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Highlights

4 KANAMIC NETWORK

Highlights for Q2 of FY2026/9

Both sales and operating profit increased significantly compared to

the previous year. s P.9
Sales and profits continue to progress smoothly this quarter.

Completion of Singapore’s Ministry of Internal Affairs and

Communications Project s P.23

We have completed research and testing for overseas expansion and established
relationships with partner local companies.

Numerous Al agent features released s P.24,25,29
Achieving detailed operational improvements in caregiving settings and contributing to
increased Al sales.
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KPI Highlights

" KANAMIC NETWORK

| NetSales
31.34

hundred million yen

(voy117.8%)

10.09

hundred million yen

(voy132.1%)

247,836

(voy120.2%)

% 1: EBITDA is operating profit plus amortization (depreciation and amortization of goodwill).

12.17

hundred million yen

(voy126.3%)

Consolidated Financial Results and KPI Highlights for Q2 of FY2026/9

10.00

hundred million yen

(voy130.9%)

| Netincome
6.70

hundred million yen

(Yoy129.3%)

1,420

(voy101.6%)

129,136

(voy118.4%)

Total 2 7Stores

(voy117.3%)
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1-1. Our Business Component (3 Main Businesses)

£ KANAMIC NETWORK

Our three main businesses are solution services for social issues in Japan.

Japan’s Challenges

Kanamic Group

' KANAMIC
ﬁ GROUP

Services

L.R

Clientele

V)|
For
Super-aging Society

(declining birthrate and aging
population)

"\ KANAMIC NETWORK

™ KANAMIC NETWORK
BAER (KE) REERAR

» Community-based
comprehensive care DX
* Nursing care DX

» Childcare support DX

toG toB

+ Municipality

- Medical Association
- Medical Corporation
- Care Provider

@

For
Healthy Lifespan

Extension
(The 100-year life)

+ Fitness gym
(designated exercise
therapy facility)

- Volunteer
-Health app

* Individual

@ For

Startups
DX support

overseas expansion
(Creation of new business)

”" THE WORLD)

MANAGEMENT

+ Web development

+ Embedded Ruby
development
(software to hardware)
+ERP implementation
consulting

toB

+ Enterprise Company
+ Mega-ventures

+ Unicorn Company

- Startups
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1-2. Business Structure and Business Synergies of Group Companies

B Contributing to people and society through "Cloud that embraces life"

We are building a healthcare platform specializing in the medical, nursing care, and health fields, supporting healthy and fulfilling lives for people around the world.
We provide healthcare services ranging from physical stores to health tech (IT services) that support people throughout their lives, from birth to death.

Infancy Childhood Adolescence Early Adulthood Mid Adulthood Late Adulthood
Pregnancy-Child-Birth- Child-rearing Healthcare:Preventive Care Require Assistance/Nursing Care
@ URBAN FIT24

Pregnancy- Child-rearing Health Diet Health Activity Regional Medical - " :
Child-Birth Apps Management Management Apps Coordination Sz g =hg Zre 0 remies

Home healthcare system, nursing care service system,

systems for local governments

Kanamic Healthcare Platform

31 KNNAMIC NETW/ORK €A KANAMIC NETWORK 1;5? Ruby

W RARE (KE)HERRAR

| THE WORLD)  Srowinen

MANAGEMENT

Physical

» - »
R&D commission ERP (SAP/Sage Introduction) Web system development
A 4 W A

From small and medium-sized enterprises and large corporations to

medical and caregiving providers and startups in Singapore.
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1-3. Kanamic Network's Growth Trends

(Unit: million JPY)

6,000

5,000

4,000

3,000

2,000

1,129

1,000

7 KANAMIC NETWORK

349 5e4

FY2016

We continue to achieve record sales and profits each quarter,
demonstrating steady growth and shareholder returns.

In particular, FY2024 saw
[ =Sales mm =EBITDA [ = Operating profit special demand growth due to
. the implementation of online
Projected CAGR billing and eligibility verification
(Compound Annual Growth Rate) for home nursing care.
Since Listing Last 3 periods
(FY2016~ (FY2024~
FY2025) FY2025)
Sales 19.2% 21.2%
EBITDA 21.6% 20.9% 4
3,746
2,502
2,080
> 1,881
1,685
1,504
1,291
977 1,139
789 841 o2
674 654
505 544
T (TR TR "
FY2017 FY2018 FY2019 FY2020 FY2021 FY2022

1,384

6,350

FY2023

5,500
5,007
2,500
| 2,050
1,795
1,606
1,439 | I I
FY2024 FY2025 FY2026
(forecast)
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1-4. FY2026 Q2 Consolidated Results

We achieved increased revenue and profits, with sales up 117.8% and EBITDA
up 126.3% compared to the same period last year.

