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Editorial Policy
Idetmitsu ESG Data Book is a comprehensive tool for presenting and reporting quantitative information related to the
ESG of our group. We strive to convey our sustainable value creation in an easy-to-understand manner.
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Scope of the Reporting
As a general rule, this book covers Idemitsu Kosan Co.,Ltd. and its 263 group affiliates (major affiliates, general affili-
ates, subsidiaries, and equity-method affiliates) as of the end of June, 2025. When the scope differs, this fact is noted.

Reporting Period
Results for FY2024 (April 1, 2024-March 31, 2025) are included in this report. When the applicable period differs, this
fact is noted.

Reference Guidelines
GRI’s Sustainability Reporting Guidelines (Standard), ISO 26000, the Task Force on Climate-related Financial
Disclosures (TCFD), and the recommendations of Sustainability Accounting Standards Board (SASB)

Publication Information
Published annually since 2022

Performance Data With Independent Practitioner’s Assurance

To ensure the reliability of the numerical data, we obtained an independent practitioner’s assurance of the data indi-
cated with in this report by SOCOTEC Certification Japan. The Independent Practitioner’s [V] Assurance Report is pre-
sented at the end of this report.


https://www.idemitsu.com/jp/ir/library/annual/index.html
https://www.idemitsu.com/jp/sustainability/databook/index.html
https://www.idemitsu.com/jp/sustainability/index.html
https://www.idemitsu.com/jp/index.html
https://www.idemitsu.com/en/ir/library/annual/index.html
https://www.idemitsu.com/en/sustainability/databook/index.html
https://www.idemitsu.com/en/sustainability/index.html
https://www.idemitsu.com/en/index.html
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‘oo Ly -
IRI% Environment
B EF—IDHEVREFEICDVTIE, FRESSRIES L,
B M ZfFUIZ2024FEENT—9 (3. E=EWBICLBIRAEZ(TTVET,
B For the reporting Scope, please refer to the footnotes for each data point.
B The data for FY2024 indicated with ([v]) has been assured by the Independent Practitioner.
Scope R GHGHEH B #1,3 -ty 20226 20234 20244 . ﬁﬁgﬁﬁﬂf_f , =
GHG Emissions by Scope*1:3 Unit FY2022 FY2023 FY2024 PR eirar s Oner's Note
Scopet F1-CO2
COz2 thousand t-CO2 13,521 13,080 12,279
CHa Tt-C02 262 281 67
thousand t-CO2
Ft-CO2
HFC thousand t-CO2 0.3 03 =
Ft-CO2
N20 thousand t-CO2 17 125 99
F1t-CO2
e thousand t-CO2 0.1 01 e
o= Ft-COz2e GHG 7R (PFCs. NF3D{ERI(FfEL) 7 ZEBLRFRIRE L= EEHE
5t thousand t-COze 13,900 13,487 i Total 7 GHGs (no use of PFCs, NF3) converted to carbon dioxide
Scope2 F1-CO2
thousand t-CO2 559 478 2l
Scope3 (A7 31J11) BRFEL B DER AR KRR AB KO RSHAT - BEFAREH - LPGEEE(C
Scope 3 (Category 11) F1t-CO2 HEOSHE
thousand t-CO2 123,578 117,297 U222 Use of sold products: Calculated based on coal/natural gas production and
fuel/LPG production at refineries and complexes
Scopel+2 F+-CO2
thousand t-CO2 14,080 13,553 12,820
Ft-COz2e GHG 77X (PFCs. NFsOfERIFEL) £ ZB{bRFRIRE L GEHE
thousand t-CO2e 14,459 13,960 U= R Total 7 GHGs (no use of PFCs, NF3) converted to carbon dioxide
Scopel1+2+3 Ft-CO2 Sco . = - = =
o pe3(EAT U115 £ (E=FRENRD AT L)
thousand t-CO2 137,658 130,850 UilsED Scope 3 records category 11 (only third-party warranty coverage).
Ft-CO2e 138,038 131,257 114,493 GHG 7/ R (PFCs. NF3D{ERIFEL) # —B{LRRIREUI-G5HE

thousand t-COz2e

Total 7 GHGs (no use of PFCs, NF3) converted to carbon dioxide
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CO2BFHEDHEE B3{iT 2013FE

Trends in CO2 Emissions Unit FY2013

Scopel+2%1 *1 Ft-CO2

thousand t-CO2 15,870
CO2HEROIETS B 2022618 2023k 20244 . ﬁﬁﬁﬁjﬂﬁ , iz
Trends in CO2 Emissions Unit FY2022 FY2023 FY2024 ndependent Practitioner's Note
[CO2KEIiREE (Scope1+2):2013&E 46 %HIiF] DEERME G BHEEHEDHE TT .

Scope+2%1 *1 F1-CO2
thousand t-CO2 14,256 13,553 12,820 This table shows the total emissions that are the basis for calculating CO2
(Scope 1 + 2) reductions target for FY2030: 46% reduction compared to FY2013.

COMBIHEDHTS B 20226 2023¢F[E 2024 F=HRIAHR fwE
Trends in CO2 Reduction Rate Unit FY2022 FY2023 FY2024 Independent Practitioner's Note
2013FHHE(CH T B HEIRIE

CO28lligiER*1
CO2 reduction rate*" 9 10.2 14.6 = Percentage reduction against 2013 emissions
% CO28EHE. HIRIEE (2013, 2022~2024FE) DEEMRIC(S. FEZBEM (#F) 2Z4FT. —7. ScopeRGHGHEENHEENR FMEFER R TOEBBRUAMEZFLLTVD). TEEM (1K) (CRAL TIHERRT LR ND2022F6 BB EEEREELTSATVET,

* The calculations of CO2 emissions and reduction rates (FY2013, FY2022-2024) include Seibu Oil Co.,Ltd. On the other hand, the calculation of GHG emissions by Scope covers consolidated refining companies, etc. as of the reporting year, so the calculations include

Seibu Oil Co.,Ltd. for the period from June 2022 onward, after it became a consolidated group company.

Carbon Intensity BliEERO#75 1 i 2023 20244 i %ﬁﬁt‘iﬁ*ﬁ* , "=
Trends in Carbon Intensity Reduction Rate*1 Unit FY2023 FY2024 n epenAggura:‘a::cel loners Note
[Carbon Intensity:203010%8#liEl. 2040%50%8HliE (20204Lt) | (CEIT 3

BIRETY .

Carbon Intensity Hlig=E=
Carbon Intensity reduction rate % 1.1 0.6 y ) )
This table shows the reduction rate related to the Carbon Intensity target for FY2030

and FY2040: respectively 10% and 50% reductions compared to FY2020.
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ScopeSHHtil (HIXMEL(E) Oy 20226 2023 20245 E=BHRANR =
Scope 3 Emissions (Idemitsu Kosan . Independent Practitioner’s
Ner:Gansalidatsd) Unit FY2022 FY2023 FY2024 Assurance Note
Scope3** HFTV1:BALLHE-
H—ER*2 F1t-CO2
Category 1: Purchased thousand t-CO2 15,782 15,448 Uaite
goods and services*2
$17313:Scope,2IC
SENBVRRB LT
IFNF—BEER o oo,
Category 3: Fuel- elln.d thousand t-CO2 4,207 2,918 2,378
energy-related activi-
ties (not included in
Scope 1 or 2)
hFIV4 X, X
(k37 = A e .
. Ft-CO2 ScopelBHEEANDEt EDEZT
Critzgelgy 4'. Wpssizzariv thousand t-CO2 2,648 2,509 2l Includes emissions accounted for in Scope 1
transportation and
distribution
A7 ERFE UG ERFEL /B DER  HXEEREDRR . RAH R EEH - LPGEDIRTEEI(C
DfEFA F1t-CO2 HOSHE
Category 11: Use of thousand t-CO2 127,853 123,241 s Use of sold products: Calculated based on the volume of coal, natural gas,
sold products fuel and LPG, etc. sold by Idemitsu Kosan Co.,Ltd.
HFI12: AR
DEESE
N T T t-CO> 5,791 5,843 5,355
X thousand t-CO2
life treatment of sold
products
XEURRBEFREANEREZMHREHER IDEA Ver.3.28 U3 3% ERLTEE
*Calculated using AIST (The National Institute of Advanced Industrial Science and Technology) IDEA Ver. 3.2 and 3.3.
g 9y,
gl:l(? I:;H'jjigﬁﬁmu it of it 20225 1% 2023%% Al Indepﬁ%e%nt{igrzginer‘s =
missions per Unit o . it
Production Unit FY2022 FY2023 FY2024 Assurance Note
KARFRERE*3 o = N -
_ [REMGHGHIEE/ RARTREER
Natural gas production*s t-COze/boe 0.033 0.025 0.026 Unit: GHG emissions / natural gas production
BERERE 4 o = e
. REAGHGHILE/ GREES
Coal production*4 -COze/t 0.061 0.066 Lz Unit: GHG emissions / coal production
BmRER S o =/ =
TR FREf:GHGHIHE/ FUmUESE
QOil refining*5 t-CO2e/bbl 0.036 0.036 0.039 Unit: GHG emissions / refinery throughput
GiEEFETi5*6 o =T s O e <
Petrochemical plants*® +-COze/t 0.896 0.977 0.983 [RE: GHGEILE/ B FNRERIESE (TFL8E)

Unit: GHG emissions / petrochemicals production (ethylene equivalent)
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IxNF—lEE Tiv) 2022 2023 % 2024 . %ﬁﬁ‘fﬁm_s , =
Energy Consumption Unit FY2022 FY2023 FY2024 ndependent Practitioner's Note
HEMEEH
Heat quantity equivalent*1 PJ 213 208 190
FHRE g« FKL
Crude oil equivalent*1 thousand kL 5,498 5,358 4,892
I F—HBRENL (BGHPT) *5 FEA: FHREIXIF —HEE I/ EERBEBREBEHE kL
Unit energy consumption L/kL 8.60 8.85 9.04 Unit: Crude oil equivalent energy consumption (L) / atmospheric distillation
(Refinery)*s equipment converted throughput (kL)
IXNF—HEREM (GREFTH) *6 FEAFHREI XY —HESE KL/ IFL U IRELEES t
Unit energy consumption kL/t 0.43 0.46 0.45 Unit: Crude oil equivalent energy consumption (kL) / ethylene equivalent
(Petrochemical plant)*é production (t)
& o =E3| — o
KHIR BUK AR e B 202268 202368 20248 L JTEERENE o
mount of Water Resources Intake . ndependent Practitioner’s
e Unit FY2022 FY2023 FY2024 ASeurance Note
8K HI7J<§ Ft
Seawater intake thousand t 1,351,396 1,324,750 1,285,635
T 3K BUKE Ft
Industrial water intake thousand t 87,649 85,178 94,030
K Bk E Ft
Tap water intake thousand t 2,493 2,375 1,906
HTRK BUKE Ft HTRKICIG. HEAFKBICLDHKESATLET,
Underground water intake thousand t 15,799 15,319 12,700 Undergound water also contains hot water from geothermal power
generation.
;I_Yiklﬁ‘f ter intak Tt 1,457,336 1,427,620 1,394,272
otal water intake ARl , , , y ,994,
B () HF7K§ _ Ft
Wastewater destination (sea) thousand t 1,351,396 1,324,750 1,285,635
HEHSE (Z0fth) BEkE Tt BEHSEICIE. HEAFEB(ICTHASNILETK (BK) HBATOHET,
Wastewater destination (other) S — 88,799 95,938 102,315 The destination includes reduced water (hot water) used in geothermal
power generation.
f&;ﬁ% ater Tt 1,440,195 1,420,687 1,387,950
w thousand t ’ ! ’ ! ! ’
DB 7)LER KIUBAIVEG [TEAK] DRERRELTVET,
Water recycling rate (DILZMAKEKE:94,030 QT ZMAKFIAE:1,404,288 @THMKIHT
) 8:1,310,258&KW. KUBTITIE=3)/12)
% 94 94 93 *Q=0+G

The water recycling rate only applies to industrial water.
(1.Industrial water intake: 94,030; 2.Industrial water use: 1,404,288;
3.Industrial water recycling: 1,310,258 Water recycling rate = 3/ 2)
*2=1+3




HHESGF—97v7 2025 EESL =S e HNFR J57% E=BRAREE Wi @ @ S 47>
Idemitsu ESG Data Book 2025 Editorial Policy Environment Social Governance Data Sheet IndeR:;‘:z:]th;r;z::;?ers Comparative Table
Bk B (i Tiv) 2022 2023 % 2024 . %ﬁﬁ‘fiﬁm_s , =
Water Withdrawal Rate Unit FY2022 FY2023 FY2024 ndependent Practitioner's Note
KARHREFE#3 o = - =
. [REGBUKE/ RRAREES
Natural gas production*3 t/boe 0.65 0.69 0.74 Unit: Water withdrawal / natural gas production
B o EUKE DR
. [REGBUKE/OREES
Coal production*+ Wi 0.47 0.71 e Unit: Water withdrawal / coal production
Fap:ir e " = /Es =
TR [REE(T BUKE/ [RBILIES
RIETTR LEE] 322 322 3.73 Unit: Water withdrawal / refinery throughput
GHEZTiE*6 s = 7L s O e = N
; FEABKE/ DRt FREMES (TFLUBE)
Petrochemical plants*® Ui 157 e Utd Unit: Water withdrawal / petrochemicals production (ethylene equivalent)
KETHaES B 2022 20235 2024 . ﬁfﬁﬁﬁﬂ‘}? , =
Water Pollution Effects Unit FY2022 FY2023 FY2024 N eraras Oers Note
COD*7 *7
t 206 198 174
PEEFR*S N = N
. BSEE T KBS LA
Total nitrogen*s L 251 222 e Laws: Water Pollution Control Law
U2
Total phosphorus*8 t 4.2 3.9 5.1
KEERME P10 B 20226 2023 2024 . %E%ﬁﬁ*j? , iz
Air Pollutant Emissions*10 Unit FY2022 FY2023 FY2024 PR erar s Oner's Note
SOx
t 10,660 10,047 8,287
NOx
t 19,981 21,822 20,451
BEED  AUBABALEE
FWLCA Laws: Air Pollution Control Act
Soot/dust t 257 240 215
VOC
t 7,235 6,474 5,904
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Waste*9

EERYFRES

Total waste

Fo-sEa
Editorial Policy

RIE
Environment

#He

Social

HNFR
Governance

757%
Data Sheet

F=BRBEE
Independent Practitioner’s
Assurance Report

FHERTR

Comparative Table

BE® D<s»

81T
Unit

20225 E
FY2022

2023FE
FY2023

20245FE
FY2024

FE=FRIPHR
Independent Practitioner’s
Assurance

#Z
Note

225,375

242,238

218,202

PRI E

Reduced by intermediate treatment

t

82,554

85,399

77,270

V178
Recycled

106,908

115,369

101,714

FEEMRELSE

Final disposal

25

1,915

1,125

FEEYRELIE

Final disposal rate

%

0.01

0.79

0.52

EERFERY) - SRIBIEERRERY 65t

BEED  EEYDUEBERVERICET2ER

Total amount of industrial waste and specially controlled industrial waste
Laws: Waste Management and Public Cleansing Law

