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Securities code: 5932
August 7, 2026
(Commencement of electric provision of documentsigést 4, 2026)

To Shareholderswith Voting Rights:

Shozo Hirano

President, Chief Executive Officer
Sankyo Tateyama, Inc.

70 Hayakawa, Takaoka City, Toyama,
Japan

NOTICE OF
THE 81t ANNUAL GENERAL MEETING OF SHAREHOLDERS

We would like to express our appreciation for yoontinued support and patronage.

We hereby inform you that the 81st Annual Generaédhg of Shareholders of Sankyo Tateyama, Inc.
(the “Company”) will be held as described below.

When convening this general meeting of shareholdeesCompany has taken measures for providing
information in electronic format (the “electronicopision measures”) and has posted matters suloject
the electronic provision measures on the follow@lmmpany website under the title “The 81st Annual
General Meeting of Shareholders.”

The Company website:
https://www.st-grp.co.jp/ir/meeting.html

In addition to the website shown above, the Com@dsy has posted this information on the website
of Tokyo Stock Exchange (TSE). To view the inforimiat please access the TSE website, input the issue
name (company name) or securities code (5932k tHearch,” then click “Basic information,” and
select “Documents for public inspection / PR infatian.” The information is posted under “Notice of
General Shareholders Meeting / Informational Materior a General Shareholders Meeting” of “Filed
information available for public inspection.”

The TSE website:
https://www?2.jpx.co.jp/tseHpFront/JJK020010Actico?&how=Show

You may exercise your voting rightsby mail or viatheinternet in lieu of attending the meeting in
person. If you will exercise your voting rightsin advance, please review the Reference Documents
for the General Meeting of Shareholders among the matter s subject to the electronic provision
measures and exercise your voting rightsin accordance with the guidance described below no later
than 5:20 p.m. on Wednesday, August 26, 2026.

1. Dateand Time: Thursday, August 27, 2026 at 10:00 a.m. Japan time
2. Place: Large Hall, 2nd Floor, Showroom, Head Office,
Sankyo Tateyama, Inc.
70 Hayakawa, Takaoka City, Toyama, J¢
3. Meeting Agenda:
Mattersto bereported: The Business Report, Consolidated Financial Statesraind Non-
consolidated Financial Statements for the Compa8ilss Fiscal Year
(June 1, 2025-May 31, 2026) and results of auditseoConsolidated
Financial Statements by the Accounting Auditor gredAudit &
Supervisory Committe
Proposalsto be resolved:
Proposal 1: Appropriation of Surplus



Proposal 2: Election of Six (6) Directors (Excluding Directa@®ncurrently Serving as
Audit & Supervisory Committee Members)

Proposal 3: Determination of the Amount and Details of Stockrpensation, etc. for
Directors

» If you attend the meeting, please submit the eeda®ting Rights Exercise Form at the reception
desk.

» In accordance with laws and regulations and Artiéleof Articles of Incorporation of the Company,
the following matters are not included in this oetas they are posted on each of the websites shown
on page 1 above.

i. The following matters from the business report:
Matters concerning the accounting auditor
Systems to ensure the appropriateness of operations
Summary of the operational status of the interpatml system
Basic policy regarding the control of the Company
ii. The following matters from the consolidateddncial statements:
Consolidated statement of changes in equity
Notes to consolidated financial statements
iii Non-consolidated financial statements
iv_ Audit report
Accordingly, this notice is part of the documenislited by the Accounting Auditor when preparing
the accounting audit report and by the Audit & SuE®ry Committee when preparing the audit
report.

» If any amendments are made to the matters sulgj@bectronic provision measures, such

amendments will be posted on the respective websitere the matters are posted.



Reference Documents for the General Meeting of Shareholders

Proposal 1.  Appropriation of Surplus

Taking into consideration multiple factors, inclagiits business performance for the fiscal yeaeund
review and the business environment, the Compamygses to distribute a year-end dividend of 12.50
yen per share for the fiscal year under reviewessdbed below.

ltems Related to Year-end Dividend
1. Type of dividend property

Cash
2. ltems related to the allocation of dividend propéot shareholders and its total amount
¥12.50 per ordinary share Total: ¥392,995,238

3. Effective date of distribution of surplus
August 28, 2026



Proposal 2:

Supervisory Committee Members)

Election of Six (6) Directors (Excluding Directors Concurrently Serving asAudit &

Seven (7) Directors (excluding Directors concuilsesérving as Audit & Supervisory Committee

Members) will complete their terms of office at tt@nclusion of this General Meeting of Shareholders

Accordingly, the election of six (6) Directors (éxding Directors concurrently serving as Audit &
Supervisory Committee Members) is proposed.