Sales EBITDA
(Unit: million JPY) 3’ 134 YoY (Unit: million JPY) 1 ,21 7
3,000
2661 1,200
2446 117.8% -
2,500 1,000
844
2,000 800
1,500 600
1,000 400
500 200
0 0
FY2024 Q2 FY2025 Q2 FY2026 Q2 FY2024 Q2 FY2025 Q2 FY2026 Q2
- Actual Actual Actual Actual Actual Actual
(Unit: million JPY)
FY2024 Q2 FY2025 Q2 FY2026 Q2 Difference
Actual Actual Forecast Actual Ratio (%) YoY (%) FA (%)
Net sales 2,446 2,661 3,150 3,134 100.0% 117.8% 99.4%
EBITDA 844 964 1,120 1,217 38.8% 126.3% 108.6%
Operating profit 668 764 900 1,000 31.9% 130.9% 111.1%
Ordinary profit 675 764 900 1,009 32.2% 132.1% 112.1%
Net income 458 518 600 670 21.4% 129.3% 111.6%
Earnings per share 9.65 10.93 12.64 14.12

*EBITDA is calculated by adding amortization expenses (depreciation and goodwill amortization) to operating profit.

" KANAMIC NETWORK

*While we are currently ahead of schedule, we will keep our full-year forecast unchanged if we do not meet our upward revision criteria.

copyright ©Kanamic Network Co
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1-5. FY2026 Q2 Segment Information

H Sales

Medical and Nursing
Care Cloud Platform

B Segment Profit (consolidated)

(Unit: million JPY)

Medical and Nursing
Care Cloud Platform

(Unit: million JPY) 1,000 YoY
3,000 900 764 128.9%
2,500 Healthy Lifespan 800 ) o Healthy Lifespan
Extension 668 o Extension
2,000 700 -
-
1,500 600
1,000 500 Solution
500 Development 400 Development
0 300
FY2024Q2  FY2025Q2 FY2026 Q2 FY2024 Q2 FY2025Q2 FY2026 Q2
Actual Actual Actual Actual Actual Actual
(Unit: milionJPY)
Segment Sales and Profit FY2024 Q2 Actual FY2025 Q2 Actual FY2026 Q2 Actual YoY (%) :
£ KANAWIC NETWORK  Medical and Nursing Sales 199 1’7805 2,083 117:0:
O ISR Care Cloud Platform Operating Profit 641 737§ 949 128.9§
- O N Sales 612 550§ 713 129.65
OURBANFIT24  Healthy Lifes : i
Operating Profit 14 57: 111 194.1:
¢ Ruby colution Sales 281 329: 338 102.4:
W THEWORLD DS CPTL: Operating Profit 33 44§ -16 -
Net sales : J
S (consolidated) 2,446 2,6615 3,134 117.8:
' Operating profit : ]
e nsolictocs 668 764: 1,000 130.9:

X Consolidated operating profit is the adjusted profit amount obtained by subtracting inter-segment transactions and goodwill amortization from the sum of each segment's profit.
X The profit/loss for the Solution Development segment is due to accounting treatment where costs preceded sales due to a timing difference.

7 KANAMIC NETWORK
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1-6. Factors Affecting Changes in Operating Profit

Profit growth through increased sales via organic growth and M&A, and improved profit margins.

Operating
[ =Total = Gains = Losses Profit
YoY

1,400 130.9%

473
1 | N -
-186 |
1,000 | -39 -11
: : .
1 1 1
800 764 : : :
: | : :
1 1 1 1
1 1 1 1
600 : : l :
1 1 1 1
1 1 1 1
1 1 1 1
1 1 1 1
400 : : : :
: | : :
1 1 1 1
1 1 1 1
200 : | : |
: | : :
1 1 1 1
1 1 1 1
1 1 1 1
O T i T 1
FY2025 Q2 Sales Cost of Igoods sold Selling, deneral and Goodwill amortization FY2026 Q2
(Unit: million JPY) Operating Profit administrative expenses Operating Profit
(Actual) (Actual)

o KANAMIC NETWORK copyright ©Kanamic Network Co., Ltd All Rights Reserved.



1-7. Cloud Services Trend

" KANAMIC NETWORK

Even amidst the overall decline in the number of regions due to Japan's population
decrease, the number of regions where our services are being implemented is increasing.

Regions

(Unit: Region) Implemented (Unit: Region)

Number of regions where
4,230 Kanamic Cloud has been 34-6% 1 420 1,430
implemented ! ®
4,210 4,205 1,400
- 4,195 T o
’'e 1,333 U O o 1,350
4,190 4,183 1,323 J
J
@
1,300
4,169
4,170 ) 4,165
1,241 J
Y 4152 1,250
4,150 J 4,145
1,191 . J 4,135 1,200
J 4,127
4,130
E J 4,120 1,150
Total number @
Regions of regions
4110 Implemented
' 27 6% 100
0% 4,095
J
4,090 1,050
FY2020 Q4  FY2021 Q2  FY2021Q4  FY2022Q2  FY2022Q4  FY2023Q2  FY2023Q4  FY2024Q2  FY2024Q4  FY2025Q2  FY2026 Q2

X The unit for the number of regions is a "junior high school district" with a population of approximately 30,000, as envisioned by the Ministry of Health, Labor and Welfare for integrated community care.
X The percentage of regions is calculated based on the "Population Estimates" from e-Stat, the comprehensive portal for government statistics.
copyright ©Kanamic Network Co., Ltd All Rights Reserved.
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1-8. Cloud Service

The promotion of care plan data linkage has led to a significant increase in the number
of users and service providers.