BEREEWH

Hazardous Waste*9

FEEMFELES

Total waste

BAfif
Unit

20226
FY2022

2023FE
FY2023

20244
FY2024

FE=BRIIR
Independent Practitioner’s
Assurance

#E
Note

6,970

14,274

16,420

PRIV E

Reduced by intermediate treatment

t

1,693

2,409

628

U178
Recycled

5,277

10,032

15,135

FEERYRELIE

Final disposal

1,833

657

FEEMRICL R

Final disposal rate

%

0.00

12.84

4.00

I EEEXRERYEEEREYEES

BEED: BRYONERVERICETSEE

Specially controlled industrial waste is defined as hazardous waste.
Laws: Waste Management and Public Cleansing Law

IEREREFEY O

Non-Hazardous Waste*9

FEERYFES

Total waste

=Ty}
Unit

2022FE
FY2022

2023FE
FY2023

2024FE
FY2024

FE=FRIPHR
Independent Practitioner’s
Assurance

#E
Note

218,405

227,964

201,781

PRELIERE

Reduced by intermediate treatment

t

80,861

82,990

76,642

UH1IILVE
Recycled

101,632

105,337

86,579

FEEMRELSE

Final disposal

25

82

468

FERYMRIELSE

Final disposal rate

%

0.01

0.04

0.23

ERREVEIGERENETR

BEED: EEYOUERERICETIEE
Industrial waste is defined as hazardous waste.
Laws: Waste Management and Public Cleansing Law
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i 202268 2023¢F [ 20244 . ﬁﬁﬁfiﬁﬂ% , wE
e, Unit FY2022 FY2023 FY2024 ndependent Practitioner's Note
R, -
CFC Leakage*10 JOVEHIGLED 70 BIHEEERES(CED<HIE
t-CO2e 586 2,057 352 Figures based on Fluorocarbon calculation report of Law Concerning the

Discharge and Control of Fluorocarbons

B 20226 2023k 20244 - ﬁﬁﬁfiﬁ’ﬁi , ez
EER S Unit FY2022 FY2023 FY2024 NN Fractitioner's Note
Number of Serious Environmental
Incidents*11 “® 5 5 4
cases
1SO14001 BRIEVRI ARSI ZAT L) R
SR iy} 202346H 30065 2024468308855 2025%6H30EBR | ﬁﬁigﬁﬁﬂ‘{f , w=
Acquisition Status of ISO 14001 Unit As of June 30, 2023 As of June 30, 2024 As of June 30, 2025 i vl Note
(Environmental Management Systems)
El b i B
Domestic business sites Number of certifications 17 15 13 f@_ﬁ’&%fgb'ﬂ\%ﬁ,ﬁ'& CO2BHHBEN—RICRE95% U EEH/N—-LTWL
SEY T e More than 95% of the Idemitsu Group’s CO2 emissions are from sites that
Overcens business sites SR 13 14 14 have acquired ISO 14001 certificates.

Number of certifications

¥1 HEE - BESERA (RE - WEM) SLUEERERS

%2 BEET—IEEERIRUELE.

%3 ldemitsu Gas Production (Vietnam) Co.,Ltd.

%4  Muswellbrook Coal Co., Ltd.. Boggabri Coal Pty. Ltd.

x5 UEERHAT. TESER (B . BHNSEF. REGM (%) . BILEMHEE (%)

%6 TIHESBHEF (b)), MILEER

X7 AUEERSHAT. TESSPT. BASEM. RIUBER. REGH () . BILEHEE () SLUEE0ESRMT

%8 TIEBEAT. BHBEFT. BILEEM. RETH (%) . BIILUEHER #) SLUETENERBRML

%9 JUBERSHAT. TESEM. BHMBEM. BILSERA. REGH (%) . BIIMBHEH ()

10 HHEE

11 BABES LOEEGEFRT

*1 ldemitsu, consolidated refining companies (TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd.) and major consolidated group companies
*2 Historical data has been revised.

*3 ldemitsu Gas Production (Vietnam) Co.,Ltd.

*4  Muswellbrook Coal Co., Ltd., Boggabri Coal Pty. Ltd.

*5 Hokkaido Refinery, Chiba Complex (Petroleum), Aichi Complex, TOA Qil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd.

*6 Chiba Complex (Chemicals), Tokuyama Complex

*7 Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd. and major consolidated group companies
*8 Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Qil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd. and major consolidated group companies
*9 Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd.

*10 Idemitsu Kosan

*11 Idemitsu and major group companies
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itisESHrR =] 2022 E 2023FE 2024%E

Hokkaido Refinery Unit FY2022 FY2023 FY2024

FRIEE FkL

Crude oil throughput thousand kL 5973 6,956 5,038

IXF—(EAE (FHRE) F KL

Energy consumption 456 509 397
: . thousand kL*1

(Crude oil equivalent)

IxINF—ERESEA kL/FKkL*2

Unit energy consumption kL/thousand kL*2 8.83 8.80 9.16

BK ERE Tt 135,851 149,238 107,337

Seawater thousand t

TZRAK ERZE Tt

Industrial water thousand t 13,105 13,022 Ui

LK ERE Tt

Tap water thousand t 65 66 83

HRK ERE Ft

Underground water thousand t 238 73 0

CO2kHtE Ft-CO2

CO2 emissions thousand t-CO2 1,892 1,518 1,183

SOxHHHE t 1,580 1,555 1,549

SOx emissions

NOXx i t 1,061 1,180 931

NOx emissions

FOCARLES

Soot/dust L 3 2 8

HEKE FkL

Wastewater thousand kL 148,994 162,399 121,171

COD t 18 18 19

2% ; _ _ _

Total nitrogen

2> ; B B B

Total phosphorus

RRYRLE t 5,911 6,691 6,217

Total waste

PR E

Reduced by intermediate treatment L 1,387 1.717 1,583

Bt n - 3,837 3,833 3,425

Recycled

BIRISE N 5 5 ]

Final disposal

1 IXLF—EAE (RHRE) 3. [RELCEIEIXLF 8] ZEL5 IV ERFELO>TVLET,
#2 REM=FMRE L/ SEREREREBHEKL

3 REBM=UHREKL/ TFL U REEES

737%
Data Sheet

F=BRBEE
Independent Practitioner’s
Assurance Report

FHERTR

Comparative Table

B & 9 <«o»

FEEEMR =T} 2022FF 2023FE 2024%E
Chiba Complex Unit FY2022 FY2023 FY2024
FHNIESE FkL
Crude oil throughput thousand kL 10,660 9,083 L2
THEFHBEESE (TFLRE) Ft
Petrochemical product manufacturing 1,874 1,423 1,639

. thousand t
(Ethylene equivalent)
TR (FHE) FL#1
Energy consumption ~ 1,473 1,247 1,346

. . thousand kL*1
(Crude oil equivalent)
kL/FKkL*2

Tl R KkL/thousand KL*2 8.83 9.18 9.41
Unit energy consumption KL/t %3 %3 032 035 0.34
AK EHR i 456,730 396,939 461,436
Seawater thousand t
TR ERE Tt
Industrial water thousand t 19,889 19,136 LR
ok ERE Ft B B B
Tap water thousand t
T ERE Tt
Underground water thousand t 343 829 337
CO2HFHE F1t-CO2
CO2 emissions thousand t-CO2 8,563 3,069 3,272
SOx it t 3,672 2,715 2,704
SOx emissions
NOxFHHE t 2,524 2,128 2,391
NOx emissions
FOWCAHES
Soot/dust t 122 88 75
HkE FkL
Wastewater thousand kL 475,913 415,335 480,893
COD t 38 35 34
2ER
Total nitrogen E 65 65 78
U2
Total phosphorus E 0.3 03 0.3
BERUSLER t 77,105 84,807 66,721
Total waste
R RE
Reduced by intermediate treatment 1,720 4,729 3,276
B t 41,864 43,431 28,378
Recycled
RIS 2 t 5 6 5

Final disposal

*1 The figure for energy consumption (crude oil equivalent) is calculated by subtracting the amount of by-product energy sold.

*2 Unit energy consumption = Crude oil equivalent (L) / Atmospheric distillation equipment converted throughput (kL)

*3 Unit energy consumption = Crude oil equivalent (L) / Ethylene equivalent production (t)
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Aichi Complex Unit FY2022 FY2023 FY2024
FHnEs FkL

Crude oil throughput thousand kL 7,879 7,362 G
TIRNF—ERE (REHAR) ¥

Energy consumption th o 702 744 770

. . ousand kL*1

(Crude oil equivalent)

IxINF—EREEA kL/FKkL*2

Unit energy consumption kL/thousand kL*2 9.56 9.94 b
BK R Tt 237,441 242,017 243,279
Seawater thousand t

TEEFX ERE Tt

Industrial water thousand t 13,629 15,462 UfERE
LXK ERE Tt

Tap water thousand t 165 174 178
K ERE Ft _ _ _
Underground water thousand t

COHtE Ft-CO2

CO2 emissions thousand t-CO2 1,910 2,040 23153
SOHEE t 736 940 825

X emissions

NOXx it - 1,362 1,445 1,451
NOXx emissions

FOCARLES

Soot/dust . S0 49 26
Hoke FkL

Wastewater thousand kL 251,285 257,652 259,352
COD t 10 16 16
28R

Total nitrogen u 10 18 2
2>

Total phosphorus u 1.2 1.0 1.0
ERYRLER t 68,666 66,869 80,244
Total waste

HRIE R E

Reduced by intermediate treatment L 45,396 43,249 alfEss
B t 21,988 22,036 28,972
Recycled

B8 t 17 65 173

1 IXLF—EAE (RHRE) 3. [RELCEIEIXLF 8] ZEL5 IV ERFELO>TVLET,
#2 REM=FMRE L/ SEREREREBHEKL

3 REBM=UHREKL/ TFL U REEES

7'S7% L=BRBSE fiEsR @

Data Sheet Indeﬁ:zg;"; czr;‘::;?,{'er ° Comparative Table E] <D ‘ 11 ’
EAEEST ==ivs 2022FF 2023FE 2024FE
Tokuyama Complex Unit FY2022 FY2023 FY2024
OHEFRERER (TFLRE) Tt
Petrochemical product manufacturing 1,523 1,714 1,115

. thousand t
(Ethylene equivalent)
IXLF—(ERE (RHRE) s2c
Energy consumption o 861 941 674

h . thousand kL*1

(Crude oil equivalent)
TRLF—RRREL KL/t % %3 0.57 0.55 0.62
Unit energy consumption
BK RS Tt 396,776 424,998 348,422
Seawater thousand t
TERKX ERE Ft
Industrial water thousand t 10,159 5698 ==
K EHE Ft
Tap water thousand t 202 195 e
K ERE Ft B B B
Underground water thousand t
CO2tHE Ft-CO2
CO2 emissions thousand t-CO2 1,792 1.924 1,469
SOx#itift t 812 829 761
SOx emissions
NOXHFH!'J'%. t 1,492 1,691 1,255
NOx emissions
FOCARLES
Soot/dust E 14 17 U
BekE FkL
Wastewater thousand kL 406,139 430,888 359,853
COD t 16 16 16
28R
Total nitrogen E 14 16 e
U
Total phosphorus E 0.5 0.7 o
BERUSEER t 28,405 37,535 29,327
Total waste
PRI E
Reduced by intermediate treatment 17,782 18,478 U vt
YA t 10,623 17,224 16,054
Recycled
B e t 0 1,833 507

Final disposal

*1 The figure for energy consumption (crude oil equivalent) is calculated by subtracting the amount of by-product energy sold.

*2 Unit energy consumption = Crude oil equivalent (L) / Atmospheric distillation equipment converted throughput (kL)

*3 Unit energy consumption = Crude oil equivalent (L) / Ethylene equivalent production (t)
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PRTRESFMEDHLE - BENIE (2024FE) Discharge and Transfer of PRTR-Designated Substances in FY2024

R T T N T v et et e
g Y Tlwesin b omem  (meem  memm N, SHSRIRTERS Bl bt e S i iy

1 FHROKBMHELEEY t 0.0 1.4 0.0 0.0 1.4 1 Water-soluble compounds of zinc  t 0.0 14 0.0 0.0 14
20 2-7X/19/-l t 0.0 0.0 0.0 52.1 52.1 20  2-aminoethanol t 0.0 0.0 0.0 521 52.1
33 e t 0.0 0.0 0.0 4.4 4.4 33 Asbestos t 0.0 0.0 0.0 4.4 4.4
36 TYTL> t 0.1 0.0 0.0 0.0 0.1 36  Isoprene t 0.1 0.0 0.0 0.0 0.1
53 IFIANEY t 10.5 0.0 0.0 0.8 11.3 53  Ethylbenzene t 10.5 0.0 0.0 0.8 1.3
80 FIULY BIBIAFIATEY) t 24.1 0.0 0.0 1.5 25.6 80 a':z";] S‘S" RICREEImCtiVINg, 24.1 0.0 0.0 15 256
150 1,4-F%5> t 0.0 0.0 0.0 1.7 17 150 1,4-Dioxane t 0.0 0.0 0.0 17 17
186 :3‘)7DD)(9> RlaEExFL i 0.2 0.0 0.0 14.8 15.0 186 Dichloromethant_a (also known as t 0.2 00 0.0 148 15.0
methylene chloride)

190 2>oOR>9IITY t 0.2 0.0 0.0 0.0 0.2 190 Dicyclopentadiene t 0.2 00 0.0 0.0 0.2
232 N,N-IAFLHRILTIN t 0.0 0.0 0.0 29.9 29.9 232 N, N-dimethylformamide t 0.0 0.0 0.0 299 29.9
240 RFL> t 17.2 0.0 0.0 11 18.3 240  Styrene t 17.2 0.0 0.0 1.1 18.3
243 FAFXIURE mg-TEQ 0.0 9.1 0.0 0.0 9.1 243 Dioxins mg-TEQ 0.0 9.1 0.0 0.0 9.1
262 FhZ7O0O0XTFL> t 0.0 0.0 0.0 1.0 1.0 262  Tetrachlorethylene t 0.0 0.0 0.0 1.0 1.0
300 MNLIY BIBAFIANEY) t 96.3 0.0 0.0 17.8 1141 300 Z‘:::::egalso known as methyl t 96.3 0.0 0.0 17.8 114.1
302 F79L> i 0.1 0.0 0.0 17 18 302  Naphthalene t 0.1 0.0 0.0 1.7 1.8
309 —v7IEEY t 0.0 0.0 0.0 0.6 0.6 309  Nickel compounds t 0.0 0.0 0.0 0.6 0.6
333 kRS> t 0.0 0.0 0.0 1.9 1.9 333 Hydrazine t 0.0 0.0 0.0 19 19
o t 01 0.0 0.0 4.6 4.7 349 Phenol t 01 00 00 46 47
£l /';ZF*:?;/I))L#!‘\UX?)W)JE: t 0.0 1.2 0.0 0.0 1.2 389 Elfl’:;?::y"“methy'amm""i”m t 0.0 112 0.0 0.0 12
392 AFHY t 226.7 0.0 0.0 8.9 235.5 392  Hexadecyltrimethylammonium t 226.7 0.0 0.0 8.9 235.5
400 ~N>E> t 24.7 0.0 0.0 0.0 24.7 400  Benzene t 247 0.0 0.0 0.0 24.7
412 IVAVRUZDILEY t 0.0 0.0 0.0 9.2 9.2 412 Manganese and its compounds ~ t 0.0 0.0 0.0 9.2 9.2
629 70ONFH> t 5.1 0.0 0.0 35.5 40.6 629  Cyclohexane t 5.1 0.0 0.0 35.5 40.6
661 1,2-ARNFIII> t 0.0 0.0 0.0 0.9 0.9 661 1,2-Dimethoxyethane t 0.0 0.0 0.0 0.9 0.9
674 ThZEROTS> t 0.0 0.0 0.0 2.2 2.2 674  Tetrahydrofuran t 0.0 0.0 0.0 2.2 2.2
691 KUXFINE> t 3.9 0.0 0.0 0.0 3.9 691  Trimethylbenzene t 39 0.0 0.0 0.0 3.9
731 ATI> t 15.6 0.0 0.0 2.3 17.8 731 Heptane t 15.6 0.0 0.0 23 17.8

¥ EEPRR  HAEE EERERA GRE - UA™) SLUEEMERBRT *Scope of Reporting: Idemitsu, consolidated refining companies (TOA il Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd.) and major consolidated group companies

¥ EERROSE. WKW A S THHIE - BEIZOEE M0 I/ EXREDOLDFEBLTLET, *Chemicals are not listed if the total volume of discharge and transfer is less than 0.1 ton per year.