The candidates are as follows:

No. Name

Current positions and responsibilities at th
Company

e

Attendance

at the
Board of
Directors
meetings

Yasuyuki Kurohata [Reappointment]

Director, Managing Executive Officer
General Manager, Corporate Planning
Division, in charge of Agri-Business
Promotion Department, and Chief of Globg
Business, the Company

16/16

Katsuyoshi Shirai [New appointment

Managing Executive Officer

Head of Revenue Structure Reform Projec
and Chief of Sustainability Promotion, the
Company

[

Tsuneaki Yoshida [Reappointment]

Director, Managing Executive Officer
General Manager, General Affairs & Huma
Resources Division, General Manager,
Information Systems Division, and in charg
of Corporate Audit Department, the
Company

16/16

Kensuke Kubota [Reappointment]

Director, Managing Executive Officer
General Manager, Finance & Accounting
Division and General Manager, Trust
Administration Department, the Company

16/16

Ichiro Azuma [Reappointment

Director, Managing Executive Officer, the
Company
President, Tateyama Advance Company

16/16

[Reappointment]
[Outside]
[Independent]

Hiroko Shinoda

Outside Director, the Company

16/16




No.

Number of
shares of the
Company hel

Name_ Career summary, positions, responsibilities,
(Date of birth) and significant concurrent positions

April 1989 Joined Sankyo Aluminium Industry Co.dLt

June 2013 General Manager, Building Business Managen
Department, Building Division, Sankyo Alumi
Company, the Compa

December 2015 General Manager, Building Business Managen
Department and General Manager, Building
Construction Department, Building Division,
Sankyo Alumi Company, the Comp:

June 2017 General Manager, Tohoku Branch, SankymiAl
Company, the Compa

June 2021 General Manager, Business Development Divig
and Deputy General Manager, Corporate Planning
Division, the Compar

June 2022 Executive Officer, General Manager, Qaitgo
Planning Division and General Manager, Busin

Yasuyuki Kurohata Development Division, the Company

(January 3, 1965) | December 2022 Executive Officer, General Managerp@rate 4,000
Planning Division, the Compa ordinary

June 2023 Managing Executive Officer, General Manag shares
Corporate Planning Division, the Company

August 2023 Director, Managing Executive Officegr@ral
Manager, Corporate Planning Division, the
Compan'

June 2024 Director, Managing Executive Officer, &ah
Manager, Corporate Planning Division and in
charge of Logistics Management, the Com

June 2025 Director, Managing Executive Officer, &ah
Manager, Corporate Planning Division, General
Manager, Business Development Division, and
Chief of Global Business, the Comp:

June 2026 Director, Managing Executive Officer, &ah
Manager, Corporate Planning Division, in charge
of Agri-Business Promotion Departmeahd Chie
of Global Business, the Company
(current position:

[Reappointment]

[Reason for nomination]

Having been involved in operations related to casion materials sales, business developmentcargbrate
planning, Mr. Yasuyuki Kurohata is currently Gernavianager of Corporate Planning Division of the
Company. Considering that he has a wealth of ojp@@texperience at the Company and knowledgeeof th
Group’s overall management, the Company renomirfaiess a candidate for Director.




No.

Name Career summary, positions, responsibilities,
and significant concurrent positions

(Date of hirth)

Number of

shares of the
Company hel

April 1982
August 2005

June 2012

June 2015

August 2017

June 2020
Katsuyoshi Shirai

(April 19, 1959)

[New appointment] | June 2021

June 2024

August 2025

June 2026

Joined Sankyo Aluminium Industry Co.dLt

General Manager, Design Departmentyd ok
Sales Department, Kanto Building Constructior
Materials Branch, Sankyo Aluminium Industry
Co., Ltd

General Manager, Design Department, iBgild
Division, Sankyo Alumi Company, the Compi

General Manager, Technology Development
Department, Sankyo Alumi Company, the
Company

Executive Officer, General Manager,hihetogy
Division, the Company
Business Officer, General Manager, Technolog
Development Department, Sankyo Alumi
Compan'

Senior Business Officer, General Manager,
Building Division and in charge of MONOS
Promotion Department, Development Departm
Sankyo Alumi Company, the Company

Managing Executive Officer, the Company
General Manager, Building Division and in chal
of MONOS Promotion Department, Developme
Department, Sankyo Alumi Company

Managing Executive Officer, General Manag
Reform Promotion Division and in charge of
Sustainability Promotion Department, the
Company
In charge of Development Department, Sankyd
Alumi Compan

Managing Executive Officer, Head of &awe
Structure Reform Project, and General Managg
Reform Promotion Division, the Compse

Managing Executive Officer, Head of Reeen
Structure Reform Project and Chief of
Sustainability Promotion, the Company
(current position:

ent

br,

2,800
ordinary
shares

[Reason for nomination]

Having been involved in operations related to anesion materials design, technology developmemd, a
Building Division, Mr. Katsuyoshi Shirai is currépntHead of Revenue Structure Reform Project of the
Company. Considering that he has a wealth of ojpetexperience as well as advanced and broad lkdge
at the Company, the Company newly nominates him@mndidate for Director.




