with the general shalders in
accordance with its regulations.

5. Liability limitation agreements with Directors
In accordance with Article 427, Paragraph 1 of@oeenpanies Act, the Company stipulates in its Agticdf Incorporation
that the Company may conclude liability limitatiagreements with its Directors (excluding Execuieectors and the
like) and that the maximum amount of liability dhzé the amount stipulated by laws and regulations.

The Company has concluded liability limitation agreents with Mr. Akira Uemura, Mr. Yoshinori Kanekidy.
Harunobu Kameyama and Mr. Yasuhiro Mishima, cartd&lfor Outside Directors. If their re-electiorajgproved as
proposed, the Company will reenter into the sameeagents with them.

6. Directors and officers liability insurance contract

In accordance with Article 430-3, Paragraph 1 & @ompanies Act, the Company has entered intoeztdins and

officers liability insurance with an insurance camng. If the appointment of each candidate is apguicas proposed,
each of them will be the insured under the insweazantract, which is to be renewed during theimgeof office.

This insurance contract covers damages (legal dasnagd litigation expenses) in the event that encégainst the
insured is made by shareholders or other thirdgsafbr damages arising from acts and non-inteatiantions by the
insured in the course of duties as directors afiden$ of the Company during the term of the caritrdhe insurance
also covers any costs that are required for theréasDirectors to address a situation in whichagnelis not currently
filed but may be filed in the future.

As a measure to prevent the appropriateness ofiggr®f their duties as Director from being impair the insurance
contract does not cover damages arising from ther@u’s unlawful acts for personal gain or benefitninal acts,

and acts committed with the knowledge that theyatolaws and regulations.



Proposal 3: Revision of the Framework for Compensation undes ferformance-linked Stock
Compensation Plan for Directors (excluding thoseowdre Audit and Supervisory
Committee members)

(1) Reasons for the Proposal and deeming it apiatepr

The introduction of the Performance-linked Stockmpensation plan, the “Board Benefit Trust” for
Directors (excluding Outside Directors) and ExeaitOfficers of the Company (hereinafter referrecso
the “Plan”) was approved at the 5th Annual Genétakting of Shareholders (held on June 26, 2017).
Subsequently, in accordance with our transition mtcompany with an audit and supervisory committee
the amount of the Plan for Directors of the Compéexcluding those who are Audit and Supervisory
Committee members and Outside Directors; the sappdiea hereinafter unless otherwise noted) was
approved at the 8th Annual General Meeting of Si@ders (held on June 29, 2020; the resolutiomet t
8th Annual General Meeting of Shareholders is Inafegr referred to as the “Original Resolutiondahe
Plan accordingly has been in effect since. With émforcement of the Act Partially Amending the
Companies Act (Act No.70 of 2019) on March 1, 202&, propose that a framework for the maximum
number of shares (number of points) for Directorghie Plan in addition to a framework for maximum
amount of trust for Directors in the Plan to be aatl hereby seek shareholders’ approval.

The proposal is a procedural measure in accordaitbethe amendment of the Act. This proposal, as is
the case with the Original Resolution, aims toifjtathe interconnection between Directors’ compeiosa
and the Company’s business performance, and te r@gareness of Directors about contributing to
improvement of medium- to long-term business penforce and an increase in corporate value by sharing
with shareholders not only benefits from risingrgharices but also risks of stock price decline. Mbeve
that the content of this proposal is deemed asogpijate as it is consistent with the policy foreatatining
the details of compensation for individual Direst@ee below).

This proposal is submitted for shareholders’ apak@f the amount of remuneration under the Plan and
the details of the Plan for the purpose of proygdiemuneration to the Company'’s Directors separditein
the amount of remuneration for Directors (excludihgse who are Audit and Supervisory Committee
members) (180 million yen at maximum per year (idohg 30 million yen at maximum for Outside
Directors)) that was approved at the 8th Annual&anMeeting of Shareholders (held on June 29, 2020
Decisions on the details of the Plan shall be deéxto the Board of Directors within the framework
described in the following Paragraph (2).

The number of Directors (excluding those who aradifiand Supervisory Committee members and
Outside Directors) who are covered by the Plan Wl 3 if Proposal 2 is approved by resolution as
proposed.

The Company confirmed that the Audit and Superyisoommittee has no particular opinions on this
proposal.

(2) Amount of compensation and the like in the Rlad specific details

Under the Plan, money contributed by the Companysexd as funds to acquire the Company’s shares
through a trust (“Trust”), and the Company’s shaaed money equivalent to the value of the Company’s
shares converted at market value (“Company Shaiéshe Like”) at the time of their retirements &webe
provided to Directors and the Like (Note 1) throdlgl Trust at the time of their respective retiratae
(Note 1) Directors and the Like shall mean the E&ives (excluding Outside Directors) and Executive

Officers before the amendment by this proposal, gtradl mean Directors (excluding those who
are Audit and Supervisory Committee members andi@eitDirectors) and Executive Officers
after the amendment by this proposal. The saméabglly hereinafter.

