Note: This document has been translated from the Japanese original for reference purposes only. In the event of any
discrepancy between this translated document and the Japanese original, the original shall prevail.
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February 25, 2026

To whom it may concern

Company name: AIRMAN CORPORATION
(URL https://www.airman.co.jp/en/)
Goichi Sato, Representative Director
and President
(Code No. 6364; TSE Prime)
Nobuhiko Kasawa, Executive
Officer, General Manager of
Administration Division
(TEL +81-256-93-5571)

Representative:

Person responsible
for inquiries:

Notice Regarding the Implementation of Commemorative Shareholder Benefits

in Connection with Our Corporate Name Change

The Company changed its company name to AIRMAN CORPORATION. on April 1, 2025. The Company hereby
announces that the Board of Directors passed a resolution at its meeting on February 24, 2026 to implement a Company
Name Change Commemorative Benefit, in commemoration of the company name change, with gratitude to our

shareholders. Details are as follows.

1. Purpose of the Company Name Change Commemorative Benefit
The Company has continued and developed its business with the support of its shareholders. Taking advantage of the
company name change, we implement the Company Name Change Commemorative Benefit with the aim to express our

gratitude to our shareholders once again and to raise awareness of the new company name.
2. Target Shareholders
Shareholders listed or recorded in the Company shareholder register as of the end of March 2026 and holding 100

shares (1 unit) or more of the Company stock are eligible.

3. Details of the Company Name Change Commemorative Benefit

Number of shares held (as of the record date) Details of the Benefit
100 to 999 shares QUO card worth 1,000 yen
1,000 shares or more QUO card worth 2,000 yen

* This benefit is a one-time commemorative benefit to commemorate the company name change.

* The complimentary items will be shipped after the record date.

4. Future Actions
The Company will comprehensively consider the future shareholder benefit program in light of the Company's

business performance, business environment, etc.