Number of

Name Career summary, positions, responsibilities, h fth
(Date of birth) and significant concurrent positions shares of the
Company hel
April 1984 Joined The Hokuriku Bank, Ltd.
June 2014 General Manager, Sales Promotion Depairtme
The Hokuriku Bank, Ltd.
June 2016 Executive Officer, General Manager, Sales

Planning Department and General Manager, Sples
Strategy Office, The Hokuriku Bank, L
June 2017 Executive Officer, General Manager, Himkka
Regional Business Division, The Hokuriku Bank
Ltd.
June 2018 Managing Executive Officer, General Manag
Hokkaido Regional Business Division, The
Tsuneaki Yoshida Hokuriku Bank, Ltd.
Director (par-time), The Hokkaido Bank, Lt 5,200
A t 28, 1961 . :
(Augus ) May 2020 Advisor, the Company ordinary

August 2020 Director, Managing Executive Officére t shares
Company
Senior Business Officer, Sankyo Alumi Comp

June 2021 Director, Managing Executive Officer, &ah
Manager, General Affairs & Human Resources
Division and General Manager, Information
Systems Division, the Compe

August 2023 Director, Managing Executive Officegr@ral
Manager, General Affairs & Human Resources
Division, General Manager, Information Systems
Division, and in charge of Corporate Audit
Department, the Company
(current position:

[Reappointment]

[Reason for nomination]

Since becoming an Advisor of the Company in May@®02r. Tsuneaki Yoshida has engaged in business
process management, corporate administration amamuesources, and information systems operatibtieo
construction materials sector. Considering thatdma wealth of operational experience, includisg h
operational experience in the corporate sales aled planning sectors of The Hokuriku Bank, Ltdd a
knowledge of sales overall, the Company renominigitesas a candidate for Director.




Number of
shares of the
Company hel

Name_ Career summary, positions, responsibilities,
(Date of birth) and significant concurrent positions

April 1987 Joined The Sumitomo Trust and Banking Co., |
(currently Sumitomo Mitsui Trust Bank, Limite

August 2009 General Manager, Yamaguchi-Hofu Brafitle,
Sumitomo Trust and Banking Co., L

April 2011 General Manager, Structured Trust Présluc
Department, The Sumitomo Trust and Banking
Co., Ltd

April 2015 General Manager, No. 1 Sales Departn@saka
Main Branch, Sumitomo Mitsui Trust Bank,
Limited

Kensuke Kubota | january 2018 Supervisor, Human Resources Department

(June 12, 1963) Sumitomo Mitsui Trust Holdings, Inc. (currently|

Sumitomo Mitsui Trust Group, Inc.) Supervisor

[Reappointment] Human Resources Department, Sumitomo Mitsui
Trust Bank, Limited

June 2020 Advisor, the Company

August 2020 Director, Managing Executive Officeer@ral
Manager, Finance and Accounting Division, the
Compan'

June 2026 Director, Managing Executive Officer, &ah
Manager, Finance and Accounting Division, and
General Manager, Trust Administration
Department, the Company
(current position:

10,400
ordinary
shares

[Reason for nomination]

Since becoming an Advisor of the Company in Jurg02Mr. Kensuke Kubota has engaged in finance and
accounting sector operations. Considering thatdseshwealth of operational experience, includirgg hi
operational experience in the corporate sales @ndtgred trust products sectors of Sumitomo Miuist
Bank, Limited, and knowledge of finance and accmgnoverall, the Company renominates him as a ckateli
for Director.




No.

Number of
shares of the
Company hel

Name_ Career summary, positions, responsibilities,
(Date of birth) and significant concurrent positions

April 1987 Joined Tateyama Aluminium Industry Add.

June 2004 General Manager, Planning DepartmentdiBgi
Construction Materials Division, Building
Construction Materials Business Division HQ,
Tateyama Aluminium Industry Co., L

June 2006 General Manager, Building Business Phgnni
Department, Building Construction Materials
Business Division HQ, Sankyo Tateyama Alum
Inc.

June 2010 Deputy General Manager, Tokyo First Branc
Tateyama Advance, Inc.

February 2011 General Manager, Building Construction Mater|
First Department, Kanto Building Construction
Materials Branch, Sankyo Tateyama Alumi,

June 2012 General Manager, Building Construction Mater|

Ichiro Azuma Department, Kanto Building Construction

Materials Branch, Sankyo Alumi Company, the 4.200

(October 8, 1964) Compan: '

June 2015 General Manager, Hokuriku Branch, Sankyo Al

[Reappointment] Company, the Company

June 2017 General Manager, Kansai Building Contstric
Materials Branch, Sankyo Alumi Company, the
Compan'

June 2019 Deputy General Manager, Building Divisiod
General Manager, Building Business Planning
Department, Sankyo Alumi Company, the

ordinary
shares

Compan'

June 2022 Executive Officer, the Company
General Manager, Kyushu Branch, Sankyo Alumi
Compan'

June 2024 Managing Executive Officer, the Company

President, Tateyama Advance Comg
August 2024 Director, Managing Executive Officémg t

Company

President, Tateyama Advance Company

(current position:

[Reason for nomination]

Having been primarily involved in construction méésales operations, Mr. Ichiro Azuma is currgntl
President of Tateyama Advance Company, an in-hcaisgany of the Company. Considering that he has a
wealth of operational knowledge at the Company@as including sales of building construction materand
commercial facilities, the Company renominates &gva candidate for Director.