-10 -



i) Individuals covered
by the Plan

Directors) and Executive Officers

if) Amount of the Trust

65 million yen for Directors in each Applicable Rel (three fiscal years)

(total of 252 million yen, including compensatioar fExecutive Officers, in each Applicab

Period)(Note 2) (Note 3)

(Note 2) The Company has introduced the Plan fergiriod of three fiscal years from the fis
year ended March 31, 2018 to the fiscal year emMdath 31, 2020 (“Initial Applicable
Period”; Initial Applicable Period and its subsequehree fiscal year periods al
collectively called “Applicable Period”) and for @asubsequent applicable period. T
Company contributed the necessary amount of maioggd ©f 180 million yen including

with funds contributed by the Company during Inifigplicable Period.

Directors and the Like and not yet provided to Bioes and the Like with the Company
shares and the Like) and money (“Residual ShardghaLike”) in the trust assets, th

shares on the last day of the most recent Appkc&driod) and money to be paid

shall be disclosed in a timely and proper manner.

iii) Maximum number
of Company Shares an
the Like to be provided

jdegrees of achievement and the like, shall be gdaevery fiscal year based on the stock ber
rules for Officers. The points granted shall bevested at the rate of one share of common stog
the Company for one point when Company Shares laad.ike are provided in accordance wi
Item 5) below. (Note 4)

points (40,000 points in total, including those Extecutive Officers). (Note 5)

(Note 4) If a stock split, gratis allotment of skgror consolidation of shares and the like
conducted with respect to the Company’s shareg #fie proposal is approved, th
maximum number of points and the points grantedther conversion rate shall b
reasonably adjusted according to the ratio antikbef such change.

(Note 5) The number of shares equivalent to theimax number of points per fiscal year to
granted to Directors and the Like (40,000 sharewtal, including those for Executiy
Officers) is approximately 0.24% of the total numioé issued shares (as of March 3
2021, after deduction of treasury shares).

iv) Method of acquiring
the Company’s Shares
and the number of
shares to be acquired

The Trust shall acquire the Company’s shares thrastgck markets or by purchasing treas
shares the Company has disposed of, using the fiomsbuted as per Item ii above. (Note 6)

The maximum number of points to be granted to Discand the Like is 10,000 points per fis
year (40,000 points in total, including those faxeEutive Officers). Therefore, the maximu
number of the Company’s shares for Directors t@adguired by the Trust during each Applical
Period shall be 30,000 shares (120,000 sharesal itecluding those for Executive Officers).
(Note 6) An acquisition of the Company’s sharestlig Trust is not specifically planned at th

Company'’s shares using funds from this Trust infthere, the details shall be disclos

that for Executive Officers) to acquire the Comparshares for the purpose of providing
the Company shares and the Like to Directors utitePlan and the Like for the Initial
Applicable Period and established the Trust faredtDirectors and the Like who fulfil
the certain requirements as beneficiary. The Taoguired 95,700 shares of the Company

Residual Shares and the Like shall be appliededithd for benefits. The total amount pf
Residual Shares and the Like (in the case of thepaay’s shares, the book value of the

additional contribution shall be within the uppémit approved at the 8th Genergl
Meeting of Shareholders. Any decisions by the Camgpabout additional contributions

stage. If the Company decides to make an additimuaitribution to acquire the

Directors (excluding those who are Audit and Supery Committee members and Outside

ral

e
he

(Note 3) With regard to additional contribution time future; if there are residual shares of the
Company (excluding the Company's shares equividetite number of points granted fo

’,

S
e

as

Points, the number of which is to be determinedcdansideration of their respective positions,

efit
k of
th

The total number of points to be granted to Directoer fiscal year shall be limited to 10,000

is

[¢)