¥ WIEAADBRTESHEN GDRBWEEN HIET . *Figures presented above may not be consistent with the totals since they are rounded off to one decimal place.

% PRTR:FELEZMEOREAOHEEDILEER V' EBENOHED(TECRET /AR *Act on the Assessment of Releases of Specified Chemical Substances in the Environment and the Promotion of Management Improvement
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Assurance Report

#++& Social

B F—IDESIHREE S EAEEREFTT, —BOT—I(CDOVWTHRENREENRBIETOT. FHAICOVTE. ST —IDHEME ZSRIIZS L,

B M ZfFUIZ2024FEENT—9 (3. E=EWBICLBIRAEZ(TTVET,

B The scope of data is Idemitsu Kosan non-consolidated. However, the reporting scope of some data point differs from the others. For details, please refer to the notes for each data point.
B The data for FY2024 indicated with ([¥]) has been assured by the Independent Practitioner.

B3 D<i3»

ERDRT %202543531 857 iy 20226 20234 20244 . ﬁﬁgﬁﬁﬂf_? , =
Status of Employees *As of March 31, 2025 Unit FY2022 FY2023 FY2024 PR etrangs TS Note
R £
(—MRA EHHREEL) People 4,981 4,960 5,060
Number of employees
(combined number of S £
members and employ- Men People 4,816 4,256 4972
ees in managerial i =
ositions] |
? ) Women People 665 704 =
Sl % 13.4 14.2 13.6 [SESHUR] HEE. =7 (FLIT L) BALH
Percentage of women L.t ADLAE £
HNEEE Z 36 29 28 [Scope of Reporting] employees, seniors (full-time), incoming seconded
Foreign nationals People employees
Excluding employees seconded to other companies
S EFELE
Percentage of foreign % 0.7 0.6 0.6
nationals
=7 (60m%U L) %
Seniors People 433 595 407
(Over 60 years old) P
=7 (65mLL L) %
Seniors People 160 144 127
(Over 65 years old) P
—RRtEEE 2
Number of members People 4,029 3,777 4,735
A B 3,307 3,177 4,026
Men People
g3 £
Women People 632 600 709
gl
Percentage of women 72 1.7 159 15.0 (SR AEEE. =7 (FN51L). BALRM. BHADEAEESE
BEEN (5. 95 2 [Scope of Reporting] employees, seniors (full-time), incoming seconded
s employees, including employees seconded to other companies
Number of employees People S92 e ALt Py neluding employ pan
in managerial
positions =1 &
(managers, general Men People 919 883 1,349
managers) - .
Women People EE 41 i
LftthE % 35 4.4 4.6

Percentage of women
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ERADRR 202543831 B i 202262 2023¢F [ 20244 . ﬁﬁﬁﬁﬁﬂ‘}? , wE
Status of Employees *As of March 31, 2025 Unit FY2022 FY2023 FY2024 PR eirares ONer's Note
55, BFIRM E £
Of the numbers of People 44 48 fe
employees in manage- i
rial positions, higher ﬁ'ﬁ ;F%eo e 41 43 73
posts than general e £ P
manager !
Women People 8 5 i
Sl % 6.8 10.4 6.4 i) . o= =
Percentage of women : : : [EEtNR] KRS, =7 (T L) BAHM. HADEEAEEST
= o= [Scope of Reporting] employees, seniors (full-time), incoming seconded
S5 REUT = 908 876 1.335 employees, including employees seconded to other companies
Of the numbers of People !
employees in manage- S P
rial positions, lower Men People 878 840 1,276
posts than deputy P
general manager 7% & 30 36 59
Women People
=it % 3.3 4.1 4.4
Percentage of women
i\FiéJfEﬁ% : 42.2 416 42.0
verage age years old
CElks =
Men years old 42.5 41.8 42.3
1 = [EEtHR] #EB. =7 (TILIA L) ZAHA
Women years old 40.5 40.7 40.4 =120, it A DO HEEZER<
- [Scope of Reporting] employees, seniors (full-time), incoming seconded
FIIRREL i 185 18.0 17.8 employees
Average years years Excluding employees seconded to other companies
employed e &
18.9 18.3 18.2
Men years
tE i 16.1 16.6 155
Women years
o stmae MRS 688,951 693,770 707,400
verage  Basic wages Management-level employees 5
el received by  EM4p yen/month
. Staff members 342,687 354,626 377,902
Bgs HES 5,201,780 5,387,778 5,240,938
Bonuses  Management-level employees [ /4
received  jmupy yen/year [SEEtuR] HAEE () B (KR8, >=7. BYEE. 25)
by men Staff members 2,401,878 2,592,877 2,437,126 HHAOHEEESS
- » [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
TIHES gumEsp "BE 664,407 664,054 662,988 employees, and advisors)
Average  Basjc salary _Management-level employees [ /5 Including employees seconded to other companies
S receivedby jpugg yenimettn 319,638 331,811 354,872
women Staff members ’ ’ ?
wgs RES 4,699,277 4,738,437 4,625,117
Bonuses  Management-level employees g 4
received M4 en/year
i yeny 1,995,833 2,194,812 2,049,628

by women - staff members
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ERADRR 202543831 B i 202262 2023¢F [ 20244 . ﬁﬁﬁfiﬁﬂ% , wE

Status of Employees *As of March 31, 2025 Unit FY2022 FY2023 FY2024 ndependent Practitioner's Note

TGS (BG5S DHSTIEEEES DY) [SRET IR ] HEEE (%) B (%8, > =77, 85) L. it AOHE

Average salary (The average of the total & &, RUZAHEEERS

monthly salary and bonus) — 9,800,598 9,936,913 [Scope of Reporting] Idemitsu hires (employees, seniors, advisors)
Dendveay Excluding employees seconded to other companies, and employees sec-

onded from incoming seconded employees
B LEERE THBELZEERE BEOLEESTHEREENET RN EEERIENSE
Average gender salary gap BOEENE.

HEBBIRESTRICERN HDIET. BAOERICERNECTLFIN . EEH|
E - FRICBVDTERICIZWBER—YEL. FRFIDABBRDECLZEDTT .
Average gender salary gap: The difference between the average salary of
male full-pay relevant employees and female full-pay relevant employees.

% — 73.4 76.5 * The gender gap in salary is not considered to stem from the remuneration
structures or systems, but rather from factors such as disparities in the grade
system. There is no disparity in the remuneration system based on gender,
gender identity, or other personal attributes. The observed salary differences
are due to variations in the composition of employees by grade. We will work
towards ensuring diversity at management levels that is not influenced by
characteristics such as gender.

ghﬂl\%EFﬁ [ESHR] HARERR (REE. 7. EHET. 85). it \0oLBaEzs
%2025%6F 1BRME ke % 250 255 257 H. ZAHEE FFRLS
Status of employees  Percentage BEFBEOEEAEACEDVWTESR

with disabilities
*As of June 1, 2025

[Scope of Reporting] Scope of Reporting: Idemitsu hires (employees, seniors,
full-time contract employees, and advisors)

A P-4 125 127 135 Including emplo_yees s_econded to other companies, but excluding employees
Number People seconded from incoming seconded employees
Based on the calculation method of the Ministry of Health, Labour and Welfare
IEEREEE [EEEHR] HARMES LOEBENRFR (20226 E634t. 2023FE561t.
Number of employees (Consolidated) % 20244 E58%t)
People 14,363 13,991 UEhif [Scope of Reporting] Idemitsu and consolidated subsidiaries (FY2022: 63
companies, FY2023: 56 companies, FY2024: 58 companies)
BEE (BREZD) % 402 4.50 313 [SEtR] HABERMA (REE. =7, BHIEE. 85) L. it OtBEz
Turnover rate (Including honorable retreat) ® . . . BR<
[Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
BEiRE ;
Voluntfz $retirement rate % 2.29 2.22 1.74 employees, and advisors) :
ry Excluding employees seconded to other companies
FABEDEEE (2020~2022F A ttETF) [EEtuR] BABENEZEEAEL CTRAVEEE
New graduate retention rate % 89.3 88.6 90.4 EER NRBEFEOHAMENIFRICHEELTLDIAEIEDTY
(Average for newly hired employees between ' ' ’ BER R M EFEICHEZE TALL. SELAICEERBULEISEL. SHEBE RS
2020 and 2022) [Scope of Reporting] Results are from Idemitsu’s direct hires
A E DB (20225 A ET1) Retention rate: Average rate of three-year retention of new graduates in the
Turnover rate of new graduates relevant fiscal years . )
(Average for newly hired employees in 2022) % 10.0 10.6 4.7 Turnover rate: Average rate of new graduates who voluntarily resigned

within three years of employment, excluding company-initiated separa-
tions, in the relevant fiscal year.
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AR i 202262 2023¢F [ 20244 . ﬁﬁﬁﬁﬁﬂ‘}? , wE
Status of Recruitment Unit FY2022 " epenAgguraﬁg:el foners Note
FEEERFE
202584 FIRA 87 101 130
Recruitment of new :F%eople
D red i April 2025 (48) (©3) 74)
70 72 91
Ll &
Men People
(32) (38) (39)
17 29 39
g £
Wene PEEEE 16 o5 i [£5tR] A REOERREALL CRAULRE. 202246, 20235FE. 2024
(16) 29) (&5 ERDENNT — 5332 0=
[Scope of Reporting] Results are from Idemitsu’s direct hires
19.5 28.7 30.0 Data in parentheses FY2022, FY2023 and FY2024 are for college graduates
fedidiad o ' ' or higher.
Percentage of women °
(33.3) (39.7) (47.3)
1 0 0
SEFE £
Foreign nationals People
(1) (0) (0)
@S = 1.1 0.0 0.0
Percentage of foreign %
nationals @.1) (0.0) (0.0)
SRR %
2024 EHA People 33 51 81
Careerrecrment o = (SR HXREOBEERAELT4H1B~3831 BOMICRALLEME
Women People - 28 25 [Scope of Aggregation] Idemitsu Kosan’s direct employment records for
P hires made between April 1 and March 31
=
Percentage of women % - 54.9 30.9
LR [EEtuR] BABENEEREAELT4A18~3831HOBICHRALIZEEL
Female hiring ratio = GREE+FrUT7IRAE) ORE
% 39.5 47.3 38.7 [Scope] Results are from Idemitsu’s direct hires college graduates or

Percentage of women

higher (Recruitment of new graduates, and Career) between April 1 and
March 31.
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Ve & " = =
VI_-'T;I_MIEE:.%G)B*IJIﬁz]%iff;{fﬁ rt Syst d iz 20225 AL Indepf\geﬁt{igz?iiner’s o
Ork-Lite balance suppo ystems an .
Usage Numbers Unit FY2022 FY2024 Assurance Note
HERZE i 2
Maternity leave Women People 31 26 27
BRIAE %
Childcare leave People 168 198 184 EHEERR (28, HHADEEELR)
Idemitsu hires (employees, including employees seconded to other
e Eople 142 176 159 companies)
god3 &
Women People 26 22 25
BIRRERISER o HXRERA (TRTORES. HHADOEHEELZE) 3A31HIRROEE
Rate of employees % 86 94 93 ¥ FEEICIEIBRBNARBRZST
taking childcare leave Idemitsu hires (employees, including employees seconded to other
S 0 companies) as of March 31, 2025
. 3
Men - 84 93 L M *The above includes parental leave for childcare purposes
MEECTRBUENB RAENEROARKNBHBLSNTSIET ., St BH
BRAEEALEZXAS TREDBRAEREERCOVTHEHLTEIET,
it % 96 110 104 *By law, only the Men’s childcare leave acquisition rate is required to be
Women disclosed. In our company, we also calculate the childcare leave acqui-
sition rate using the same approach as for Women'’s childcare leave.
BRAENSDERE
Rate of employees % 100 100 100
returning to work after
childcare leave ﬁlﬁ % 100 100 100
xE % 100 100 100
NEEIRE %
Nursing care leave People 8 7 7
CElks £
Men People ’ 4 g
kg3 &
Women People 1 3 - HREERR (EE£8. HADHRELED)
Idemitsu hires (employees, including employees seconded to other
RS ENES % 50 61 69 companies)
Reduced working People
hours for parenting
S &
Men People 3 4 =
g £
Women People a7 57 2
FDEEDT=DHDIRER &
Leave to care for sick/ People 228 257 258
injured child
o ;‘eople 121 137 142
xE ?eople 107 120 116
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ﬁﬁf{%”;*'{mgﬁgiﬁ rt Syst d iz 20225 202358 AL Indepf\%e%nt{igrzz?iiner’s o
ork-Life Balance Support Systems an !
Usage Numbers i FY2022 Assurance Note
RIEDN EDT= DI 2
Family care leave People 56 84 96
Stk &
Men People 44 69 7
g3 2]
Women People 12 15 22
TLO—T8% £
Telecommuting People 4,592 4,213 4,577
L=l 2]
Men People 4,033 3,585 3,898
oy £
Women People 559 628 679
EEE 2
Self-development People 3 4 6
FRBOEEI = ” HERERR (LR, HAOLEELEE)
Men People 1 2 2 Idemitsu hires (employees, including employees seconded to other
P companies)
g3 2]
Women People 2 2 4
RS> 71 718 2
Volunteer leave of People 0 0 0
absence
EElks 2]
Men People 0 0 0
g3 E2]
Women People 0 0 0
EC{REBS EREN AR £
Cessation from work People 10 8 4
by employees whose
spouses are trans- =1 & 0 0 1
ferred to countries Men People
abroad - %
Women People 10 8 3