Number of

No Name_ Career summary, positions, responsibilities, shares of the
' (Date of birth) and significant concurrent positions
Company hel
April 1987 Joined Hananoki Foods Co., L
October 199 Joined ATAX Co., Ltc
October 199 Established Office Cre
June 1997 Director, GO Co., Ltd.
November 199 Established Creo Inc., Direc
Hiroko Shinoda | March 2016 Advisor, Ministry of Health, Labour and Welfare
(November 6, 1965 Promotion of Women’s Activities for Small and 300
Medium Enterprises ordinary
. July 2018 Member, Gifu Prefecture Council for Gende shares
[Reappointment] Equality for the 21st Centu
April 202: Director, NPO GEWE
6 June 202 Retired from Director, GO Co., Lt
August 2024 Outside Director, the Company
April 2025 Representative Director, NPO GEWEL

(current position:

[Reason for nomination and expected roles]

After working for a management consulting firm pichg support for human resources and recruitmdst,
Hiroko Shinoda became independent and establisheal IGc. in 1997. She has experience and knowledge
regarding women’s empowerment and diversity as asgknowledge on human resources based on her
experience of working for a company. Considerirag 8he has provided advice and recommendationsHesn
expert perspectives and striven to strengthen tmsagement and supervisory functions of the Comgihay,
Company renominates her as a candidate for Ouisiéetor.

N

Notes: 1. There are no special interests betweem@mdidate and the Company.
2. Ms. Hiroko Shinoda is a candidate for Outsidie&or under Article 2, Item 15 of the

Companies Act.

3. Ms. Hiroko Shinoda has been registered withTthleyo Stock Exchange as an Independent
Director as stipulated by the Exchange. If shdasted, the Company will designate and
register her with the Exchange again as an Indegeridirector.

4. Ms. Hiroko Shinoda will have served as an @gt$director for two (2) years at the
conclusion of this General Meeting of Shareholders.

5. The Company has concluded an agreement wittHiigko Shinoda, in accordance with the
provisions of Article 427, Paragraph 1 of the Compa Act and the Company’s Articles of

Incorporation, to limit her liability under Articlé23, Paragraph 1 of said Act to the minimum

amount stipulated in Article 425, Paragraph 1 efAlst as long as she fulfils her duties in
good faith and without material negligence. If Mitoko Shinoda is elected, the Company
will continue the same agreement with her.
6. The Company has entered into a directors dimkos liability insurance agreement with an
insurance company as stipulated in Article 430a88aBraph 1 of the Companies Act. In the

event of a claim for damages caused by the actibtige insured in the course of their duties,

this insurance policy will cover damages paymentslagal costs, etc. borne by the insured.
If the candidates for Directors are elected, thédlyeach be included in the insured under the
policy. In addition, when this policy is next due fenewal, the Company will conclude a
similar agreement with each of the Directors adrikared.
7. Sankyo Aluminium Industry Co., Ltd. and Tateyaftiluminium Industry Co., Ltd. merged
on June 1, 2006, and renamed themselves SankyyafzeAlumi, Inc.

8. Sankyo Tateyama Alumi, Inc., Sankyo Materiat.] and Tateyama Advance, Inc. carried out

a merger on June 1, 2012, in which Sankyo Tateysomai, Inc. was the surviving

-10 -



company. In addition, the surviving company, Sankstteyama Alumi, Inc., changed its
trade name to Sankyo Tateyama, Inc. on the saree dat

. Sankyo Tateyama, Inc. carried out a merger itdgtharent company, Sankyo-Tateyama
Holdings, Inc., on December 1, 2012, in which Sankgteyama, Inc. was the surviving
company.

-11 -



Reference:
Skill matrix of the Board of Directors (if each achdate for Director is elected at this Meeting)

The composition of the Company’s Board of Direcisrdetermined by taking its overall balance and
diversity into account. The following skill matrpresents the summary of the knowledge, experieaces,

capabilities possessed by each Director.

Manufacturing/{  Human
Position Name Corporate Global Sales/ Technology Resource |Legal Affairs/| Finance/
Managemen{ Business Marketing | Development/ | Developmentf Compliance| Accounting
IT Systems Labor
. Chief Executive .
President Officer Yasuyuki Kurohata { ] ([ J
Representativd Senior Managing -
Director Executive Officer Katsuyoshi Shirai 1 1 L d
Director Managing EXeCUtV g oaii Yoshida o o (] [ J [ J [ J [ J
Officer
Director Managing EXeCUtV oo ke Kubota o { ] [ J [ J ([ J
Officer
. Managing Executive , .
Director Officer Ichiro Azuma ([ J
Outside . .
Director Hiroko Shinoda { ] [ J
Audit & Supervisory|
Director Committee Member Yasushi Fujimaki ([ J
(full-time)
Outside Audit & Supervisory
h Committee Member| Akihiko Mori o ([} [ J [ J
Director .
(full-time)
Outside Audit & Supervisory| | .. ) .
Director Committee Member| Hirotoshi Aramaki 4 L4
Outside Audit & Supervisory .
Director Committee Member| Kazunori Toda L4 L 1
Outside Audit & Supervisory , ,. .
Director Committee Member| Miho Yoshikawa L4 L4

Note: The above matrix is not an exhaustive lighefexperiences and specialties possessed byDaacior.
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Proposal 3: Determination of Amount and Details of Stock Compensation, etc. for Directors

1. Reasons for the proposal and rationale for tmepensation plan

The compensation of Directors of the Company ciilyeomprises “fixed compensation” and
“bonuses.” The Company now seeks to introduce agteek compensation plan (hereinafter referred to
as the “Plan”) utilizing a trust for Directors ¢fet Company (excluding Directors Concurrently Segvin
as Audit & Supervisory Committee Members and Owt$ditectors as described below) and requests
that the Board of Directors be given full authotidydetermine the details of the Plan within thepsc
below.