= Paid user

=Free user

(No. of ID)
400,000 o 57,763
No. of facilities
introduced 50,247
300,000 129,136
40,539 107,497
109,026
101,309
93,629
200,000 86,760
82,593
247,836
100,000 191,813 206,094  #£822
114,536
0
UserD | 197,129 | 242,276 | 262,996 | 293,122 | 315,120 | 339,319 | 376,972
FY2023 FY2023 FY2024 FY2024 FY2025 FY2025 FY2026
Q2 Q4 Q2 Q4 Q2 Q4 Q2

" KANAMIC NETWORK

(No. of facilities) FY2026 Q2
60,000

50,000

30,000

20,000

Free user

10,000

copyright ©Kanamic Network Co., Ltd All Rights Reserved.
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1-9. Dividends

With a dividend payout ratio policy of over 30%, we have been able to increase
dividends in line with our growth each quarter.

Hm Dividend

75 9.0
° Dividend 34.2 33.5 324 / 35
payout ratio (%) -

8 @

30
7

25
6

20.7

5 20
4 15
3

10
2

5
1
0 0 (%)

FY2021 FY2022 FY2023 FY2024 FY2025 FY2026
(JPY)
(forecast)

0 KANAMIC NETWORK copyright ©Kanamic Network Co., Ltd All Rights Reserved. 14



1-10. Dividends

We are offering lottery-based benefits and Urban Fit 24 benefit tickets to all
shareholders.

In addition to our existing lottery-based preferential treatment program (the awarding of JCB gift cards as described below),
we have now begun offering all shareholders a trial ticket to use the Urban Fit facility.

JCB cards will be awarded by lottery to shareholders who meet the conditions. Urban Fit 24 vouchers will be presented
to shareholders

with 100 shares or more
100 shares or more: 1 voucher (Equivalent FY2026

Shareholders holding 100 shares or more as of the shareholder registry on
September 30th of each year. to _7’040JPY Total yield from dividends and
(tax included) ) shareholder benefits (estimated)

JCB gift cards worth 200,000JPY will be given to 10 lucky
Approx1 4 . 6 %

winners by lottery.
(Dividend yield 1.65% +

UF shareholder benefit ticket yield 12.9%)
(% Calculated using the closing price
of 544 yen on April 30t")

Continuously held more than 100 shares for over a year from the most

recent year-end shareholder register.
For shareholders listed three or more times consecutively with the same shareholder number on
the (year-end or interim shareholder register)

The lottery will be impartially conducted at a lottery event in the presence of the company’s shareholder . -

registry administrator Mitsubishi UFJ Trust and Banking Corporation, following the Ordinary General L_eran Fit 24 voucher (1 ticket)

Shareholders’ meeting. Lottery results will be announced on the company website along with the shareholder Xlncludes free rental tower, wear, and shoes

numbers of the winning shareholders. The gifting period is scheduled for shipping in mid-January each year. *Up to 2 persons (_1 companion allowed) per ticket
at all Urban Fit locations nationwide.

X Please note that if you sell all your shares and then purchase new ones, your shareholder number will change.
X This offer will be implemented for shareholders who are recorded or listed in the shareholder register as of September 30, 2026, and who hold 100 shares or more. The lottery-based shareholder

benefit @ is for shareholders who are recorded or listed with the same shareholder number in the shareholder register on all record dates: September 30, 2025, March 31, 2026, and September 30, 2026.

" KANAMIC NETWORK copyright ©Kanamic Network Co., Ltd All Rights Reserved.
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2-1. Kanamic Vision 2035 (Highlights of the mid- to long-term plan 2026-2035)

Kanamic Network's New Growth Strategy for 2035

Continue to take on new challenges and aim for even higher profit margins.

Strive to maximize corporate value through shareholder returns and growth investments.

ad ad

Sales target for the FY2035 Operating profit target for FY2035
20~30B JPY 8~12B JPY
<>
XY
GIO =
] ] ] Cumulative net profit target
Improve operating profit margin (2026~2035)
29.2% » 40% 38"‘603 JPY

(FY2025) (FY2035 Target)

copyright ©Kanamic Network Co., Ltd All Rights Reserved. 17



2-2. Kanamic Vision 2035 (Sales and operating profit targets and trends (2016-2035))

By 2035, we will become a truly global company that leads the digital transformation of

Unit: JPY) healthcare and nursing care around the world.

30B

[ =Sales [ = Operating profit

Performance since listing | Forecast for next 10 years

(FY2016~FY2025) (FY2026~FY2035) f;f;

20B Sales CAGR =
(Average annual growth rate) 19.2% 13.6~18.8% %

/

Profit margin 23.4~40.4% 32.3~40.0% %

_
|

,

10B URBANFIT Ruby Dev. TWM
Group-in Group-in Group-in ‘

o

_

%’

%

%’

O B — ------ " - [ i s N [ - 1 - ---------
2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

Net sales 1.13B | 1.29B  1.5B | 1.69B  1.88B | 2.08B | 2.5B | 3.75B | 5.01B A 5.5B

Operating profit 260M | 330M | 400M | 540M | 650M | 840M @ 960M 1.1B | 1.44B | 1.61B | 2.05B 3.5~4B
Profit margin | 23.4%  25.6% | 26.5% | 32.3% | 34.8% | 40.4% | 38.4% | 29.3% | 28.7% | 29.2% | 32.3% 33.3~35%
< Actual >« Target >

copyright ©Kanamic Network Co., Ltd All Rights Reserved. 18



2-3. Kanamic Vision 2035 (Net Profit Distribution Guidelines)

Capital allocation for growth and investment strategies

Clarifying our annual net profits and aim to sustainably enhance corporate value through optimal resource allocation,

and balance organic growth investments in existing businesses, strategic M&A, and shareholder returns.