B & 9 <«is»
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RIS TS, ERERIAEERISEE i 202268 2023¢F [ 20244 . %ﬁﬁﬁﬁﬂﬁi , wE
Overtime Work and Annual Paid Leave Unit FY2022 FY2023 FY2024 PR eirares ONer's Note
— NS OB ENENF TR B3/ A
Average overtime work hours per employee hours/ 20.5 20.1 21.5 ~ -
month (SREHaR] WtRERR (EXR8)
— AT DE ARG BB 5 e
Average annual paid leave taken by an D 16.9 17.5 17.2 " ~ X AN i
employee ays [Scope of Reporting] Idemitsu hires (employees)
- Excluding employees on leave and seconded employees
—AS7) OHIFHBARRRS R % 83.0 85.4 84.6 Results of overtime work is excluding employees in managerial positions
Average usage rate of annual paid leave per 0 . . d v/
employee
B 20226 2023 20244 | ﬁfﬁﬁjﬂ‘jﬁi , iz
Unit FY2022 FY2023 FY2024 ndependent Practitioner's Note
HEls~E 5
e e sl o 74,722 68,252 92,304
= prall & - e
i A 128 118 15.8 (S5t KRB, AT, +vU 7741 BEEOHETHE
[Scope of Reporting] Results for Idemitsu non-consolidated from training
HEIREE waE FH organized by the Human Resources Department, Career Design
Amount of investment 'Iy':;tal thousand 247,810 299,138 318,488 Department
in training yen
" s
= =
Pefyirsan thousand 43 52 55

yen
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HERSEE Tiv) 2022 2023% 20244 . ﬁﬁﬁ‘ﬁ%ﬂﬁ , =
Occupational Accident Results Unit CY2022 CY2023 CY2024 " epenAggumﬁg:el foners Note
Hi==
FETKE ; e
Fatal accidents  f4#% Cases 0 0 1
#HE &
Employees People 0 0 v
A R (S5t
Employees of partner 0 0 1 ILBEREAT, FREBEM () 757 AKUT—MIBTHESE) . BHBEA.
R People WL, REOH (). BUNEHES (6) . FHBas ()
g — B8 FEERSINRIRICENF T BHNEE (1K) . REGH (KF) . BINEHSE
s T pm # 6 16 % S (B%) « FBEBEH () . () 751 ARUT—DHEA
Acol Sont: Cases BRARHE: () HA Ty 7EE. () BT TYvIFE. () Bk
i lost TS FYIEM. () WAT STy IBLOHE. BV LRSS
e i % HE 2 PEHEEETIBNRMOUES
© Injuries Employees People 1 4 7 [E%ﬂ%«gﬂ%ﬁ] 1A~12H
(Incl. Fatal e (EHT5E]
accidents) BHRHE . EHE = (REREER/ENRSBITRIL) x1,000,000
Employees of partner e 5 12 21 BEE = (TENFEEXEH/ ENEFEIFREE) x1,000
companies EEHE= (REXSEH+TREXSEL) /ENRH BRI %1,000,000
Tk
Accidents not  ##% # 34 29 44 HSELY. EHE. SEHEOBHEAE . SHAENASNEERCEBUL,
i e Cases (0] EHNEEOBREEEICEIL TLWEICRIRT 375,
time injuries -
#HE & 10 5 17 [Scope of Reporting]
Employees People Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd.
A% P Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd.,
[Z2E=a] 2 04 o4 07 Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.
Ec')"neloaﬁ:: of partner People mEmployees: Including employee of group refinery companies listed above
P mEmployee of partner companies: Including employees of Idemitsu
BH=E T Plantec Group
LTIFR (Lost Time Employees - 0.15 0.60 1.12 [Reporting period] From January to December
Injuries Frequency [Calculation Method]
Rate) HHhatE LTIFR = (Number of casualties due to occupational accidents/hours of
Employees of partner — 0.46 0.98 1.59 actual work) x 1,000,000
companies Severity rate = (Number of lost working days/hours of actual work) x 1,000
R _ TRIFR = (Number of injured due to occupational accidents/hours of actual
s e ves — 0.00 0.01 0.03 work) x 1,000,000
o *We changed the base data of LTIFR and TRIFR from number of cases to
Ak number of people.
Employees of partner — 0.02 0.04 0.52 [Reason]To reflect accidents involving multiple casualties more appropriately
COMPAnIes in accordance with the actual circumstances.
2EHE -
TRIFR (Total Eini loyess — 1.62 1.35 3.84
Recordable Injuries
Frequency Rate) mhans
Employees of partner — 2.66 2.72 3.64

companies
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TOEARSRE Tiv) 2022 2023% 20244 . %ﬁﬁ‘ﬁjﬁ’@% , =
Process Safety Accident Results Unit CY2022 CY2023 CY2024 ndependent Practitioner's Note
EXTOLREBH =SR]
Serious accidents GEERSHPT. TESEM ((K) 751 LRIY— MIETIHEZST) . BHBEF.
BT, REGH (1K) . BIIMNEMmEH (7%) . EEasH (1)
[EEtxisEAE] 15~128
(G
Cases 0 0 v [Scope of Reporting]
Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd.
Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Qil Co., Ltd.,
Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.
[Reporting Period] From January to December
S0tStot f’;'%ﬁf%;j:;’g'(‘gﬁ“’t,m‘“?*ﬂ T 2023%6530B8EA 20244683088 202546830885 =
cquisition Status o ccupationa .
Health and Safety Management Systems (OHSMS)) Unit As of June 30, 2023 As of June 30, 2024 As of June 30, 2025 Note
B - ENEEA SRALIFE
Domestic and overseas business sites Number of - 10 10
certifications
'AS°90_91 (BETAIX VAT L BIRRT 202346830 BE 20244E6830 B8 2025:E6830 B8 =
cquisition Status of ISO 9001 Unit As of June 30, 2023 As of June 30, 2024 As of June 30, 2025 Note
(Quality Management Systems)
B - BN SRR
Domestic and overseas business sites Number of 32 29 30

certifications
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fERRICIRDRE =Ty} 20225 E 2023%FE 2024%FE 5
Results Related to Health Unit FY2022 FY2023 FY2024 Note
TERAERESUNZES [£EtBH] BXRERARESMTAOHAEZST. FAHEE SENBFHEE R
Periodic medical checkup participation rate % 99.9 100.0 100.0 [Scope of Reporting] Idemitsu hires, including employees seconded to other companies but excluding
employees seconded from incoming seconded employees and overseas workers
SRIEESRE — ARG
Ratio of employees who underwent follow-up ~ % 89.0 91.1 88.0 (= RIREHNR] AESREEE ) .
X [Scope of follow-up medical checkups] Including non-mandatory items
medical checkups
MEEETRER [SEHE] INMEHAMAE 180 mmHg M EFF3HREREAMAE 110 mmHgL EDE
Ratio of employees requiring blood pressure % 0.1 0.1 0.2 [Calculation criteria] Individuals whose systolic blood pressure is 180 mmHg or higher or whose dia-
control measures stolic blood pressure is 110 mmHg or higher
BRASETRER =L ¢
. . . [&5E%#] HbA1cH'8.0% U EDFE
0,
S]a;t;c;l:):ezmployees requiring diabetes control = % 0.5 0.5 0.5 [Calculation criteria] Individuals with an HbA1c level of 8.0% or higher
NTIVRTENDREBIEEREE [£E5tE#] BMI-ME - ALT-HDLOL R F70O0—)L - LDLOL X 70—/ - ikAERs - HbA1c DIEBEO LT NHD'.
Ratio of employees who received health % 94.6 97.0 94.1 BEARE (HtHhEE%) (CZHLEE
guidance after being diagnosed as high risk : : . [Calculation criteria] Individuals considered as requiring control measures for BMI, blood pressure, ALT/
HDL cholesterol, LDL cholesterol, neutral lipid or HbA1c in order to meet Idemitsu’s standards
NAIRTEN DRI IER R [SEEtEH] EARERARES MHAOEEEZST. SALEE S BABHE ) OISR EBEEEDR
Ratio of employees who receive ongoing %8
assistance after being diagnosed as high risk % 75.2 70.4 66.9 [Scope of Reporting] Individuals under Idemitsu hires who are supervised by Head Office’s medical
office (including employees seconded to other companies but excluding employees seconded from
incoming seconded employees and overseas workers)
BIEASHEER =t s N
- . . [§51E %] BMIAN'18.5~25KENDE
- 0,
Batlo (?f OB (el CEREE ] 255 (EElr % 65.2 64.8 9319 [Calculation criteria] Individuals whose BMI ranges from 18.5 to below 25.0
ing weight control measures
REREHOEZREDRR BER
The result of the medi- Ratio of employees % 20.6 20.9 21.5
cal examination who smoke
questionnaire BEEEEEL =
Ratio of employees o, 37.0 37.3 38.0 [S£EHE#] ERIC20. 1EHW30R U LDESZEELTLDE
who maintain : : ) [Calculation criteria] Individuals who engage in at least 30 minutes of physical exercise twice a week
exercise habits
BER(C ST
BNTW3EDEIE
Ratio of employees % 75.9 75.4 72.5
with no sleeping
issues inhibiting
sufficient rest
EEEMSE [SEEHEE] [REREA B 53S0 7D [EEN1 BLEDRERABERET2AM Ll 0B
Sf]tc')c’n?afiﬁgﬁ_:cgees % 17.8 20.2 23.5 [Calculation criteria] Individuals who habitually drink alcohol in a quantity equivalent to at least 360ml of
regular drinking habit rice wine on a daily basis or several days a week
PREMEE Srerse] N "
Ratio of employees % 74.9 73.7 73.5 [EEtE%] BSHU EHRERNTVSE

who eat breakfast

[Calculation criteria] Individuals who eat breakfast at least five times a week
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fERRICIRDRA =Ty} 2022 E 2023%FE 2024%FE 5
Results Related to Health Unit FY2022 FY2023 FY2024 Note
TV TTTREEE [SEETEE] BUE - 28) - BEER - BUE - IR O TOIEET. £EBBICRBEO VS
Ratio of employees deemed to practice robust % 28.0 27.8 26.9 [Calculation criteria] Individuals with no lifestyle-related issues, such as smoking, a lack of exercise,
self healthcare poor sleeping, a regular drinking habit, or failure to eat breakfast
AVG WA AR IC KB IREE R [EEHE%] HARERERRES HAOEEE I BNSHEESC, WtHSOZAL[EER)
Ratio of employees who took leave due to [ESHEE] X I NNALZARRICEZER 1D BULOXRSE. EEREHONBE. ZOHMEHIN
mental health issues o [Scope of Reporting] Idemitsu hires, including employees seconded to incoming seconded employees
% 1.7 1.6 2.0 ) -
and overseas workers but excluding employees seconded from other companies
[Calculation criteria] Individuals who took at least a full month of leave due to mental health issues (two
or more rounds of such leave taken within a single fiscal year are counted separately)
ANLARF VT g [E5EH] BAEERERAFES CBABBEST. Mt A0HEE - titHSOZABEERL)
Employee stress : I % 88.8 88.0 89.0 [Scope of Reporting] Idemitsu hires, including overseas workers but excluding employees seconded to
articipation rate h : ;
checks incoming seconded employees and employees seconded from other companies
=N RER [£EHBH] AN RAF v I =R UI=E
B (BN REE] BEHBEHRBECD>E
zft'(c)’s:{jet'gzlm/eﬁs % 7.8 7.5 7.4 [Scope of Reporting] Individuals who underwent stress checks
Ievpel of stress 9 [Criteria for a high level of stress] Based on standards recommended by the Ministry of Health, Labour
and Welfare
TLEYF1—R L4 [EEHEE] DFORFRREDBLICIZEERDETE. REBRRAFZ—IEER (SPQ) Z{ER
Presenteeism % 19.2 20.3 20.3 [Calculation Criteria] A drop degree of the productivity by the aggravation of the mental and physical

health condition. The standard uses the University of Tokyo’s SPQ.
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REEBR %2025%6R308ER =iy 2022%FF 2023%E 20245 20255
Composition of Executives *As of June 30, 2025 Unit FY2022 FY2023 FY2024 FY2025
WREAN 5
Directors E 11 11 10 10
S5, HHERRAL 4 4 4 4
Of the numbers mentioned above, Outside People (%1%2) (%1%2) (%1%2) (Z1%$2)
Directors P (Female: 2) (Female: 2) (Female: 2) (Female: 2)
EEEAN 2 ) ) , y
Audit & Supervisory
Board Members People
S5, HABERAS -
Of the numbers mentioned above, Outside People 2 2 2 2
Audit & Supervisory Board Members P
IR EHEDRERE B 20225 E 2023FE 20245 E
Number of Convened Meetings of the Board of Directors, etc. Unit FY2022 FY2023 FY2024
N
. [EE3 =]
Board of Directors Number of meetings Times 15 15 15
TYHEE= 9
Average rate of attendance 7 994 99.4 99.1
EERS
) . (EE3 @
Audit & Supervisory Number of meetings Times 16 16 16
Board
Bl % 100 100 100

Average rate of attendance
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AVTSAT7UR =Ty} 20224 2023%FE 2024%FE 5
Compliance Unit FY2022 FY2023 FY2024 Note
SRR TIA1T7RER s
Serious compliance violations Cases 2 0 0
[SEEHIR]
[REL - BRIV DR ® AR 4 b 7 VA
. . HAREES JUREFRET
Number of cases of corruption and bribery Cases 0 0 0 [Scope of Reporting]
, = Idemitsu and affiliated companies
[REY - BEUNEE(CRE T 2 e B DB EF DU “
Number of employee disciplinary actions Cases 0 0 0
related to corruption and bribery
BB TS1T7>RER [&EEHIR]
Tax compliance violations HARES JOCHAEENRENICZRLUTWSEFRRT
# (PANERIRIF— () ZFR<H50% BIRER1T)
c 0 0 0 J
ases [Scope of Reporting]
Idemitsu and affiliated companies substantially controlled by Idemitsu
(Companies of which Idemitsu hold more than 50% shares except for Astomos Energy Corporation)
BRtEFa)Tr =Ty} 20224 2023%FE 2024%FE 5
Information Security Unit FY2022 FY2023 FY2024 Note
Serious information security violations Cases 0 0 0 [ESFoE))
HAEES L UBERRT
BERBEANERIREER * [SCOPe of Repor_ti_ng] .
Serious violations of personal information Cases 0 0 0 Idemitsu and affiliated companies
FE9EAE Bifif 2022%FFE 2023%FE 20245 E "E
Intellectual Property Unit FY2022 FY2023 FY2024 Note
TR RS B *
Number of patents’ Eban Cases 251 192 151
published applications ~
i [SEEHIR]
B # 194 169 130 HAEE. HXEIZTvT ) A T7I>AVRIYN () V—F—70>F17 (%) . BARTU—Z ().
Overseas Cases HIDIZTUDT #R) BHEIL DY R BHDT—IVERSE (#R) . () TR Fr— I N1 Fv7
- [Scope of Reporting]
HEHRAHEA N “ 197 1942 1984  demitsuKosan Co., Lid. Idemitsu Unitech Co., Ltd., IDEMITSU FINE COMPOSITES CO., LTD., Solar
Number of registered ;. Crees 975 , , Frontier K.K, NIPPON GREASE Co., Ltd., Idemitsu Engineering Co., Ltd., IDEMITSU CREDIT CO., LTD.,
patents held Idemitsu Retail Marketing Co., Ltd., SDS Biotech K.K.
s # 3,599 3,599 3,791
verseas Cases
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B 2024 FENHEAIN—TOELEFHHCHTZERIZA - IRIFEEFEOIRT Resource Inputs and Environmental Footprints Attributable to the Idemitsu Group’s Operations in FY2024

(1) Bfl- TRVF—5EE N)a—Fx—> Value chains BIEADO&R Environmental footprints

Raw material and energy production

(2) =¥t - IZ)I/?\"‘—QﬁJi ) H Scope &l CO2HFHE 12.279Ft-CO2
Ffalv material and energy transportation CO2 Emissions by Scope 12.279F4-C02
(8) 2 _ (1) BoR - TR~ - Seonor :
@ gan;ﬁf)aict;&rmg Raw material and energy production Scoze 5 22111 Tt-COdz o
<R EEHX - BR5T thousand t-CO2
odu s M Scope3 (A7 1) 114,326Ft-CO2