The purpose of the Plan is to further clarify timk between Directors’ compensation and the
Company’s share value and to increase awarenessgairectors about how to contribute to the
improvement of medium- to long-term business penfoice and the enhancement of corporate value by
sharing with shareholders the benefits and riske@ated with share price fluctuations. It is d@tso
provide incentives to drive sustainable enhancemioorporate value even after the delivery of ebar
by imposing transfer restrictions on shares defigido Directors until their resignation.

In this proposal, "resignation" means the cessatfan individual's tenure as a Director or an
Executive Officer of the Company.

This proposal is intended to provide Directors (eding Directors Concurrently Serving as Audit
& Supervisory Committee Members and Outside Directors; the same applies hereinafter) who hold office
during the approximately four (4) years from thg é@lowing the conclusion of this Annual General
Meeting of Shareholders until the date of the casion of the Annual General Meeting of Shareholders
in August 2030 (hereinafter referred to as thedg@aPeriod") with compensation under the Plan sgpar
from the maximum limit on compensation for Direstdexcluding Directors Concurrently Serving as
Audit & Supervisory Committee Members) (up to 40dlion yen annually) approved at the 70th Annual
General Meeting of Shareholders held on Augus2@T5 (however, the "Target Period" may be
extended, subject to the decision of the Boardic#diors of the Company as described in 2. (2)WElo

The outline of the content of the Company’s pofiaydetermining the details of compensation, etc.
for individual Directors’ compensation, etc. is provdden page 40 of this Notice. However, at the
meeting held on July 9, 2026, the Board of Dirextasolved to revise the said policy as describeld
Reference section set forth below this proposdljesti to the approval of this proposal. As the eahdf
this proposal is necessary and reasonable in tog@ovide compensation, etc. in accordance wigh th
policy for determining the details of compensatiett, for individual Directors’ compensation, etc.
following the revision, the Company has determitiexd the content of this proposal is appropriate.

If Proposal 2 “Election of Six (6) Directors (Exding Directors Concurrently Serving as Audit &
Supervisory Committee Members)” is approved, thalmer of Directors eligible for the Plan will be éiv
(5).

* |If this proposal is approved, the Company plamgitroduce a similar stock compensation plan for
Executive Officers under entrustment agreements tiz Company.

-13-



2. Amount and details of compensation, etc. ungeiPian

(1) Overview of the Plan
Under the Plan, which is a stock compensation @dryst established by the Company by contributing
cash (hereinafter referred to as the “Trust”) acegithe ordinary shares of the Company (hereinafter
referred to as “Company Shares”), and a numbermofigany Shares equivalent to a specified percentage
of the number of points granted by the CompanyattheéDirector (hereinafter referred to as “Points fo
Share Delivery”) are delivered to each Directoptigh the Trust (provided, however, that such shares
shall be subject to transfer restrictions throdghdxecution of a transfer restriction agreemetwéen
the Company and each Director as described inl@wipewith regard to the number of points remaining
after deducting the “Points for Share Delivery”rfréhe points granted by the Company to each Directo
(hereinafter referred to as “Points for Cash Delit)e Company Shares equivalent to such number of
points shall be sold through the Trust, and thé eaglivalent to the proceeds of such sale shall be
delivered to each Director.

The Company Shares shall be delivered to Directonsiinciple, at a designated time during each
fiscal year within the trust period. Additionalash shall be delivered to Directors, in principipon
their resignation.

Directors of the Company (excluding
Directors Concurrently Serving as Audit &
Supervisory Committee Members and
Outside Directors)

From the day following the conclusion of tHis
Annual General Meeting of Shareholders
2) Target Period until the date of the conclusion of the Annual
General Meeting of Shareholders in August
2030

1) Persons eligible for the Plan

Maximum amount of cash to be contributeg
by the Company as funds for the acquisitiop

3) of Company Shares necessary for delivery [ta\ total of 300 million yen
the persons eligible in 1) during the Target
Period in 2) (four years)

Method of acquiring Company Shares Acquisition through receiving treasury shares

4) through the Trust via d|qusal or_ through the sto.ck exchangse
market (including off-floor trading)
5) Maximum total number of points granted tg 75,000 points per fiscal year

the persons eligible in 1)