Cumulative shareholder

Target Net Profit 6 B

(Unit: JPY) @& capital Allocation Policy

return target over 10 years

11.5~18B JPY

5B ~ =Shareholder returns: Above30%

2.5B

Cumulative growth investment and
M&A targets over the next 10 years

26.5~428B JpPY

0B Actual Lower Upper Lower Upper + a (Fundraising)
target limit target limit target limit target limit
Year 2025 2030 2035
Dividend
<hare target 7.50pY 12.pY ~ 150PY 250py ~ 370PY

copyright ©Kanamic Network Co., Ltd All Rights Reserved. 19



2-4. Our M&A Strategy

B Targeting M&A(and capital/business alliance)candidates that fit Kanamic’s purposes & values

Identifying strategic synergies to accelerate the realization of the Kanamic Healthcare Platform;
Smart (Al/loT powered) brick-and-mortar facilities present opportunities for data gathering

R
®
B
-
S
0
0
q
®
Qo
®
S
®
)
7]
w
c
P.
S
®
)
7]

Brick-and-Mortar Facilities Business

Services for longer, healthy lifespans
(nutrition, exercise, community)

Services for medical care providers,
long-term care providers, and
pharmacists

Health technology,
Al technology,
Health examination system,
Custom development projects

Electronic health records,
Long-term care cloud-based system,
Pharmacy cloud-based system,
Child-rearing cloud-based system

includes government services

copyright ©Kanamic Network Co., Ltd All Rights Reserved.
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3-1. TOPIC

May 11th, 2026

Our subsidiary, Urban Fit, has been selected as the title partner of the
‘All Japan Senior Badminton Championships’!
Supporting senior athletes who continue to take on challenges!

Urban Fit Co., Ltd. (Headquarters: Osaka City, Osaka Prefecture; President and CEO: Keishi
Yamamoto; hereinafter "Urban Fit"), a subsidiary of our company that operates 24-hour fitness gyms
nationwide, is pleased to announce that it has reached an agreement with the Japan Badminton
Association (Shinjuku Ward, Tokyo; Chairman: Mitsuru Murai; hereinafter "Japan Badminton
Association") to become the title partner of the All Japan Senior Badminton Championships.

The tournament will be held as the "43rd Urban Fit 24 All Japan Senior Badminton Championships."
This tournament is a symbolic event in the Japanese badminton world, promoting lifelong sports, with
participants ranging in age from 30 years old and over, and players who have won the preliminary
rounds in each prefecture competing for the championship in the main tournament.

Details of the 43rd Urban Fit 24 All Japan Senior Badminton Championships Main Tournament
Dates: October 24th (Sat) - October 26th (Mon), 2026
Hokkaido: Asahikawa City, Takasu Town, Obihiro City, Kushiro City, Muroran City,
Tomakomai City, lwamizawa City
October 30th (Fri) - November 1st (Sun), 2026
Hokkaido: Otaru City, Sapporo City

% KANAMIC NETWORK copyright ©Kanamic Network Co., Ltd All Rights Reserved. 22



3-2. TOPIC

April 13th, 2026

Completed the Ministry of Internal Affairs and Communications' project, "Contract for

Demonstration of a Medical, Nursing Care, and Health Information Sharing System in Singapore"

We plan to expand overseas from Singapore as its base, and then further into Southeast Asia.

M S e g o

Social . , . . .
Contribution Kanamic Group’s three pillars of business is the

i \ We are pleased to announce the completion of our project for
+ £ A solution to the problems of a super-aging society.

FY2025, "Contract for Demonstration of a Healthcare, Long-Term

Economic
Benefits . . . .
& : A ' Care, and Health Information Sharing System in Singapore,"
o S F".?fi“ii,'l%d“iﬁ'ct;“ Fsm“ps.mpm which was publicly solicited by the Ministry of Internal Affairs and
- (Low berth rate a_n:l g ey {Creating new industries} . .
< e —— Communications.
\ ) KANAMIC NETWORK
“ o smmcrevon @ UpBANFITZ4 & Ruby This project aimed to verify the usefulness of Japan's health,
medical, and long-term care information sharing system in
f’" THE WORL[Y Singapore, a country experiencing rapid population aging, and to
. promote its overseas expansion and secure an international
competitive advantage. Singapore launched the "Healthier SG"
Togather i the_courtry, we are exporting high-level Pecltheare. m Singapers, and.cpread he. Japan-Smgapere preventive healthcare initiative for citizens aged 60 and over in
model” throughout Southeast Asia . . . . .
' July 2023, and this demonstration is expected to contribute to this
Kanamic Metwork will provide s medical and nursing care DX ) . p—, o
R RS TRE P R A e For Soucheast A and MG Ao care persanner initiative.
primiarily in Singapore. to Japan.
We provide speedy web service planning and development, There are also an increasing number of Southeast Asian
and support startup companies, mainly in Singapore. startup companies active in Japan.
O KANAMIC NETWORK copyright ©Kanamic Network Co., Ltd All Rights Reserved.