Product transportation and sales

EEDEA Resource Inputs

114,326

Scope 3 (Category 11)
thousand t-CO2

1,507Ft-CO2
101,507 thousand t-CO2

B IR F—EEE (R @) F# - TR ¥R 5 GHGHHEE (COze) 3. AF—5 7w P.IECELI,
Energy consumption (Crude oil equivalent) Raw material and energy transportation *Note: For information on GHG emissions (COze), please see P.3 of this Data Book.
4)0.2% —— (1) 2.8% —
‘ (2) 209cy \_—/—— ] )
270 m EEFEFI Scopel +28FHEEE
Scope 1 + 2 Emission Ratio by Business Activity
4’8942:;'2"' (4) 0.3% (1) 2.8%
thousand kL (3) B L2 2.9%
Manufacturing CO2HE
(3) 94.1% "‘m 12,820Ft-CO2
I H COz2 emissions
12,820
B KEREKE thousand t-CO2
Water resources intake
(3) 94.0%
(4)01% —+——(1)0.4% .
=) 0.0% (4) MEEE - 15
Product ti rtati d sal .
FOGHET HENSROTIATon and sees B BEEBRIATS MBI E
1,394,272F t Air Pollution Emission Ratio by Business Activity
1,394,272 (4) 0.0% = (1) 4.4% (4) 0.0% (1) 11.3%
thousand t ©) 14.5%
(3) 99.5%
SOxHHHE NOxHiHE
SOx emissions (3) 36.8% NOx emissions
8,287t 20,451t
(5) HEDHE (2) 52.0%
0,
Consumption of products (@ 81.1%
HESRREAR. F7—9 T v7P3~9& IR, ;EE =)
*{\:1?;6[:);?; li_:;o);wation on scope of reporting, please see P.3-9 of ! C e B EEYRRNS S 1 1 25t
Final disposal ’

MEEOT—ICDOVTR. WRAADBKTESHENEDBWEENHIET .
*Percentage figures presented above may not be consistent with the totals
since they are rounded off to one decimal place.
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B CO2HEHE (Scopet. 2. 3) EiEHTRE
Trend in CO2 Emissions (Scope 1, 2, 3)
M Scope1 M Scope?2 M Scope3 (H731J—11)
Scope 3 (Category 11)

(Ft-CO2)
(thousand t-CO2)

140,000 137,658 130,850

120,000 114,326
100,000 -
80,000
123,578 117,297
60,000 — 101,507
40,000

20,000~ 559 473 541
0 13,521 B 13,080 12,279

2022 2023 2024 (5FE)
(FY)

[EEEH IR ] R - SRt REGMH (%) . BILEMES () $LUEERERR
[Scope of Reporting] Idemitsu, consolidated refining companies (TOA Qil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd.)
and major consolidated group companies

B CO28EHE (Scope1+2) RIEHERS
Trend in CO2 Emissions (Scope 1 + 2)

(Ft-CO2)
(thousand t-CO2)
18,000 —
15,870 12,820

15,000 14256 43553 A19.2%
v

12,000~  A46%

9,000 -
6,000

3,000—

2013 2022 2023 2024 2030 (%)
(FY)

[EEEHIR] . EEERA REDMH (%) . BIIBENEMD ) BLUEELERE T
[Scope of Reporting] Idemitsu, consolidated refining companies (TOA QOil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd.)
and major consolidated group companies

757% E=E(RIIHSE SR
Independent Practitioner’s o
Data Sheet ‘Assurance Report Comparative Table

u FEEYIIEOASER (20245 8)
Breakdown of Waste Disposal in FY2024

ERNBENNE | 515

Final disposal

BRUBEUSE () coo,

Final disposal rate

= R IERE
VITTLE 101,714t — ,?r%*?%ﬂi! Reduced 77,270t
Recycled ’ otal waste by intermediate ’
218,202t treatment

¥ ERYREBBHANDEBHLZCIH. RPOBUHEBOGEHEE B—HULFL A

¥ BV, EXRRERYESREEERRFYNDEE T,

[SEEt0R] BB SOHrT. TEBEM. BABEAM. USSR, REESH (K) . BIILBHER (#)

*The amount of waste generated does not match the total value of each disposal amount in the figure, as it includes
the amount of waste disposed of internally.

*Total amount of Industrial waste and Specially controlled industrial waste.

[Scope of Reporting] Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd.,

Showa Yokkaichi Sekiyu Co., Ltd.

B 7\ — TR D ERYRIENS T

Final Disposal Rate at Group Refineries

o) SRS BOREFO O T Iy 2220 (BRDSRE1%LTF)
Achievement of zero emissions in the industrial recognition
12— (Final disposal rate was 1% or less)
B0 e e
0.79
0.8—
0.6— 0.52
0.4—
0.2—
0.01

0.0 O

2022 2023 2024 (FE)

FY)

X EEYS. EXEREYCSRERERREEYOEETY.

[EEtRR] AUBBRSHPT. TEBEM. BASBHRA. USSP, REGH (%) . BILBHE®R (#)

*Total amount of Industrial waste and Specially controlled industrial waste.

[Scope of Reporting] Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Qil Co., Ltd.,
Showa Yokkaichi Sekiyu Co., Ltd.

B & 9<r»
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BHAETI T —IAN O TFYTR
Idemitsu Engagement Index
(%)

80— Y

75— [

70— 69 70
67

65—

60

2022 2023 2024 2025 2030 (%)
(FY)

[EEEHIR] B S
[Scope of Reporting] Idemitsu employees (excludes employees
seconded to other companies)

m BHERARIRGER
Trend in Male Ratio Taking Childcare Leave
(%)

100— 93 92 95

2022 2023 2024 2025 2030 (%)
(FY)

[EEETR] HAEERER (IRNTORES. iEAOHEEEZE) 3A31HER
DEE

¥ FEEICEIBRENKEREZST

[Scope of Reporting] Idemitsu hires (employees, including employees
seconded to other companies) as of March 31, 2025

*The above includes parental leave for childcare purposes

#He HNFR 757%
Social Governance Data Sheet

B ZEREEL R

Trend in Female Ratio in Managerial Positions

(%) o
10.0
10— o
87 .
BE .
67 K
5.0;
a6 - S
i 3.6
2.7
27

2022 2023 2024 2025 2030 (FE)
(FY)
[EStR] EABERA (8. =7, BHEE. 85). it \OLaEZ230
[Scope of Reporting] Idemitsu hires (employees, seniors, full-time con-
tract employees, and advisors)
Excluding employees seconded to other companies

B {ERE— AU DOHEIRER

Trend in Investment in Training per Employee

(FA)
(thousand yen) Big Bz

o 100 100,

80—
60— 50 55
43

40~

20—

E=ERIREE R
Independent Practitioner’s
Assurance Report

2022 2023 2024 2025 2030 (FE)
(FY)
[EStRR] ENEERE, ABE. F+ 7T 1 BEROHBTHE
[Scope of Reporting] Results for Idemitsu non-consolidated from training
organized by the Human Resources Department, Career Design
Department

Comparative Table

B ZHERAL R

Trend in Female Recruiting Ratio

(%) = Bz
50.0 50.0
50— 47.3 Po TTTR Pe)
39.5
4o 38.7.
30—
20—
10—

2022 2023 2024 2025 2030 (%)
(FY)

[EEHR] HAEENEZREMAELT4A18~3A31HORMICKRALZZ L £
GRZE+F v U T7RAE) DX

[Scope of Reporting] Results are from Idemitsu’s direct hires college
graduates or higher (Recruitment of new graduates, and Career) between
April 1 and March 31.

B & 95 <«s»
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B EHROHER (KEREDEE)
LTIFR (Lost Time Injuries Frequency Rate)

-0- ft& Employees only

-0- % /12%8 Employees of partner companies

-0- BEFTR100 AL L2 ESETIE Average for all industries with
100 or more employees

25—
2.14 210
2.06 .
- o— —O= —0
2.0
15—
1.0—
0.5—
00 (£F)
2022 2023 2024 v

B & 9 <«90»

757% E=BRAREE potiiEd
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B IBEROER KE0ESOREE)
Trend in Severity Rate (Degree of Accident Severity)

-0- ft& Employees only

-0- {/12% 8 Employees of partner companies

-0- BEFIR100 AL L2 ESETIE Average for all industries with
100 or more employees

0.6
0.52

05—

0.4

03—

02—

0.1~ 5009 009 50,09

0.02 0.04
oo 822 —g00 _____——00.03
. U.Uuuv
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[SEEtR] JUEESEHPT. FEBEMR () 751 LRI —MIETISEST) . BHBEM. BIUBER. REGHE (%) . BIOLEHEMR #F) . GE5BEHm ¢F)

#8: FEERSTRBURICEI T BHNEE (%) . REGMH (%) . BIUBHED (#%) . BEEREE @) . (#F) 751ARIT—0HE

BARHE: %) EXT STy IEE. %) BATI0TvIFE. () BT Ty 785, () BT 7y 7BIUIOHE. BLU LEESINRURAERERET I HARHOHE

[SeEti%AR] 1A~128
¥ BEFRE100 AL L2ERTER. BEHBE [HH6ESBXEBARE] »S55IALTVET.

[Scope of Reporting] Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd. Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.

Employees: Including employee of group refinery companies listed above
Employee of partner companies: Including employees of Idemitsu Plantec Group
[Reporting period] From January to December

*Figures presented as averages for all industries for business sites of 100 or more employees are cited from the Ministry of Health, Labour and Welfare’s Survey on Industrial Accidents 2024.
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Composition of Board of Directors and Audit & Supervisory Board

fFE Fiscal year 2025 & : Bt Male & : &M Female ¥ ##HEHE Outside Director

| pegcdnsd SRR BHEER HHEER pegkdnad HHEEERL R
: Female Ratio Outside Director BT Audit & Supervisory Outside Audit & : Female Ratio Outside Audit & Supervisory
ERiES % 10 peo p| e : Ratio i =hEE Board Member Supervisory Board Member : Board Member Ratio
NiiNb~a '

Director

Audit &

Supervisory

3422233832 20. 40. [E 22 2. 232:. 50. 50

2 people 2 people

LS Hith e VNGRS (O : 224 m FEFRAEHROHER
Trend in Number of patents published applications Trend in Registered Patents Held

W ERSHEEM 7 X~ Japan Functional Materials

W ERSHEREM 7 X >~ Japan Functional Materials
W ERZOMET AN Japan Others

N ERZOfMtE7 AN Japan Others
#) B NEEHEEM I X2 Overseas Functional Materials () W SNESH#AEM 7 XN Overseas Functional Materials
(Cases) W AEZOM7 AN Overseas Others (Cases) B AEZOMET AN Overseas Others
300 4,000 78
105 96
3,000 —
2000 354 343 349

ER SE EA SE EA SHE (G2:9) 0 B SHE EA SE EA SE

Japan  Overseas Japan  Overseas Japan  Overseas (FY)
2022 2023 2024 2022 2023

(FE)
Japan  Overseas Japan  Overseas Japan  Overseas (FY)

2024
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SOCOTEC

Mr. Noriaki Sakai
Representative Director and President
Idemitsu Kosan Co,,Ltd.

We, SOCOTEC Certification Japan (hereafter "SOCOTEC), have performed a limited assurance engagement, in response 1o the
entrustment from Idemitsu Kasan Co.,Ltd.. (hereafter the *Company’) in order to provide an opinion as to whether the subject malter
informalion ('FY2024 GHG Emissions and Environmental Performance Data”, "FY2024 Social Performance Data” (period: 1 April
2024 to 31 March 2025) and "2024 Safety Performance Data"(period: 1 January 2024 fo 31 Decomber 2024)) of the Company meets
the criteria in all meterial respecls.

1 Subject Matter Information and Criteria
The subject matter information for our assurance is a “report on GHG Emissions, Environmental, Social and Safety
Performance Data (shown in the Appendix)” covering the operalions and activities of domestic bases and domestic and
overseas group companies subject to consolidation of the Company described in FY2024 GHG Emissions and
Environmental Performance Data”, “FY2024 Social Performance Data™(period: 1 April 2024 te 31 March 2025) and *2024
Safety Performance Data(period: 1 January 2024 to 31 December 2024)

The criteria for preparing subject matter i ion are “Envi Dala Calculation Rules(FY2024)",
*Scoped and Carbon Intensity Data Calculation Rules(FY2024)" and “Social and Safely Performance Data Galculation
Procedures(FY2024)"

2 Management Responsibility
The "FY¥2024 GHG Emissions and Environmental Performance Data”, “FY2024 Social Performance Date"(period: 1 April
2024 to 31 March 2025) and "2024 Safety Performance Data'(pericd: 1 January 2024 to 31 December 2024) was prepared
By ths managament of the Gompany, who i responsible for the integrily of the esseftions, statements and claims mads

therein which
and presentation of all data and information in the report, md applied ciere. anemu and publication.
The of the Company is for

support the reporting process and ensure that the ‘FY2024 GHG Emliswﬂa and Env!rwlmﬁllial Puﬂtlmillce Data’", 'FYEOE‘
Social Performance Data”(period: 1 April 2024 to 31 March 2025) and *2024 Safety Performance Data'(period: 1 January
2024 to 31 December 2024) is free from material misstatement whether intentional or negligent

3 Assurance Practitionar's Responsibility
The responsibility of SOCOTEC s to express a limited assurance conclusion as to whether the subject matier information
has in with
We have performed limited assurance engagement in accordance with the verification procedures stipulated by SOCOTEC
and “JIS Q 14084.3:2023 (1S014084-3:2019) Spacification with guidance for the verification and validation of greenhouse
gas statements” as well as the Intemational Standard on Assurance Engagements (ISAE) 3410 *Assurance Engagements
an Greenhouse Gas Statements’ and ISAE3000 (Revised). “Assurance Engagements Other than Audits or Reviews of

Historical Financial of lional Auditing and A Standards Board (IAASE).
‘ma procedures performed in the limited assurance engagement are limited in their type, liming and scope as compared lo
performed in the assurance As @ result, our limiled assurance engagement does
as high o
Our procedures performed depand on the assurance Judg L, including an of the
risk of material misstatement, whether dus to fraud or error. Our conclusion was not designed to provide essurance on intemal
controls.

e that we have obtained the evidence to provide a basis for our limited assurance conclusions.
112
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SOCOTEC

Assurance Procedures
The procedures thal SOCOTEC has performed are based on k include, but are not limited to:
- Evaluation of polic by the Company in relation to subject matter information
+ Inquiries o the Company personnel to the 2
3 tion that the

* Matching with the basis data by trial eeseumm anu recalculation

+ Obtaining and collating material for important assumptions and other data

* Sites visited to confirm the calculation structure and procedures, data collection and implementalion stalus of record
control:
Head Office / Hokkaido Refinery

Quality and
socmEc haa introduced and maintained a comprehensive management system that conforms to the accreditation
requirements of “ISO 17021 Conformity essessment - Requirements for bodies providing audit and certification of

menagement systems”. In addition, we have also “I150 Gsnmll
nﬁnouples and requirements for bodies w»daing and ing envir ", The it the

wality 1 by the Amimg and Assurance Standards Board and Code u1
Ethics for i Board for. We maintain a
quality management system that includes ethical nules, i and policies and

compliance with applicable laws and regulations.