Points granted in accordance with position

etc.
Tlmlhg of the del.|very of Company. Shar 3SAt a designated time during each fiscal ygar
7 (equivalent to Points for Share Delivery) [to . . .
L within the trust period

the persons eligible in 1)
Timing of the delivery of cash (equivalent fo

8) Points for Cash Delivery) to the personBate of resignation

6) Point granting criteria

—F

eligible in 1)
9) Transfer Restriction Period under the Trangf&rom the date of receipt of the Company
Restriction Agreement specified in 3. Shares until the date of resignation

-14 -



(2) Maximum amount of cash contributed by the Conypa

The initial trust period of the Trust shall be appmately four (4) years. During the Target Peritba
Company shall contribute up to 300 million yen @&sk, which shall be used as funds for acquiring the
Company Shares necessary for delivery to Direatoder the Plan, as compensation to Directors
holding office during the Target Period and es&bthe Trust, designating Directors who meet aertai
requirements as beneficiaries. The Trust shalliseqtompany Shares using the cash entrusted by the
Company as the source of funds, either throughwiecgethe treasury shares of the Company via
disposal or through the stock exchange marketydieg off-floor trading).

Note: The amount of cash that the Company actealtsusts to the Trust shall consist of the sum
of the funds for acquiring Company Shares as desdrabove and the estimated amount of
necessary expenses, including trust fees andadmsinistrator fees. If the Company
introduces a similar stock compensation plan ferEkecutive Officers under entrustment
agreements with the Company, as described abaves foecessary to acquire Company
Shares for delivery to Executive Officers shalbabe entrusted under the Plan.

The Company may continue the Plan by extendinJ dnget Period of the Trust, setting a period of
no more than five (5) fiscal years each time (idolg extending the trust period in effect by tramshg
the trust assets of the Trust to a trust with #mespurpose as that of the Trust established by the
Company; the same applies hereinafter), based on the decision of the Board of Directors of the Company.

In this case, the Company will additionally contrd cash to the Trust up to the amount derived by
multiplying the number of years of the extendedy@aPeriod by 75 million yen as funds for additityna
acquiring the Company Shares necessary for delteeBjrectors under the Plan during the extended
Target Period, and will continue the granting oiinp®and the delivery of the Company Shares (and
cash) described in (3) below (the same appliesradter).

(3) Calculation method and maximum number of Corgimares to be delivered to Directors

1) Method, etc. of granting points to Directors
The Company shall, pursuant to the Share DeliveyuRations established by the Board of
Directors of the Company, grant points to each @mmeaccording to their position on the point
grant date (in principle, each fiscal year) duting trust period stipulated in the Share Delivery
Regulations.
However, the total number of points granted byGoeenpany to Directors shall not exceed
75,000 points per fiscal year.

2) Delivery of Company Shares to Directors
Each Director, on the condition that they execheettansfer restriction agreement described in 3.
below with the Company and complete other presdrizecedures during each fiscal year within
the trust period in principle, shall acquire beaiefiinterests in Trust each time they receive the
granting of points under 1) above and, as a baaefiof the Trust, receive the delivery of the
number of Company Shares equivalent to the PaimtSHare Delivery out of the points granted
under 1) above. One point shall be equivalent msitare of Company Shares (provided, however,
that in cases where an event occurs with respeZoiopany Shares for which it is deemed to be
reasonable to adjust the number of Company Shargsqgint, such as a stock split or reverse stock
split, the number of Company Shares per point slealdjusted in accordance with the relevant split
ratio, reverse split ratio, etc.).

However, in the event of the conversion of Comp&hgres held in the Trust due to

circumstances such as a settlement that occurdiadtéender of shares in a tender offer for
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Company Shares held in the Trust, the Trust mayeffect delivery in the form of cash (the amount
of such conversion) in lieu of Company Shares.

3) Delivery of cash to Directors
Upon resignation in principle, each Director shidfpugh prescribed procedures, reacquire
beneficial interests in the Trust and, as a beizefiof the Trust, receive the delivery of cash
equivalent to the Points for Cash Delivery outha points granted under 1) aboM@awever, such
delivery of cash is made for the purposes of thea@any withholding funds for income tax and
other applicable taxes, and the amount actuallgived by the Director shall be limited to the
amount remaining after deducting withholding incaieee and other applicable taxes from the
proceeds of the sale of Company Shares held in the Trust; if any balance remains. In addition, to
make such delivery of cash, Company Shares equiveddéhe Points for Cash Delivery (the
number calculated in the same manner as in 2) aldgllde sold through the Trust, and the
proceeds of such sale will be delivered.

(4) Exercise of voting rights

Voting rights attached to the Company Shares hetlé Trust shall not be exercised uniformly in
accordance with the instructions of the trust adgstriator independent of the Company and its officer
This method is intended to ensure neutrality inGloenpany’s management in relation to the exerdise o
voting rights attached to the Company Shares Imelde Trust.

(5) Handling of dividends
Dividends on the Company Shares held in the Trilsbe received by the Trust and used to acquire
Company Shares as well as to cover the trustestsfges and other expenses related to the Trust.

3. Transfer Restriction Agreement regarding Compingres delivered to Directors
In conducting the delivery of Company Shares ur2d€8) 2) above, the Company and Directors shall
execute a transfer restriction agreement (herenedterred to as the “Transfer Restriction Agreeti)e
that includes the following (each Director shatlewe the delivery of Company Shares on the caliti
that they execute a Transfer Restriction Agreement.