3-3. TOPIC

April 7th, 2026

Kanamic Al SaaS releases new feature! "Al Home Care Monitoring Creation

Support" feature released to significantly reduce working hours!

Generation of Monitoring Draft
Based on Records and Plans

£ KANAMIC NETWORK

2/

Designed to be Confirmed and Created
by the Service Provision Manager

Our company has released an "Al Home Care Monitoring Creation Support" function to
help home care providers streamline and improve the quality of monitoring work
performed by service managers.

Background of the release

Monitoring in home care is a crucial task that service managers conduct within one
month of service commencement and periodically thereafter through interviews with
users and their families. This involves evaluating and recording goal achievement and
satisfaction levels, and reporting these findings to care managers.

However, in practice, the following challenges arise:

» Organizing and reviewing past records is time-consuming.

» Document creation is a burden on staff.

* Inconsistencies in recorded information occur.

These were some of the challenges, and there was a need to balance operational
efficiency and quality. To address these challenges, our company developed this
function as a support feature that streamlines the document creation process without
compromising the original purpose of monitoring (understanding changes in condition
and improving care).

This function is a support feature that assumes the service provider manager is
responsible for conducting, evaluating, and finalizing the monitoring records.

copyright ©Kanamic Network Co., Ltd All Rights Reserved.
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3-4. TOPIC

March 234, 2026

AlSaaS to support the creation of meeting minutes for various care-related

meetings! We have released the "Al Care Meeting Minute Creation" function!

REDUCED
WORK TIME

Drastically reduce
time spent creating
meeting minutes

£ KANAMIC NETWORK

INCREASED IMPROVED QUALITY

BUSINESS EFFICIENCY OF MINUTES
Share content Enables accurate
immediately after records with no
meetings, speeding up omissions

decision-making

As part of our digital transformation (DX) efforts for care providers, we are releasing
the industry's first (%) Al-powered, fully integrated care meeting minute creation
function for cloud-based software specifically designed for caregiving.

*Based on our own research (as an integrated function in cloud-based software
specifically designed for caregiving)

Function Overview and Features

Al automatically creates care meeting minutes simply by recording with a
smartphone or recorder.

When you record the content of meetings such as service provider meetings or
care conferences, the Al automatically transcribes the audio, extracts important
points, and creates a draft of the meeting minutes. This allows staff to focus on
reviewing the content and making necessary additions or adjustments, resulting in
significant time savings and improved record quality.

copyright ©Kanamic Network Co., Ltd All Rights Reserved.
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3-5. TOPIC

£ KANAMIC NETWORK

March 19t 2026

Our subsidiary, Urban Fit 24, has grand opened its 25th store,

< URBAN FIT24

FIINVESS G 24/

/

the "Chitose Karasuyama Store"!

Urban Fit Co., Ltd. (Headquarters: Osaka City, Osaka Prefecture, President and CEO:
Keiji Yamamoto, hereinafter referred to as "Urban Fit"), a subsidiary of our company
that operates 24-hour fitness gyms nationwide, held an opening ceremony on Tuesday,
March 17th to commemorate the grand opening of its 25th store nationwide (5th store in
Tokyo), "URBAN FIT24 Chitose Karasuyama Store.”

Unlike unmanned 24-hour fitness gyms that simply line up minimal interiors and
machines, "URBAN FIT24" is a next-generation fithess gym that supports the "life
performance" of people living in the community 24 hours a day by combining a high-
quality and sophisticated space, highly hospitable service, and support utilizing a
members-only healthcare app. With exercise programs supervised by physical
therapists and personal training with body care, it incorporates a "conditioning"
perspective in addition to physical training, and as a wellness brand that provides an
environment where each individual can continue healthy habits comfortably at their own
pace, we will continue to deliver new value.

copyright ©Kanamic Network Co., Ltd All Rights Reserved.
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3-6. TOPIC

March 18th, 2026

An interview article about President Takuma Yamamoto was published in
"Newsweek International”.

Make caregiving easier
with Al that feels like magic.

ﬁA KANAMIC sz | it
NETWORK

Japan’s Aging Crisis Drlves Kanamic Innovation

As Japan confronts the world's hﬂm -aging population. Tokyo Prime-listed Kanamic Neiwnrk Is dey nllvying
based health care technology at home and exporting Its digital transformation 1o Singapore and ASEAN
murh‘ls. By Dani. aawx,.mw Arthur Monkes.

s entering what many poli-  ct
oty min Iyt e

et s et per e jun mhuﬂlhrqmm
rurses.  The company & Ugn::ul ing domor ‘Kename

betbng
digital transformation solutions  challenge may also become its
EAN, most

jon) in ap- kot views Japan a3 the proving
proach 100 R4S, e g o 'H} anamic Al Automatically Generates

We are pleased to announce that an interview with our President and CEO, Takuma Yamamoto, has been published in the

international media outlet, Newsweek International.

® Publication
Newsweek International (March 13, 2026 issue)

The article can be viewed at the following link:
https://d.newsweek.com/en/file/478975/health-care-innovation-how-tech-tackling-aging-staff-shortages-rising-costs.pdf
copyright ©Kanamic Network Co., Ltd All Rights Reserved.
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3-7. TOPIC

£ KANAMIC NETWORK

March 17t 2026

Urban Fit Co., Ltd. joins Chiyoda Ward's "Chiyoda Active Senior Academy" to

promote elderly care prevention, frailty prevention, and social participation.