The SOCOTEC Group is & comprehensive third-party organisation in testing, inspection and certification operations, and
provides management system certification and training services related to quality, environment, labour and information
security in countries around the worid. Engaged in performance data and suslainability report assurance of environmental
and social umwmatuon. SOCOTEC anm that it is independent of the organisation that has ordered the assurance
and that there is no possibility of impaiting impartiality or conflict of

interest.
We assure that the team L on the relevant industry,
as well as the i for this

Use of Ry
Qur responsibility in performing our limited assurance activities is to the management of the Company only in
‘with the terms for this engagement as. :ureedwwlh the Company. We do not therefore assume any responsibility for any other
purpose or to any other person or organisation

Our Conclusion
On the basis. o our provedures performed and the evidence cbiained, nathing has come 1o our atention that causes us to
believe that the subject matter inall the stated
citeria.

SGCOTEC Certfication Japan

; Seigo Fulaba
Managing Dirsctor

26 August 2025
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Table 1-1 GHG Emissions by Scope

APPENDIX to Independent Assurance Repon
GHG Emissions, Environmental,
Social and Safety Performance Data

item

Figure Unit

Scope 1

coz 12279 | thousand tCO; |
cha o7 | thousand t.CO, |
HEC 0.3 | thousand cO,
NzQ 9| thousand t-CO,
SFB. 0.1 | thousand 1-GO;
Total ' o 12,445 | thousand +-COse

Scope 2

Scopa 3 ?
(Category 11: Use of sold products)

thousand GO,

101,607 | thousand 1-CO;

Scope 1+2

12,620 | thousand t-CO;,
12,086 | thousand t-CC.e

Scope 142¢3

114,326 | thousand 1-CO,

114,493 | thousand +-COze.

comparias.

1 ot I3 b sggregaie sy for each caiegary, Inchaiing Gecimals, an da not apparently maich e
sgaregate resuts thal re Founced off or B3ch Category.
2 [ Kosan ang

R is cakcudatad based

Table 1-2 CO, Emissions and CO, Reduction Rate™

Ttem Figure Unit
Scope 142" 12,820 | thousand 1-CO;
t:,lug reduction rate (compared mm)“ 182 %

- nl T rockuction
for FY2000 46% redischion compared to FY2013,

@

Scope 1+2) reductions tasget.

. s veois, 8. 0 ot
et s
ot 08 o ot o £ pa e s 008 o
Table 1-3 Carbon Intensity Reduction Rate™
Item Figure Unit
Carbon Infensity recuction rate (compared to FY2020) o8 %
= % Fracao.

APERDI 147

o he e v repn e b K Cor L. 8 A 303,
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Table 1-4 Idemitsu Kosan Co., Ltd. Scope 3 Emissions™ | Table 16 Water W Rats ) | Table 2-1 Stahia of Employas .
tem Figure Unit | Item Figure Unit - Figua i
Category 1: Purchased goods and services” 14718 | thousand £CO, Natural gas production 074 \boe | Men 4372 Paogle
Category 3: energy-relaled acliviios” production Number of employeas ™ Waoman 688 People
o ok o S o 2 BAIE] trmedroo, i £ £ {combined number of members and -
employees in managerlal positions) Total 5060 Peaple.
Categary 4: Upsiream transpertation and distribution 2457 | thousand +CO, il refining 373 Vool | = =
Percentage of women 136
Category 11: Use of s0d products™ 115.985 | thousand .CO; Feachianical plals 76 L
= Men 1,340 Peapin.
Category 12 End-oF-ife trealment of 50kd products” 5,355 | thousand 1.CO, Table 1-9 Waler Pollution Effects i e =
5 Tiw 5c6pe of eporlng s IGaTkey Kosan G, Li. non<oneaiated. | = Foure | i . Women & Paople
. et — { | (inchiding rmansgers, genersl menagers) Yol 1413 ek
2 o con 174 t | |,
Table 1-6 GHG Emi per Unit of Production “Totalritrogen o 7 | | Percantage of women a6 %
1 Men 423 oid
tem Figure unit Total phosphorus 54 t | —
Natural gas production 0026 |  -COsaboe | | g Average age™ Women 404|  yearsold |
= B0t | Table 1-10 Air Pollutant Emissions Tl TR - n M_W_ i
roduction e |
_ r | = el il ‘ Men 182 years ‘
Oil refining 0038 | -COelbbl | :
Pelrechemical plants . 0983 COeN | e i : \ Aversge years amployed Wormen 155 years
| B il y Whals 17e ” years |
Table 16 Energy G | Soolidust 215 ' | : |
[ tem [ rame van | 1 I Percentage of smployees with disabisties "' 257 %
I o t e o] P | New graduate refention rate. i %
| Heat quantity equivaisnt | 190 Py (Aversge for newly nired employees between 2020 and 2022) : = I
I m 3 Table 1-11 Waste | Tumaver rate of néw graduates - =
Crude oil equivalent 4,892 thousand kL. o Figure Uiﬂ—: 1 m:mmwmpﬁmm
- fion (Refi *10As of 31 March 2026
il sk + kiia e Total wasta 218,202 t | ‘ *11Asal 1 e 2028
Unit energy consumption (Petrochemical plant) | 045 KL T o o T | ‘
Table 1-7 Water Resources: Amount of Intake and Wastewater Recycled 101,714 t |
S il Dok | [ Final disposal 1,126 t ‘ |
‘Seawater intake 1285635 | thousandt | T 7o e P ‘
Inclustrial water intake 94030 | thousandt |
|
Tap water intake 1906 | thousandt I ‘
Undrground water intake 12700 | thousand t
Total water intake™ 1384272 | thousand t ;
Wastewater 1,387,950 |  thousandt
Water recycling rate 8 %
5 Total walr intave is the oggrogate |
e ] — - T w
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Table 2-2 Status of Table 2-3 Work-Life Balance Suppart Systems and Usage Numbers Table 2-4 Overtime Work and Annual Paid Leave .
Hem Figure Unit e Figure Unit Hem Figure Unit
Non =) T — Malamily loave ] Women 27| Peope \ Average overtima work hours par employee 215 bowsimontn
Wamen 20 Paopla | \ Men 150 People Awverage annual paid leave taken by an employee 172 Days
Total 130 People Ghildcare leave Women 25 Peopls Average usage rate of annual paid leave per employee 848 % |
@
. Percentage of women 200 % Total 184  People Table 2-5 Training Results
Foreign nationsis ] People ‘ Men 82 % | | em Figure Unit
Parcaringa ol frign rtora| I ] Rato of emplaybes toking childcare leave Women 104 % Total 2304 o
[ | | | Training hours
Men a0 People ‘ | Total 03 % | | Per person 158 Hours.
| | |
Women 35 Peopls | | Men 100 % Aducaink ol ¥wskent Total 318,488 | thousand yen
’ | imete sl
Recruitment of new graduates Total 74 Peopls e as - e Wormen 100 % i frakving Per person 55| thousand yen
(coiege graduate or highen = N —— 3 % Toial 0. ] ‘ Table 2-6 Occupational Accident Results™
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T2 Tied Al 2028 | Men 2| peove | Somperes
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Reduced working hours for parenting L Women &7 Peapla “ Fraquency Rate) loyees of partner 159 = 1
companies. |
| Totl 69|  People Employees 00 -
| Men 142 Peapis | it Employees of parner T =
| . » | companies. ] {
| Leave to care for sickiinjured child Wamen 16|  People | T o = [
9 Toral 256 Feople (oaiscxael Eilayoas of partoer PP = 1
Men 74 People | 14 January 2024 1 December 2024 o
Famiy care leave Women 22|  People | Table 2-7 Process Safety Accident Resuls™® )
: Total |  People tem | P [ um |
Men 3888 Peopla | Senous accidents | o | cases |
Telecommiting Women o0 Peopie | 78 Janary 2024 10 December 2024
Total 4577 People
Men 2| People
Self-development leave of absence Wamen 4| Peopie
Total 6|  Peopie
I e
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GRI 2: General Disclosures 2021

1. The organization and its reporting practices

2-1 Organizational details P75 Corporate Profile/Stock Information -
2-2 Entities included in the organization’s sustainability reporting P1 Editorial Policy P2 Editorial Policy
2-3 Reporting period, frequency and contact point P1 Editorial Policy P2 Editorial Policy
2-4 Restatements of information - —
2-5 External assurance - P.30-35 Independent Practitioner’s Assurance Report
2. Activities and workers
2-6 Activities, value chain and other business relationships P.39 Procurement Transformation Activities —
2-7 Employees - P.13-15 Status of Employees
2-8 Workers who are not employees — —
3. Governance
2-9 Governance structure and composition P62 Outline of the Corporate Governance System —
P62 Outline of the Corporate Governance System
2-10  Nomination and selection of the highest governance body P70 Overview of the Nomination and Compensation Advisory -
Committee
P62 Outline of the Corporate Governance System
2-11  Chair of the highest governance body P.66 Overview of Board of Directors and Assessment of -
Effectiveness
2-12  Role of the highest governance body in overseeing the management of impacts P62 Outline of the Corporate Governance System —
2-13  Delegation of responsibility for managing impacts P62 Outline of the Corporate Governance System —
2-14  Role of the highest governance body in sustainability reporting :;17 gﬁgfariﬁlagi(l)iltl;yPromotion System —
2-15  Conflicts of interest — —
2-16  Communication of critical concerns - —
2-17  Collective knowledge of the highest governance body P.67-68 Skill and Career Matrix -
2-18  Evaluation of the performance of the highest governance body P.65-66 Overv!ew of Board of Directors and Assessment of -
Effectiveness
2-19  Remuneration policies P.69 Basic Policy on Executive Compensation —
2-20  Process to determine remuneration P.69 Process for Determining Compensation -
2-21  Annual total compensation ratio - -
4. Strategy, policies and practices
2-22  Statement on sustainable development strategy P7-9 Message from the President —
223 Policy commitments P47 The Idemitsu Group’s Sustainability and Materiality _
(Key Challenges)
P5 Value Creation Process
2-24  Embedding policy commitments P.47-48 The Idemitsu Group’s Sustainability and Materiality —
(Key Challenges)
P.56 Safety, Environment, and Quality Management
2-25  Processes to remediate negative impacts P58 Human Rights -
P.60 Compliance
P34 Implementation of the Human Capital Strategy
226 Mechanisms for seeking advice and raising concerns :,"58 Reporting Desks Relating to Human Rights -
.60 Response to Compliance Concerns
P.60 Compliance Hotline Operations and Internal Training
2-27  Compliance with laws and regulations P60 Compliance —
2-28  Membership associations - -
5. Stakeholder engagement
2-29  Approach to stakeholder engagement P1 Editorial Policy —
2-30  Collective bargaining agreements P.58 Human Rights —
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GRI 3: Material Topics 2021

The Idemitsu Group’s Sustainability and Materiality

3-1 Process to determine material topics PA47-48 (Key Challenges)

39 List of material topics P47-48 The Idemitsu Group’s Sustainability and Materiality _
(Key Challenges)

33 Management of material topics P47-48 The Idemitsu Group’s Sustainability and Materiality _

(Key Challenges)