However, Company Shares to be delivered on or #feedate of resignation shall be ordinary
shares without any restrictions on transfer.

(1) Transfer Restriction Period
Directors may not transfer, create a security @gein, or otherwise dispose of shares they receive
delivery under the Plan (hereinafter referred tthas'Delivered Shares”) during the period from tae
they receive delivery (or the date of receipt aftedelivery in the case of multiple deliveries}he date
on which they resign (hereinafter referred to & @fransfer Restriction Period”) (hereinafter reéet to
as the “Transfer Restrictions”).

During the Transfer Restriction Period, Directdnalsmanage the Delivered Shares in an account at
a securities firm designated by the Company fopimpose of managing them separately from shares
that the Directors already hold.

(2) Acquisition of the Delivered Shares without sieration
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1) If a Director attempts to transfer, create aiggcinterest in, or otherwise dispose of all artpof
the Delivered Shares in violation of (1) above, @mmpany shall automatically acquire all of the
Delivered Shares without consideration.

2) If any of the following apply to a Director dog the Transfer Restriction Period, the Companyl sha
automatically acquire all of the Delivered Sharéhout consideration at the time such
circumstances apply to the Director.

(i) When the Director is sentenced to imprisonnerd more severe penalty

(i) When the Director is subject to a petitionclammence bankruptcy proceedings, civil
rehabilitation proceedings, or other similar pratiegs

(iii) When the Director resigns from the positicihdirector for reasons other than the
expiration of the term of office, retirement, deathfor any other justifiable reason

3) If any of the following apply to a Director dag the Transfer Restriction Period, the Company
shall, by notifying the Director in writing of ifiatention to acquire the Delivered Shares without
consideration, automatically acquire all of theildeled Shares without consideration at the time
such notice is received (provided, however, thaise of (i), if it is determined that it is
appropriate to acquire the Delivered Shares onpain, such acquisition shall be limited to that
part).

(i) When the Board of Directors of the Company deiges that the Director has engaged in a
business that competes with the businesses ofdhgény and its Group or has become an
officer or employee of a competitor corporatiorotiter competitor organization (unless the
Company’s prior written authorization was obtained)

(i) When the Board of Directors of the Companyetetines that the Director has violated laws
and regulations and the internal regulations ofGbhempany or its Group or that the
Directors has materially breached the TransferriRéisin Agreement, or when the Board of
Directors of the Company otherwise determinesithiatappropriate for the Company to
acquire the Delivered Shares without consideration

(iif) When the Board of Directors of the Companyatenines that the Director has defamed the
Company or its Group or caused significant damaghdé Company or its Group

(3) Measures to be taken in the event of orgaminatirestructuring, etc.
If any of the matters listed in the following aggpaoved by the General Meeting of Shareholderb®f t
Company (provided, however, in cases not requitiegapproval by the General Meeting of
Shareholders of the Company and in cases of (yijh® Board of Directors of the Company) during the
Transfer Restriction Period (provided, howevert this is limited to instances when the date spegtifn
each of the following (hereinafter referred tolaes tEffective Date of Reorganization, etc.”) arsvarior
to the expiration of the Transfer Restriction Pdyjaotwithstanding (1) above, the Transfer Retstmic
on the Delivered Shares shall be lifted immediapelgr to the business day preceding the Effediiage
of Reorganization, etc.
(i) Merger agreement in which the Company is tlesaliving company: Effective date of the
merger
(ii) Absorption-type company split agreement orarporation-type company split plan in
which the Company is the split company (limitedtéses where, on the effective date of the
company split, the Company delivers to its shamérsl all or part of the split consideration
received by the Company as a result of such compglity: Effective date of the company
split
(iif) Share exchange agreement or share transé@riplwhich the Company becomes a wholly
owned subsidiary: Effective date of the share emghaor share transfer
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(iv) Consolidation of shares (limited to cases vehais a result of such consolidation of shares,
the Delivered Shares held by Directors consistigalea fractional amount of less than one
share): Effective date of the consolidation of skar

(v) Acquisition of all of the ordinary shares oet@ompany pursuant to a clause providing for
the acquisition of all such shares in Article 1B&ragraph 1, Item 7 of the Companies Act:
Date of acquisition stipulated in Article 171, Rgnaph 1, Item 3 of the Companies Act

(vi)Demand for share cash-out for the Company’snany shares (meaning the Demand for
Share Cash-Out set forth in Article 179, Paragaphthe Companies Act): Date of
acquisition stipulated in Article 179-2, Paragrdphitem 5 of the Companies Act

(4) Other matters to be determined by the Boardiadctors

In addition to the above, the method for expressitentions and providing notice under the Transfer
Restriction Agreement, the method for amendingldamsfer Restriction Agreement, and other matters
to be determined by the Board of Directors shalhistuded in the Transfer Restriction Agreement.
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Reference: Policy for determining the details ahpensation, etc. for individual Directors

At a meeting of the Board of Directors held on JlyY026, it was resolved to revise the policy for
determining the details of compensation, etc.ridividual Directors, etc., subject to the apprayal
Proposal 3 on the agenda of this Annual Generatiltgef Shareholders. The details of the revised
policy for determining the details of compensatiett, for individual Directors are as follows.