Urban Fit Co., Ltd. (Headquarters: Osaka City, Osaka Prefecture; President and CEO: Keiji Yamamoto; hereinafter "Urban Fit"), a
subsidiary of our company that operates 24-hour fitness gyms, opened a store in front of lidabashi Station in Chiyoda Ward in June 2025.
Now, Urban Fit has signed an agreement with Chiyoda Ward as a new cooperating company in the "Chiyoda Active Senior Academy," a
senior citizen support program promoted by Chiyoda Ward, Tokyo.

Chiyoda Ward launched the "Chiyoda Active Senior Academy" on April 1, 2025, to promote public-private partnerships for supporting the
daily lives of seniors. To expand the program's offerings, Urban Fit joined as a new cooperating company on Friday, March 13, 2026.
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3-8. TOPIC

£ KANAMIC NETWORK

March 34, 2026

Eliminate manual data entry to significantly reduce the burden of data entry with

AlSaaS! We've released our "Al-OCR Long-Term Care Insurance Card Reading and

Automatic Data Entry" function!

Smanphom
Photograpy

et

Image

\
Name: OO OO
\  Address: OO Pref. OO City
0000
OOFH:

Number: COOOOCOO0
Date of Birth: OO Year OMonth ODay
Date of Issuance: OO Year CMonth ODay
Insurer Number: CO OO CO
Insurer: OO OO City

J

Automatic \
. Application
\ to Each Item /

Recognition | Transcription “

As part of our digital transformation (DX) efforts for care providers, we are releasing a "Care Insurance Card Reading and Automatic Input
Function" utilizing AlI-OCR technology.

Function Overview and Features

Al automatically creates care meeting minutes simply by recording with a smartphone or recorder.

When you record the content of meetings such as service provider meetings or care conferences, the Al automatically transcribes the audio,
extracts important points, and creates a draft of the meeting minutes. This allows staff to focus on reviewing the content and making additions
or adjustments as needed, resulting in significant time savings and improved record quality.
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3-9. TOPIC

£ KANAMIC NETWORK

February 6, 2026

Urban Fit Co., Ltd. receives "Sports Yell Company 2026" certification for its

SPORTS
YELL
COMPANY
2026

efforts to promote employee health.

Our subsidiary, Urban Fit Co., Ltd., which operates 24 24-hour fithess gyms mainly in Osaka Prefecture, has been certified as
a "Sports Yell Company" by the Japan Sports Agency for the second consecutive year, in recognition of its efforts to support
and promote sports activities among its employees.

Initiatives to promote employee health

We believe that the physical and mental health of each employee is essential for the development of our business, the
realization of our management philosophy, and for each employee to lead a fulfilling life. Therefore, we are implementing
health promotion initiatives, primarily focused on encouraging the use of our company-owned facilities. Going forward, we will
continue to contribute to the health promotion of our employees and society as a whole by encouraging employee exercise.

Examples of employee exercise incentives:
Initiatives to encourage employees to incorporate exercise into their workdays by allowing them to use company facilities
(gym) for 30 minutes.

AR—=YI—IH>IN\Z—[CDNT

The Japan Sports Agency designates companies that actively support and promote sports activities for employee health
improvement as "Sports Yell Companies," with the aim of creating opportunities for people in their prime working years to
enjoy sports in the workplace, where they spend most of their day. For more details, please visit the Japan Sports Agency
website below.

AR=YT—=)LH>)\Z— : ZIR—YIT (mext.go.jp)

ZIR=Y T —)LH> )= —2026RELHE—E
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4-1. Overview of the Kanamic Group

] Kanamic Network Co., Ltd

| october 20th, 2000 JPX
PRIME
DCTER | 324.12 million yen (including capital reserves of 132.06 million yen) Secures Gode: 3935

] Tokyo Stock Exchange Prime Market (Securities Code: 3939)

] Headquarter: Tokyo
Sales Office: Hokkaido, Nagoya, Osaka, Hiroshima, Fukuoka, Okinawa

Business Profile ] Cloud service provision business in medical, nursing care, and childrearing fields

IT Platform service business in medical, nursing care, and childrearing fields

Group Companies ] _____________________________________

% KANAMIC NETWORK
N BMER (KE) BHEE R L

<FREZ= (Ki&E) BEBRAE >
Software Development (Web Systems, Apps, Al)

5> Ruby

< Ruby Development Inc. >

Software development by Ruby Programming language

] 411 (as of September 30, 2025)

URBAN FIT24

< Urban Fit Co., Ltd. >

24-hour fithess gyms and franchise operation

WJ TiiE WORLD

MANAGEMENT

< The World Management Pte Ltd >
SAP/Sage IT consulting company in Singapore

copyright ©Kanamic Network Co., Ltd All Rights Reserved.

32



4-2. Introduction of President and CEO

1978
2000

2005
2011~

2012~
2014

2016
2018

Born in Kyoto, Japan

Joined Fujitsu System Solutions, Inc. (now Fujitsu Limited) after
graduating from university

Gained experience in the internet division by working on product
planning and development,

as well as large-scale contract development.