Topic Standards

GRI 201: Economic Performance 2016

201-1  Direct economic value generated and distributed
201-2  Financial implications and other risks and opportunities due to climate change P.49-52 Climate Change Action —
201-3  Defined benefit plan obligations and other retirement plans - -
201-4  Financial assistance received from government - -
GRI| 202: Market Fresence 2016 202-1 Ratios of standard entry level wage by gender compared to local minimum wage - —
202-2  Proportion of senior management hired from the local community - —
() AEF (IGINE S il et A7 203-1  Infrastructure investments and services supported - -
203-2  Significant indirect economic impacts - —
ChRI20ScctremertiacticesR0 18 204-1  Proportion of spending on local suppliers - -
(20 AT U A0 205-1  Operations assessed for risks related to corruption P60 Compliance -
205-2  Communication and training about anti-corruption policies and procedures P.60 Compliance —
205-3  Confirmed incidents of corruption and actions taken P48 I;:ylgig}:zs#gs;’ws Sustainability and Materiality P.25 Compliance
R 2061 Legal actions for anti-competitive behavior, anti-trust, and monapoly practices Pag I;':y'gig:f#gg;’“p’s Sustainability and Materiality P25 Compliance
G E0pLERUR 207-1  Approach to tax - -
207-2  Tax governance, control, and risk management - —
207-3  Stakeholder engagement and management of concerns related to tax - -
207-4  Country-by-country reporting - —
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GRI 101: Biodiversity 2024 101-1  Policies to halt and reverse biodiversity loss P53-54 Biodiversity and Water Resource Conservation
101-2  Management of biodiversity impacts P53 Conducting Analysis According to LEAP Approach -
101-3  Access and benefit-sharing - -
101-4  Identification of biodiversity impacts P53 Conducting Analysis According to LEAP Approach -
101-5  Locations with biodiversity impacts P53 Conducting Analysis According to LEAP Approach -
101-6  Direct drivers of biodiversity loss P53 Conducting Analysis According to LEAP Approach -
101-7  Changes to the state of biodiversity P.53-54 Biodiversity and Water Resource Conservation -
101-8  Ecosystem services P53-54 Biodiversity and Water Resource Conservation —
GRI 301: Materials 2016 301-1  Materials used by weight or volume - -
301-2  Recycled input materials used - —
301-3  Reclaimed products and their packaging materials - -
GRI 302: Energy 2016 302-1  Energy consumption within the organization - P6 Energy Consumption
302-2  Energy consumption outside of the organization - -
302-3  Energy intensity - P6 Energy Consumption
302-4  Reduction of energy consumption - -
302-5 Reductions in energy requirements of products and services - —
GRI 303: Water and Effluents 2018 303-1 Interactions with water as a shared resource P.53-54 Biodiversity and Water Resource Conservation -
303-2  Management of water discharge-related impacts P.53-54 Biodiversity and Water Resource Conservation —
303-3  Water withdrawal - P.6 Amount of Water Resources Intake and Wastewater
303-4  Water discharge - P.6 Amount of Water Resources Intake and Wastewater
303-5 Water consumption - P.6 Amount of Water Resources Intake and Wastewater
GRI 305: Emissions 2016 305-1  Direct (Scope 1) GHG emissions P73 €02 Emissions (Scope 1, 2, 3) P3 GHG Emissions by Scope
305-2  Energy indirect (Scope 2) GHG emissions P73 €02 Emissions (Scope 1, 2, 3) P.3 GHG Emissions by Scope
305-3  Other indirect (Scope 3) GHG emissions P73 €02 Emissions (Scope 1, 2, 3) P.3 GHG Emissions by Scope
305-4  GHG emissions intensity - P.5 GHG Emissions per Unit of Production
305-5  Reduction of GHG emissions P73 €02 Emissions (Scope 1, 2, 3) P4 Trends in CO2 Reduction Rate
305-6  Emissions of 0zone-depleting substances (ODS) - —
305-7  Nitrogen oxides (NOXx), sulfur oxides (SOx), and other significant air emissions - P.7 Air Pollutant Emissions
GRI 306: Waste 2020 306-1 Waste generation and significant waste-related impacts P55 Circular Society, Waste, and Chemical Substances —
306-2 Management of significant waste-related impacts P55 Circular Society, Waste, and Chemical Substances —
306-3 Waste generated = P.8 Waste
306-4 Waste diverted from disposal - P.8 Waste
306-5 Waste directed to disposal - P.8 Waste
GRI 308: Supplier Environmental Assessment ~ 308-1  New suppliers that were screened using environmental criteria - -
2016 308-2  Negative environmental impacts in the supply chain and actions taken - -
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GRI 401: Employment 2016 401-1  New employee hires and employee turnover E]g g}g}ﬂ: g; Eg‘gm{%‘?m
401-2  Benefits provided to full-time employees that are not provided to temporary or part-time employees - -
401-3  Parental leave P31 Developing Measures Contributing o ldemitsu Growth ——p 17 Work-Life Balance Support Systems and Usage Numbers
GRI 402: Labor/Management Relations 2016 402-1  Minimum notice periods regarding operational changes — -
GRI 403: Occupational Health and Safety 2018~ 403-1  Occupational health and safety management system P56-57  Safety, Environment, and Quality Management -
403-2  Hazard identification, risk assessment, and incident investigation P.56-57 Safety, Environment, and Quality Management -
403-3  Occupational health services 52257 ggfaelg,gérzlri?grl:cmtgriltt{,and Quality Management B
403-4  Worker participation, consultation, and communication on occupational health and safety P.56-57 Safety, Environment, and Quality Management —
403-5  Worker training on occupational health and safety P.56-57 Safety, Environment, and Quality Management -
403-6  Promotion of worker health P.36 Health & Productivity -
403-7 rerlz‘{?onr}is%?pind mitigation of occupational health and safety impacts directly linked by business P56-57 Safety, Environment, and Quality Management _
403-8  Workers covered by an occupational health and safety management system P.56-57 Safety, Environment, and Quality Management -
403-9  Work-related injuries P.56-57 Safety, Environment, and Quality Management Eg? grctfcuepsastg?elte%gﬁirgn'??%seuslﬁts
.
GRI 404: Training and Education 2016 404-1  Average hours of training per year per employee - P19 Training Results
404-2  Programs for upgrading employee skills and transition assistance programs P.33-36 Implementation of the Human Capital Strategy -
404-3  Percentage of employees receiving regular performance and career development reviews P.33-36 Implementation of the Human Capital Strategy —
GRI 40 Diversity and Equal Gpportunity 2016 | 4051 Diversity of governance hodies and emplayees Egg gﬁgﬁr?g i(r)]fg tf[l]lf %lorporate Governance System 5122 (S)Lar:\upsog{tgr?%lfogggcs;utive
405-2  Ratio of basic salary and remuneration of women to men - P14 Status of Employees
GRI 406: Non-discrimination 2016 406-1  Incidents of discrimination and corrective actions taken - -
GRI 497_: Freedom of Association and Collective 407-1 Operations and suppliers in which the right to freedom of association and collective bargaining may be _ _
Bargaining 2016 at risk
GRI 408: Child Labor 2016 408-1  Operations and suppliers at significant risk for incidents of child labor - -
GRI 409: Forced or Compulsory Labor 2016 409-1  Operations and suppliers at significant risk for incidents of forced or compulsory labor - —
GRI 410: Security Practices 2016 410-1  Security personnel trained in human rights policies or procedures - —
GRI 411: Rights of Indigenous Peoples 2016 411-1  Incidents of violations involving rights of indigenous peoples - —
GRI 413: Local Communities 2016 413-1  Operations with local community engagement, impact assessments, and development programs - -
413-2  Operations with significant actual and potential negative impacts on local communities - -
GRI 414: Supplier Social Assessment 2016 414-1  New suppliers that were screened using social criteria - —
414-2  Negative social impacts in the supply chain and actions taken - -
GRI 415: Public Policy 2016 415-1  Political contributions - -
GRI 416: Customer Health and Safety 2016 416-1  Assessment of the health and safety impacts of product and service categories P56-57  Safety, Environment, and Quality Management —
416-2  Incidents of non-compliance concerning the health and safety impacts of products and services P.56-57 Safety, Environment, and Quality Management —
GRI 417: Marketing and Labeling 2016 417-1  Requirements for product and service information and labeling P.56-57 Safety, Environment, and Quality Management -
417-2  Incidents of non-compliance concerning product and service information and labeling P.56-57 Safety, Environment, and Quality Management -
417-3  Incidents of non-compliance concerning marketing communications P.56-57 Safety, Environment, and Quality Management -
GRI 418: Customer Privacy 2016 418-1  Substantiated complaints concerning breaches of customer privacy and losses of customer data P59 Information Management / Security Management P25 Information Security
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Topic 11.1 Management of material topics
GHG emissions 11.1.1  [Additional sector recommendations] — -
Describe actions taken to manage flaring and venting and the effectiveness of actions taken.
11.1.2  Energy consumption within the organization - P6 Energy Consumption
11.1.3  Energy consumption outside of the organization - —
11.1.4  Energy intensity - P6 Energy Consumption
Direct (Scope 1) GHG emissions
[Additional sector recommendations]
11.1.5  Report the percentage of gross direct (Scope 1) GHG emissions from CHa. - P3 GHG Emissions by Scope
Report the breakdown of gross direct (Scope 1) GHG emissions by type of source (stationary combustion, process,
fugitive).
11.1.6  Energy indirect (Scope 2) GHG emissions P73 CO2 Emissions (Scope 1, 2, 3) P3 GHG Emissions by Scope
11.1.7  Other indirect (Scope 3) GHG emissions P73 CO02 Emissions (Scope 1, 2, 3) P3 GHG Emissions by Scope
11.1.8  GHG emissions intensity - P5 GHG Emissions per Unit of Production
Topic11.2 . . Management of material topics
Climate adaptation, resilience, and transition [Additional sector recommendations]
e Describe policies, commitments, and actions of the organization to prevent or mitigate the impacts of the transition to
a low-carbon economy on workers and local communities.
 Report the level and function within the organization that has been assigned responsibility for managing risks and
opportunities due to climate change. . ) ) _
L2 . Describe the board’s oversight in managing risks and opportunities due to climate change. P49-52 Climate Change Action
 Report whether responsibility to manage climate change-related impacts is linked to performance assessments or
incentive mechanisms, including in the remuneration policies for highest governance body members and senior
executives.
e Describe the climate change-related scenarios used to assess the resilience of the organization’s strategy, including
a 2°C or lower scenario.
Financial implications and other risks and opportunities due to climate change
[Additional sector recommendations]
 Report the emissions potential for proven and probable reserves.
 Report the internal carbon-pricing and oil and gas pricing assumptions that have informed the identification of risks
and opportunities due to climate change.
 Describe how climate change-related risks and opportunities affect or could affect the organization’s operations or
revenue, including:
- development of currently proven and probable reserves;
11.2.2 - potential write-offs and early closure of existing assets; - -

- oil and gas production volumes for the current reporting period and projected volumes for the next five years.

* Report the percentage of capital expenditure (CapEx) that is allocated to investments in:

- prospection, exploration, and development of new reserves;

- energy from renewable sources (by type of source);

- technologies to remove CO2 from the atmosphere and nature-based solutions to mitigate climate change;

- other research and development initiatives that can address the organization’s risks related to climate change.

© Report net mass of CO2 in metric tons captured and removed from the atmosphere (CO2 stored less the GHG emitted
in the process).
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Topic 11.2
Climate adaptation, resilience, and transition

11.2.3

Reduction of GHG emissions

[Additional sector recommendations]

 Report how the goals and targets for GHG emissions are set, specify whether they are informed by scientific consen-
sus, and list any authoritative intergovernmental instruments or mandatory legislation the goals and targets are
aligned with.

 Report the Scopes (1, 2, 3) of GHG emissions, activities, and business relationships to which the goals and targets
apply.

 Report the baseline for the goals and targets and the timeline for achieving them.

P.51-52

Metrics and Targets

11.2.4

Describe the organization’s approach to public policy development and lobbying on climate change, including:

* the organization’s stance on significant issues related to climate change that are the focus of its participation in pub-
lic policy development and lobbying, and any differences between these positions and its stated policies, goals, or
other public positions;

o whether it is a member of, or contributes to, any representative associations or committees that participate in public
policy development and lobbying on climate change, including:

- the nature of this contribution;

- any differences between the organization’s stated policies, goals, or other public positions on significant issues
related to climate change; and the positions of the representative associations or committees.

P.49

Climate Change Action

Topic 11.3
Air emissions

11.3.1

Management of material topics

P.47-48

The Idemitsu Group’s Sustainability and
Materiality (Key Challenges)

11.3.2

Nitrogen oxides (NOXx), sulfur oxides (SOx), and other significant air emissions

Air Pollutant Emissions

11.33

Assessment of the health and safety impacts of product and service categories
[Additional sector recommendations]
 Describe actions taken to improve product quality to reduce air emissions

Topic 11.4
Biodiversity

11.41

Management of material topics
[Additional sector recommendations]
e Describe policies and commitments to achieving no net loss or a net gain to biodiversity on operational sites; and

whether these commitments apply to existing and future operations and to operations beyond areas of high biodiver-

sity value.
 Report whether application of the mitigation hierarchy has informed actions to manage biodiversity-related impacts.

P.53-54

Biodiversity and Water Resource Conservation

11.4.2

Operational sites owned, leased, managed in, or adjacent to, protected areas and areas of high biodiversity value out-
side protected areas

P.53-54

Biodiversity and Water Resource Conservation

11.4.3

Significant impacts of activities, products and services on biodiversity
[Additional sector recommendations]
 Report significant impacts on biodiversity with reference to affected habitats and ecosystems.

P.53-54

Biodiversity and Water Resource Conservation

11.4.4

Habitats protected or restored

[Additional sector recommendations]

* Describe how the application of the mitigation hierarchy, if applicable, has resulted in:
- areas protected through avoidance measures or offset measures;

- areas restored through on-site restoration measures or offset measures.

P.53-54

Biodiversity and Water Resource Conservation

11.4.5

IUCN Red List species and national conservation list species with habitats in areas affected by operations
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Topic 11.5
Waste

11.5.1

Management of material topics P47-48

The Idemitsu Group’s Sustainability and
Materiality (Key Challenges)

11.5.2

Waste generation and significant waste-related impacts P55

Approach to Chemical Substance
Management and Reduction, Pollution
Prevention, and Waste Reduction

11.5.3

Management of significant waste-related impacts P.55

Approach to Chemical Substance
Management and Reduction, Pollution
Prevention, and Waste Reduction

11.5.4

Waste generated

[Additional sector recommendations]

¢ When reporting the composition of the waste generated, include a breakdown of the following waste streams, if
applicable:

- Drilling waste (muds and cuttings)

- Scale and sludges

- Tailings

P8

Waste, Hazardous Waste, Non-Hazardous Waste

11,55

Waste diverted from disposal

[Additional sector recommendations]

¢ When reporting the composition of the waste diverted from disposal, include a breakdown of the following waste
streams, if applicable:

- Drilling waste (muds and cuttings)

- Scale and sludges

- Tailings

Waste, Hazardous Waste, Non-Hazardous Waste

11.5.6

Waste directed to disposal

[Additional sector recommendations]

¢ When reporting the composition of the waste directed to disposal, include a breakdown of the following waste
streams, if applicable:

- Drilling waste (muds and cuttings)

- Scale and sludges

- Tailings

Waste, Hazardous Waste, Non-Hazardous Waste

Topic 11.6
Water and effluents

11.6.1

Management of material topics P47-48

The Idemitsu Group’s Sustainability and
Materiality (Key Challenges)

11.6.2

Interactions with water as a shared resource P.53-54

Biodiversity and Water Resource Conservation

11.6.3

Management of water discharge-related impacts P.53-54

Biodiversity and Water Resource Conservation

11.6.4

Water withdrawal

P.6

Amount of Water Resources Intake and
Wastewater

11.6.5

Water discharge
[Additional sector recommendations]
© Report volume in megaliters of produced water and process wastewater discharged.

P6

Amount of Water Resources Intake and
Wastewater

* Report the concentration (mg/L) of hydrocarbons discharged in produced water and process wastewater.

11.6.6

Water consumption

P6

Amount of Water Resources Intake and
ater

Topic 11.7
Closure and rehabilitation

11.7.1

Management of material topics P.47-48

The Idemitsu Group’s Sustainability and
Materiality (Key Challenges)

11.7.2

Minimum notice periods regarding operational changes
[Additional sector reccommendation]
* Describe the approach to engaging workers in advance of significant operational changes.

11.7.3

Programs for upgrading employee skills and transition assistance programs

11.7.4

List the operational sites that:

e have closure and rehabilitation plans in place;
e have been closed;

e are in the process of being closed.

11.7.5

List the decommissioned structures left in place and describe the rationale for leaving them in place.

11.7.6

Report the total monetary value of financial provisions for closure and rehabilitation made by the organization, including
post-closure monitoring and aftercare for operational sites.
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Topic 11.8

The Idemitsu Group’s Sustainability and

Asset integrity and critical incident 11.8.1  Management of material topics P47-48 Materiality (Key Challenges) -
management
Significant spills
11.8.2  [Additional sector recommendations] - -
e For each significant spill, report the cause of the spill and the volume of spill recovered.
Report the total number of Tier 1 and Tier 2 process safety events, and a breakdown of this total by business activity _ !
UCSS (e.g., exploration, development, production, closure and rehabilitation, refining, processing, transportation, storage). P21 Process Safety Accident Resuits
The following additional sector disclosures are for organizations with oil sands mining operations.
o List the organization’s tailings facilities.
e For each tailings facility:
- describe the tailings facility;
11.8.4 - report whether the facility is active, inactive, or closed; No applicable item -
- report the date and main findings of the most recent risk assessment.
 Describe actions taken to:
- manage impacts from tailings facilities, including during closure and post-closure;
- prevent catastrophic failures of tailings facilities.
Topic 11_.9 1191  Management of material tonics P47-48 The Idemitsu Group’s Sustainability and _
Occupational health and safety &2k 9 1al topi - Materiality (Key Challenges)
11.9.2  Occupational health and safety management system P.56-57 Safety, Environment, and Quality Management -
11.9.3  Hazard identification, risk assessment, and incident investigation P.56-57 Safety, Environment, and Quality Management -
. . P36 Health & Productivity _
LS Occupational health sarvices P57 Safety, Environment, and Quality Management
11.9.5  Worker participation, consultation, and communication on occupational health and safety P.57 Safety, Environment, and Quality Management -
11.9.6  Worker training on occupational health and safety P57 Safety, Environment, and Quality Management -
11.9.7  Promotion of worker health P.36 Health & Productivity -
11.9.8  Prevention and mitigation of occupational health and safety impacts directly linked by business relationships P57 Safety, Environment, and Quality Management -
11.9.9  Workers covered by an occupational health and safety management system P57 Safety, Environment, and Quality Management -
A ) . P20 Occupational Accident Results
11.9.10  Work-related injuries P57 Safety, Environment, and Quality Management Pt Process Safety Accident Results
; _ P.20 Occupational Accident Results
LCSIIY Work-related ill health P21 Process Safety Accident Results
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Topic 11.10 ) ) The Idemitsu Group’s Sustainability and
Employment practices 11.10.1  Management of material topics P.47-48 Materiality (Key Challenges) -
) _ P15 Status of Employees
11.10.2  New employee hires and employee turnover P16 Status of Recruitment
11.10.3  Benefits provided to full-time employees that are not provided to temporary or part-time employees - -
11104  Parental leave _ P17 \'{‘\Iork—ufe Balance Support Systems and Usage
umbers
11.10.5 Minimum notice periods regarding operational changes - -
11.10.6  Average hours of training per year per employee - P19 Training Results
11.10.7  Programs for upgrading employee skills and transition assistance programs P.35-36 Bringing out the Full Potential of Each Individual -
11.10.8 New suppliers that were screened using social criteria - -
11.10.9  Negative social impacts in the supply chain and actions taken - -
Topic 11.11 . e P t of material topi pa7-4g  The ldemitsu Group's Sustainability and _
Non-discrimination and equal opportunity ol anagement or material topics s Materiality (Key Challenges)
11.11.2  Proportion of senior management hired from the local community - -
11113 Parental leave _ P17 X‘\Iork—ufe Balance Support Systems and Usage
umbers
11.11.4  Average hours of training per year per employee - P19 Training Results
_— . P34 Message from the DE&I Committee Advisor
11.11.5  Diversity of governance bodies and employees P34 Expanding DE8I P.13-15 Status of Employees
11.11.6  Ratio of basic salary and remuneration - P15 Status of Employees
11.11.7  Incidents of discrimination and corrective actions taken - -
Topic 11.12 ) ) The Idemitsu Group’s Sustainability and
Forced labor and modern slavery 11.12.1  Management of material topics P.47-48 Materiality (Key Challenges) -
11.12.2  Operations and suppliers at significant risk for incidents of forced or compulsory labor - -
11.12.3  New suppliers that were screened using social criteria - -
Topic 11.13 ) ) The Idemitsu Group’s Sustainability and
Freedqm of association and collective 11.13.1  Management of material topics P.47-48 Materiality (Key Challenges) -
bargaining
11.13.2  Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk - -




HHESGF—97v7 2025
Idemitsu ESG Data Book 2025

GRI Standard

fm&SH RiE #He
Editorial Policy

HANFOR 757%

Environment Social Governance Data Sheet

F=BRBEE Rz
Independent Practitioner’s
Assurance Report

Comparative Table

B & O <6 »

Topic 11.14
Economic impacts

Management of material topics P19
[Additional sector recommendations]

Implementing a Sales Strategy in Japan to Enrich
Lifestyles

Tkt Describe the community development programs in place that are intended to enhance positive impacts for local com- ~ P.47-48 The Idemitsu Group’s Sustainability and -
munities, including the approach to providing employment, procurement, and training opportunities. Materiality (Key Challenges)
Direct economic value generated and distributed
11.14.2  [Additional sector recommendations] P17 FY2024 Review of Operations -
Report direct economic value generated and distributed (EVG&D) by project.
11.14.3  Proportion of senior management hired from the local community - -
11.14.4 Infrastructure investments and services supported P19 Implemgntmg a Sales Strategy in Japan to -
Enrich Lifestyles
11.14.5 Significant indirect economic impacts - -
11.14.6  Proportion of spending on local suppliers - -
Topic 11.15 Management of material topics
Local communities [Additional sector recommendations]
e Describe the approach to identifying stakeholders within local communities and to engaging with them. P19 Implementing a Sales Strategy in Japan to Enrich
e List the vulnerable groups that the organization has identified within local communities. Lifestyles
11.15.1 e List any collective or individual rights that the organization has identified that are of particular concern for local P.47-48 The Idemitsu Group’s Sustainability and -
communities. Materiality (Key Challenges)
e Describe the approach to engaging with vulnerable groups, including: P.53-54 Biodiversity and Water Resource Conservation
- how it seeks to ensure meaningful engagement; and
- how it seeks to ensure safe and equitable gender participation.
P19 Implementing a Sales Strategy in Japan to Enrich
11.15.2  Operations with local community engagement, impact assessments, and development programs Lifestyles -
P.53-54 Biodiversity and Water Resource Conservation
Operations with significant actual and potential negative impacts on local communities
11153 [Additional sector recommendations] _ _
*7™"  Describe impacts on the health of local communities as a result of exposure to pollution caused by operations or use of
hazardous substances.
Report the number and type of grievances from local communities identified, including:
11.15.4 e percentage of the grievances that were addressed and resolved; - -
e percentage of the grievances that were resolved through remediation.
Topic 11.16 ) Management of material topics
Land and resource rights [Additional sector recommendations]
e Describe the approach to engaging with affected vulnerable groups, including:
1164 how the organization seeks to ensure engagement is meaningful; _ _
“ 7" - how the organization seeks to ensure safe and equitable gender participation.
e Describe the approach to providing remediation to local communities or individuals subject to involuntary resettle-
ment, such as the process for establishing compensation for loss of assets or other assistance to improve or restore
standards of living or livelihoods.
11162 List the locations of operations that caused or contributed to involuntary resettlement or where such resettlement is _ _

ongoing. For each location, describe how peoples’ livelihoods and human rights were affected and restored.
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Topic 11.17
Rights of indigenous peoples

Management of material topics
[Additional sector recommendations]
* Describe the community development programs that are intended to enhance positive impacts for indigenous

The Idemitsu Group’s Sustainability and

111741 peoples, including the approach to providing employment, procurement, and training opportunities. P.47-48 Materiality (Key Challenges) -
e Describe the approach of engaging with indigenous peoples, including: v (Rey 9
- how the organization seeks to ensure engagement is meaningful;
- how the organization seeks to ensure indigenous women can participate safely and equitably.
Incidents of violations involving rights of indigenous peoples
11.17.2  [Additional sector recommendations] - -
e Describe the identified incidents of violations involving the rights of indigenous peoples.
11.17.3  List the locations of operations where indigenous peoples are present or affected by activities of the organization. - -
Report if the organization has been involved in a process of seeking free, prior and informed consent (FPIC) from indig-
11174 enous peoples for any of the organization’s activities, including, in each case: _ _
* 7 e whether the process has been mutually accepted by the organization and the affected indigenous peoples;
* whether an agreement has been reached, and if so, if the agreement is publicly available.
Topic 11.18 ) Management of material topics
Conflict and security 11.1g.1 [Additional sector recommendations] _ _
7 e List the locations of operations in areas of conflict.
 Describe the approach to ensuring respect for human rights by public and private security providers.
11.18.2  Security personnel trained in human rights policies or procedures - -
Topic 11.19 ) ) The Idemitsu Group’s Sustainability and
Anti-competitive behavior 11.19.1  Management of material topics P.47-48 Materiality (Key ChZIIenges) ly -
11.19.2  Legal actions for anti-competitive behavior, anti-trust, and monopoly practices - -
Topic 11.20 Management of material topics P39 Procurement Transformation Activities
Anti-corruption 11.201 [Additional sector recommendations] P47-48 The Idemitsu Group’s Sustainability and _
" e Describe how potential impacts of corruption or risks of corruption are managed in the organization’s supply chain. Materiality (Key Challenges)
e Describe the whistleblowing and other mechanisms in place for individuals to raise concerns about corruption. P.60 Compliance
11.20.2  Operations assessed for risks related to corruption P.60 Compliance -
11.20.3  Communication and training about anti-corruption policies and procedures P.60 Compliance -
11.20.4  Confirmed incidents of corruption and actions taken - -
Describe the approach to contract transparency, including:
11.205 o whether contracts and licenses are made publicly and, if so, where they are published; _ _
% eljf contracts or licenses are not publicly available, the reason for this and actions taken to make them public in the
future.
11.20.6 List the organization’s beneficial owners and explain how the organization identifies the beneficial owners of business _ _

partners, including joint ventures and suppliers.
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Topic 11.21
Payments to governments

11.21.1

Management of material topics

11.21.2

Direct economic value generated and distributed

11.21.3

Financial assistance received from government

[Additional sector recommendations]

For state-owned organizations (SOE):

e Report the financial relationship between the government and the SOE.

11.21.4

Approach to tax

11.21.5

Tax governance, control, and risk management

11.21.6

Stakeholder engagement and management of concerns related to tax

11.21.7

Country-by-country reporting

[Additional sector recommendations]

 Report a breakdown of the payments to governments levied at the project-level, by project and the following revenue

streams, if applicable:

- The host government’s production entitiement;

- National state-owned company production;

- Royalties;

- Dividends;

- Bonuses (e.g., signature, discovery, and production bonuses);

- License fees, rental fees, entry fees; and other considerations for licenses or concessions;

- Any other significant payments and material benefits to government.

* Report the value of any thresholds that have been applied and any other contextual information necessary to under-
stand how the project-level payments to governments reported have been compiled.

11.21.8

For oil and gas purchased from the state, or from third parties appointed by the state to sell on their behalf, report:
 volumes and types of oil and gas purchased;

o full names of the buying entity and the recipient of the payment;

 payments made for the purchase.

Topic 11.22
Public policy

11.22.1

Management of material topics

[Additional sector recommendations]

* Describe the organization’s stance on significant issues that are the focus of its participation in public policy develop-
ment and lobbying; and any differences between these positions and its stated policies, goals, or other public
positions.

* Report whether the organization is a member of, or contributes to, any representative associations or committees
that participate in public policy development and lobbying, including:

- the nature of this contribution;

- any differences between the organization’s stated policies, goals, or other public positions on significant issues
related to climate change, and the positions of the representative associations or committees.

P.47-48 The Idemitsu Group’s Sustainability and
P.49-52 Materiality (Key Challenges) -
Climate Change Action

11.22.2

Political contributions




7 T—97 = 2 NS 'S SERIAREE :
HXESGT—97v7 2025 meEnst T e HINF2R 757% E=E(RELH HRE @ B D «463p

Idemitsu ESG Data Book 2025 Editorial Policy Environment Social Governance Data Sheet Indez:gg;";czr;‘;tgg:?er’S Comparative Table

ISO 26000

Core Subjects and Issues Idemitsu Integrated Report Core Subjects and Issues Idemitsu Integrated Report

P6 Message from the Chairman P39 Procurement Transformation Activities
P7-9 Message from the President
P.40-41 Risk Management and Internal Controls R (s P.40-41 Risk Management and Internal Controls
Organizational governance P44-45 Intellectual Property Activities 1: Fair ?arketing, factual and unbiased information and fair contractual ~ P.49-52 Climate Change Action
practices
pa7 The Idemitsu Group’s Sustainability and Materiality 2: Protecting consumers' health and safety P.53-54 Biodiversity and Water Resource Conservation
(Key Challenges) 3: Sustainable consumption : : :
PE1-71 Corporate Governance 4: Consumer service, support, and complaint and dispute resolution P55 Circular Society, Waste, and Chemical Substances
5: Consumer data protection and privacy p56.57 Safely. Envi t and Quality M. N
) P.33-36 Implementation of the Human Capital Strategy 6:Access to essential services had afety, Environment, and Quality Managemen
Human rights 7: Education and awareness PEO Compliance
) i
1: Due diligence P39 Procurement Transformation Activities P
2: Human rights risk situations P61-71 Cornorate Governance
3: Avoidance of complicity P.40-41 Risk Management and Internal Controls ) P v
4: Resolving grievances ) .
5: Discrimination and vulnerable groups P.56-57 Safety, Environment, and Quality Management Community involvement and development
6: Civil and political rights . L P.33-36 Implementation of the Human Capital Strategy
7: Economic, social and cultural rights P58 Human Rights 1: Community involvement
8: Fundamental principles and rights at work i 2: Education and culture
P60 Compliance 3: Employment creation and skills development
4: Technology development and access
P.33-36 Implementation of the Human Capital Strategy 5: Wealth and income creation
Labour practices 6: Health N iodiversi i
- P39 Procurement Transformation Activities O P.53-54 Biodiversity and Water Resource Conservation
1: Employment and employment relationships 8
2: Conditions of work and social protection P.56-57 Safety, Environment, and Quality Management
3: Social dialogue
4: Health and safety at work P58 Human Rights
5: Human development and training in the workplace
P60 Compliance
The environment P.49-52 Climate Change Action
1: Preveption of pollution P53-54 Biodiversity and Water Resource Conservation
2: Sustainable resource use
3: Climate change mitigation and adaptation P55 Circular Society, Waste, and Chemical Substances
4: Protection of the environment, biodiversity and restoration of natural
habitats P56-57 Safety, Environment, and Quality Management
P.39 Procurement Transformation Activities
Fair operating practices
) . P.40-41 Risk Management and Internal Controls
1: Anti-corruption
i BRI L A P44-45 Intellectual Property Activities
3: Fair competition
4: Promoting social responsibility in the value chain P60 Compliance

5: Respect for property rights

P61-71 Corporate Governance
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Comparative Table

B & 9 <6 p»

B EM-RM-110a.1  Gross global Scope 1 emissions, percentage covered under emissions-limiting regulations P73 CO02 Emissions (Scope 1, 2, 3) P3 GHG Emissions by Scope
reenhouse
Gas Emissions Discussion of long-term and short-term strategy or plan to manage Scope 1 emissions, emissions reduction targets . )

EM-RM-110a.2 . : ! '’ P49-52 Climate Change Action -

and an analysis of performance against those targets
L Air emissions of the following pollutants: (1) NOx (excluding N20), (2) SOx, (3) particulate matter (PM10), (4) H2S, and _ . .

EM-RM-120a.1 (5) volatile organic compounds (VOCs) P7 Air Pollutant Emissions
Air Quality

EM-RM-120a.2 Number of refineries in or near areas of dense population - -

ENLRM-140a (1) Total water withdrawn, (2 ttal water consumed; percentage of each in regions with High or Extremely High B P6 Cvr;‘;‘érxa"g"ater Resources Intake and
Water i Bascline Water Stress p7 Water Withdrawal Rate
Management

EM-RM-140a.2 Number of incidents of non-compliance associated with water quality permits, standards, and regulations - -

EM-RM-150a.1 (1) Amount of hazardous waste generated, (2) percentage recycled - P8 Hazardous Waste
Hazardous
Materials
Management EM-RM-150a.2 (1) Number of underground storage tanks (USTs), (2) number of UST releases requiring clean up, and (3) percentage in _ _

""  jurisdictions with UST financial assurance funds

EM-RM-320a.1 (1) Total recordable incident rate (TRIR), (2) fatality rate, (3) near miss frequency rate (NMFR) for (a) direct employees _ P20 Occunational Accident Results
Workforce Health " and (b) contract employees ’ P
& Safety . . . . )

EM-RM-320a.2 Discussion of management systems used to integrate a culture of safety P.56-57 Safety, Environment, and Quality Management -
Product EM-RM-410a.2 Total addressable market and share of market for advanced biofuels and associated infrastructure = -
Specifications &
Clean Fuel Blends  En-RM-410a.3  Volumes of renewable fuels for fuel blending: (1) net amount produced, (2) net amount purchased - -
.?::::3;:::3;'“ @ EM-RM-520a.1 Total amount of monetary losses as a result of legal proceedings associated with price fixing or price manipulation - -
rean;%tegn:n:;:othe EM-RM-530a.1 Discussion of corporate positions related to government regulations or policy proposals that address environmental P49-52 Climate Chanae Action _
En?/ironmegt i " and social factors affecting the industry : g

Critical Incident
Risk Management

EM-RM-540a.1

Process Safety Event (PSE) rates for Loss of Primary Containment (LOPC) of greater consequence (Tier 1) and lesser
consequence (Tier 2)

EM-RM-540a.2

Challenges to Safety Systems indicator rate (Tier 3)

EM-RM-540a.3

Discussion of measurement of Operating Discipline and Management System Performance through Tier 4 Indicators

EM-RM-000.A

Refining throughput of crude oil and other feedstocks

EM-RM-000.B

Refining operating capacity
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