Policy for Determining the Details of Compensatiett,. for Individual Directors

The Company takes it as a fundamental principlé ¢banpensation for individual Directors (excludi
Directors Concurrently Serving as Audit & SupervisaCommittee Members and Outside Directd
hereinafter referred to as “Executive DirectorsiidaExective Officers of the Company is designed
contribute to improving corporate performance amgborate value, to be at a level that enables tmpgany
to secure diverse and talented human resourcespdmdetermined through a highly transparentgssg
The compensation plan consists of three typesdfoash compensation, performaticded bonuses, an
stock compensation.

Directors Concurrently Serving as Audit & Supervis€ommittee Members and Outsi@érectors
receive solely fixed cash compensation, considettirgy role in overseeing business operations feo

neutral and independent standpoint.

Fixed cash compensation comprises compensatiddifectors, compensation for Representative Diregt
compensation for Executive Officers, position-basethpensation, and rolpecific compensation. It i
determined each fiscal year.

Performance-linked bonuses are intended as a &rortincentive for Executive Directors and Exeoal
Officers. The amount of compensation is determimgdg the previous fiscal year's consolidated adjn
profit, consolidated operating profit margin, greense gas reduction plan achievement kased on
Environmental, Social, and Governance (ESG) indisatand profit attributable to owners of parent
evaluation metrics.

Stock compensation is intended as a medium- to-feng incentive for Executive Directors and Exeoat
Officers. An RS Trust shall be utilized to fosteeater awareness aimed at enhancing sustainalperate
value, while developing a shared intenegth our shareholders and further strengtheningdithebetween
compensation and medium- to long-term share valae humber of Company Shares granted per indivi
annually is calculated up to an amount equivalewmirie-half of the fixed monthly compensation.

Executive Directors shall develop a draft propegth regard to the percentage and the amount df ggpe
of compensation for Executive Directors—fixed casmpensation, performantieked bonuses, and stoc
compensation—as well as the amount of fikagh compensation to be paid to Outside Direcexsliding
Directors Concurrently Serving as Audit & Supervis€ommittee Members) within the limits set by t
General Meeting of Shareholders for monetary ang-monetary compensation. The proposal Ishal
deliberated by the voluntary Remunerat@ompensation Committee with a majority of independ@utside
Directors. Following this, after obtainiripe opinion of the Audit & Supervisory Committebetdecision
shall be made by the Board of Directors.

As a general guideline, fixed cash compensatiqraid monthly, performanciked bonuses annually i
August, and stock compensation annually in October.

m
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Reference: Criteria for Election of Independentsiig Directors

When appointing Outside Directors, the Companyrdgtess their independence in accordance with the
criteria below.
No candidates satisfying any of the following cdiudis have independence.

1. A person who currently has executive authanitgr the operations of the Group (refers to a perso
who has executive authority as stipulated in Agti2) Paragraph 3, Item 6 of the Regulations for
Enforcement of the Companies Act, and includesonét directors who have executive authorities
but also employees. It does not include corporatit@rs. The same shall apply hereinafter);

2. A person to whom item 1 above formerly appliad for whom ten (10) years have not yet elapsed
since then.

3. A person who is a major business partner oipany, to which any of the following apply or
who has executive authority over such entity’s apens:

(1) an ongoing business partner of the Companyatteaunts for 1% or more of the Company’s total
sales amount and for which the Company’s totalssateount accounts for 10% or more of such
entity’s purchases;

(2) afinancial institution whose loans receivafoten the Company account for 10% or more of the
Company'’s total borrowings;

4. A person for which the Company is a major bussrartner to which the following applies or a
person who has executive authority over such ésititgerations:

(1) An ongoing business partner that accounts %60t more of the Company’s purchases and for
which the Company’s purchases account for 10% or more of such entity’s sales;

5. A person who has executive authority over theraions of another company in a relationship of
mutual appointment of outside directors:

Note: A "relationship of mutual appointment of adésdirectors" refers to a relationship in which a
former employee of the Company ("a former emplayethe Company" refers to a person who
has, or has had executive authority over the ojpesabf the Company in the most recent ten
(10) years, including the present. The same spallyahereinafter) serves as an outside director
of another company, and a former employee of thatpany serves as an outside director of the
Company;

6. A consultant, accounting specialist, or lega&csalist that receives significant amounts of manget
compensation or other property from the Compangrthan officers’ compensation (if the entity
receiving such property is a corporation, unionpthier organization, a person belonging to such
organization);

7. An entity to which the Company makes significamounts of donations, or a person who has
executive authority over such entity’s operations;

8. A person to whom items 3 to 7 above formerlyliggpand for whom three (3) years have not yet
elapsed since such person ceased to have exeautharity over such entity’s operations;

9. A relative within the second degree of kinshigohabiting relative of any of the persons
(excluding non-key persons) set forth in items 8 &bove;
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