Joined Kanamic Network, Inc. as Director

Co-researcher at the University of Tokyo, Institute of
Gerontology

Outpatient researcher at the National Cancer Center

Appointed President and Representative Director of Kanamic
Network, Inc. (present post)

Listed on the Tokyo Stock Exchange Mothers

Advisor of the Japan Startup Support Association (present post)
Listed on the First Section of the Tokyo Stock Exchange

President and CEO

2020
2022

2023

2024

2026

X i &+

TryhL 7Lt —2 o 7HERE

Takuma Yamamoto %%’% R

University of Tsuluba

Associate Professor, Graduate School for Adults

Director of the Tokyo New Business Association (present post)
Transition to the Tokyo Stock Exchange Prime Market

Appointed Chairman of the Board, Urban Fit Corporation (present
post)

Appointed President and Representative Director of Ruby
Kaihatsu Co.

Ministry of Education, Culture, Sports, Science and Technology -
Entrepreneurship Promotion Ambassador

(present post)

Associate Professor at University of Tsukuba (present post)

(Others) Member of committees and subcommittees related to medical care,
nursing care, childcare, and ICT at the Ministry of Health, Labor and Welfare,
Ministry of Internal Affairs and Communications, etc.
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4-3.Purpose & Values

Cloud Technology for All Stages of Life

Starting with childrearing up till caregiving.

There is cloud technology that supports people's happiness.

[ Origin of Kanamic]

L(anamic Network traces the origins of our name to our idea of developing a network to
breathe life into elderly care, and it is composed of three keywords: “KAigo“ (Japanese for
“elderly care” + “dyNAMIC* + “Network”.

[ Purposes & Values ]

We strive to contribute to people and society through “cloud technology for all stages of life”.
Going forward, we will capitalize on opportunities for bringing Digital Transformation (DT) to
aging populations in Japan and the rest of the world with our cloud platform.

In doing so, we seek to contribute to the development of a more sustainable and healthier
future for humanity.
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4-4. Our goals

Internet Ads Systems (Al, loT, etc.) Sharing Economies

. Care Plan with Al, Telemedicine with Human Resources, Care .
Internet Ads T-POINT, factoring : ’ 7 Internet shopping
, ’ ’ loT, Multi-language support, ERP facilities, Care equipment & : 7
Web Design payroll advances etc. system vehicles Public subsidy
|

Platform Services

Public administration, medical care
and nursing care

Public administration, child care
and medical examinations

Medical treatment and nursing
care collaboration J

Parenting Support

l‘A KANAMIC

NETWORK

2| Informatiorisr!‘maring System

La‘;‘:rEB " 8]
Nursing Care Work System

el * e \

ol - ' Reduce burden and

Layer
- . Enhance social
N7 o ok !u involvement

— -

Creating the ideal
work environment
for young people

Local
Revitalization

Integrated Care in Healthcare, Nursing, and Childcare for All Generations
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4-5. Medical and Nursing Care Cloud Service

ALY Layer information-sharing platform is implemented across the entire region

[2nd Jayer paying users] \

*There are many other
features available.

*Municipalities A “a

+Regional comprehensive g’..' |
support centers g ‘

-Medical associations —

Central hospitals S| Community Bulletin Board Service Calendar  Medicine Notebook

-Home care doctors L]

+Care providers

Docto
(Hospital/Home-care Medical Care)

1st Layer Care management system is introduced into every corporation and company

{f(wﬂaw&s-@”gy
| _.

" wa)sh

(Care Report)

Care Worker

Helper / H

Timeline Face Sheet _Assessment Mail Notification
(Certification Survey Form) Function My Calendar
= e
o ( N N ) D
2 " g - Home-visit Nursing Care Plan - Home-visit Long-term +Preventive Care Plan
= '« |-Home-visit Nursing + Assessment Care Plan -Community Support
[ | =.-1. | Instructions - Care Plan Creation ;G288 Recond Pogct
1st layer paying users by ¢ | -Home-visit Nursing Record | | - Home-care Service Plan| | “Wonioring * Consultation Wor
V p V q 9/{‘ 2 i . Home.visit Nursing Record " > PTOVision Tlcket i Shm Management . nghts Advoqacy
+Community inclusion support o * | -Information Provision Form | * Monitoring : I—Oﬂg-lefm (gare -Basic Checklist
(*J -Medical/Long-term Care - Service Staff Meeting ISUFANCA, LRI - Care Manager Support
center L - - Benefit Management - Payroll Management -Long-term Care
- Claim *Accounts Receivable Insurance Claim
-Care managers = Management

Support Center

copyright ©Kanamic Network Co., Ltd All Rights Reserved.

36



4-6. Medical Care Cloud Service Solution

STEP.1

No information-sharing system
in place. Each facility uses
separate care service systems,
and information sharing takes
place via mail and fax.