e
be
e
1,
Liry
cal
m
nle
is

ed

in a timely and proper manner.
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v) Provision of the If Directors and the Like retire and meet the regmients for beneficiaries as prescribed in [the
Company Shares and stock benefit rules for Officers, those Directonsl ahe Like shall, after their respective retiretsen
the Like receive benefits from the Trust in the form of Camys shares calculated according to Item 3)
above, by completing the prescribed procedurethfodetermination of beneficiaries. (Note 7)
(Note 7) If Directors and the Like meet the requiemts for beneficiaries as prescribed in the stock
benefit rules for Officers, the Company shall pda/money equivalent to the value of the
Company’s shares converted at market value atirtre df their retirements for a certajn
percentage of the number of points granted to agleDirectors and the Like in lieu of
provision of Company’s shares.
Even Directors and the Like who have been grantéot may not be able to receive the
benefits if their dismissal is approved at the Gah®leeting of Shareholders, they step
down due to illegal acts during their terms of affi or they engage in inapproprigte
behavior, etc. that could cause damages for thep@nyn
The amount of compensation and the like to be pieaVito Directors and the Like shall
be based on the amount calculated by multiplyirgttital number of points granted to
Directors and the Like by the book value per studrthe Company’s shares held by the
Trust. (However, if a stock split, gratis allotmerfitshares or consolidation of shared and
the like is conducted with respect to the Compasfyiares, the points granted shall |be
reasonably adjusted according to the ration and litke of such change.) When
exceptional provision of money is deemed as appatgpin accordance with the stock
benefit rules for Directors established by the Canyp such amount shall be added.

vi) Treatment of Dividends from the Company’s shares held in thettaccount shall be received by the Trust and
dividends shall be appropriated for the acquisition of thenpany’s shares and the payment of trust fees|and
the like for the trustee of the Trust. Any dividendnd the like remaining in the Trust uppn
termination of the Trust shall be distributed tardaiors and the Like in office at that time (in
proportion to the number of points they respeciveld, in accordance with the provisions of the
stock benefit rules for Directors.

B Outline of the Policy for Determining the Detail§ Gompensation and the Like for Individual
Directors (effective from June 28, 2021)

The Company has stipulated the policy for detenngjrihe details of compensation and the like
for individual Directors (excluding those who areidit and Supervisory Committee members)
(hereinafter referred to as the “Policy”) in acamde with the resolution by the Board of Directors.
The outline of the Policy is as follows:

Compensation for Directors (excluding those who awedit and Supervisory Committee
members and Outside Directors) consists of thrgeestyof compensation: fixed monetary
compensation (non-performance-linked compensationgriable monetary compensation
(performance-linked compensation), and stock-basempensation. Compensation for Outside
Directors is fixed monetary compensation.

With respect to monetary compensation for Direct@scluding those who are Audit and
Supervisory Committee members and Outside Diregttre Company has set the base amounts of
compensation by position group (President, Seniandging Executive Officer, Managing
Executive Director). Approximately 70% of the bagaount is guaranteed as the minimum amount
by fixed monetary compensation. The Company detechithe amount of fixed monetary
compensation for Outside Directors according tdr ttheties.

Approximately 30% of the base amount, variable iportof compensation other than fixed
monetary compensation, is set as variable monetampensation. The Company has developed a
system in which the amount of variable monetary pemsation increases or decreases depending on
results of the Company-wide and individual perfonce with the aim of using variable monetary
compensation as short-term incentives for condisiehievement of business plans and expansion
of earnings, etc. in each fiscal year.

The Company’'s performance is evaluated based omgelsain consolidated net sales,
consolidated operating profit and the current neffipattributable to shareholders of the parent
Company compared to the initial plan and the previgscal year.

Individual performance is evaluated based on pevémice rating for performance targets set by
each Director. Stock-based compensation is providedmedium- to long-term incentives for
sustainable growth, enhancement of corporate vahee, and for the purpose of sharing a sense of
profit with shareholders.

The Company’s shares and money equivalent to thee\d the Company’s shares converted at
market value (hereinafter referred to as “Compahgr&s and the Like”) are to be provided to
Directors (excluding those who are Audit and Sujgery Committee members and Outside
Directors) at the time of their respective retiremse Points, the number of which is to be
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determined in consideration of their respectiveitioss (Directors holding a responsible position,
Senior Managing Executive Officers, Managing ExeeuOfficers), coefficients calculated based
on performance indicators compared to the initiah@and the previous years, shall be granted every
fiscal year based on the stock benefit rules fdicefs. The points granted shall be converted et th
rate of one share of common stock of the Compaayeshand the like are provided.

For each position group (President, Managing Exee@fficers, Managing Executive Officers),
the composition of compensation shall be approxigad0% fixed monetary compensation, 30%
variable monetary compensation, and 10% stock-bas@dpensation. The ratio shall vary
depending on business performance and other factors
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Location of the venue for the 9th Annual General Meeting of Shareholders

Conference room, 2nd floor, 3-28 Kandanishiki-cho, Chiyoda-ku, Tokyo, Japan
GAKUSHIKAIKAN TEL: 03-3292-5936

*Please note that the venue is different from last year.

Place
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1-minute walk from Jimbocho Station (Exit A9), Toei Mita line
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