STEP.2

Kanamic (279 layer) has been
introduced for information sharing
across the entire region, which
facilitates smooth information : - & _

sharing, but the field still relies on /= ALl g | - Care
paper operations. > . b fsoftware C

STEP.3

If the nursing care business
system (15t layer) is transitioned
to the Kanamic Cloud,
administrative work becomes
more efficient and leads towards
achieving a paperless operation.
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4-7. Cloud Service : Medical & Nursing Care

care business management

. . . ( A d b t
[{Sales activity assista nce}] | rmEdleraszn | :
I Operation and management
I (_1 Areas also covered by other companies}
Home care assistance and [ Commencement of services } (SFA)
Care service management
Home nursing support Nursing service management )

Sales activity assistance .
Care Plan J [ Service plan proposal .
¥ Schedule Form preparation
{ order form ]——transmission— Order form

othér companies

[ Service records ]_ ystam Lﬁ‘f;;--anm
‘ regardless of

(Other companies
mail or fax

]
[ ]
[ Services ] —_—
[ ]

in the company Linkag.e to
Monitoring || Insurance benefit T Teah Service records basic . .

L management of results ”“% Medical and nursing care

. J ) insurance claims (receipts)
Insurance claim management fg{
1 ]
Invoice management } %

| Receipt and Benefit management ] = .
T X =) Salary calculation

s 2 + E%

[ Invoice to national health insurance ] [ Invoice to the user }
] I
+ 3 + ] ¢

Automatic withdrawal collaboration
National Health

Feadi b msmnsnarmant G And sales booking collaboration
Insurance Organization [emgdgt%@mggmmt% . +
¥ Payment management [ Collection agency ]

Payment data ot IChleletn;-ing . L 2
o e g ance an Payment results data]
| |

pusiye

|

Credit management

‘'aaue

7

r

[ Core software and accounting coordination}

Accounting data Personnel and salary |,
linkage data linkage ]

Operational analysis

'c:'\.' ) (/K!Inngre—s’ l_p:u"_e}
(,%HI]
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4-8. Cloud Service : Medical & Nursing Care

System Screen

Room for
each care
recipient

Viewable by:

* Municipalities

* Medical associations
* Central hospitals

* Home care doctors

* Floor managers

(o

nly accessible to

approved persons
involved in the
care of care
recipient

~

TRITRUS _

Hello, Care Manager Hanal;o from Sample Facility./

E 4 My Page Joined Communities Care Kana's Room

- dl Log out

Tabs to monitor
changes in the
care recipient's
condition

© Car Kana's Room
Gformation of each \
Care Ka}na's Room Description/ation | Basic Info/Map | Housing Info Family Info Medical Info Care Info care recipient
Physical/Daily Life| Cognitve/Mental Social \ﬁtalgigns -4 Diet/Excretion Remarks * Face sheet

Above the items clioly show to show/hide — B Blood (Systolic) Il Blood Fssure (Diastolic) 1% Body Temp. Ml Pulse Il Sp02

(collaborative
information)

200 I
* Calendar
2w » (Schedules of Relevant
8 153 150 153 150 153
A & :jz 0, T - 144 147449 2438 14447 147 138 138&4 : / Persons)
[User Information Aggregation] _u 0 g' / Medication
(User-Family Invitation)) | & 1o . records
: . a (Sharing of Drug
Admin of this Room Sp02 ¢ Information) j
| Sample Facility .
™  Care Manager
2 Haao \-,59“* m@'& o .;@‘s' > .b@'* 1{@'&
o o QN & oV oV @« .
_ ' o o & < & 4 < Care record for daily
= Admin Functions Date changes
T e redpent
| Sample Facility mformatl.on
™  Care Manager Hanako e Shared diary
grg?;g il + Careplan
~  Nutitionist Kazuko sess e Vital sign
y(‘ L‘i’ (Assistant Person in ' information
¢ . Charge) 2013/02/15  2013/02/06 ~ 2013/02/15  2013/02/15  2013/01/23  2013/07/23 e C .
™ - Helper Chieko ’ onsumptlon
.. (Primary Person in — /excretlon records
Charge) I Care Report ? * Instructions for
5743 ‘:-I{;er:ﬁ‘earr.;lgem in Topic Post Count (Unread) ~ Last Updated visiting nurses
Charge) . ) * Medical
| m P"!; s Crs Sippart User Information Sharing Board >>View 3 (Unread 2) 2012/2/16 11 T
N Care Manager [Important]About Soba Alllurgy >>View 3 (Unread 1) 2010/7/14 18:35 Ety
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4-9. Revenue Increase through Platform Introduction

Systems (AI, IoT, etc.) Sharing Economies

T-POINT, etc. Care Plan with Al Human Resources

Care Facilities

Care Equipment & Vehicles l

Internet shopping

Factoring ™ Telemedicine with IoT

Payroll Pre-payment, etc. l Multi-language Support
Internet Ads

Internet Ads

ERP System

Web Design Public subsidy

0‘ Kanamic Cloud
I Service

Hospitals Care Facilities Home Care Care Recipients Doctors | Municipalitie Iéurses_ and
aregivers

Medical and Nursing Care Service
Providers and Recipients

Kanamic Users

Organizations
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4-10. Kanamic Cloud Service: DX in Nursing Care Operations

£ KANAMIC NETWORK

QR code
reading
functionality ¢

Multi-
language
support

Increase Back-office Efficiency

(accounts receivable management, payroll accounting, analytical functions)

FEAAD N RETT
HEREENIAR. -

LIFE (Scientific care)

&35L<
BRAWLET

B
‘ i CAKBIE
'y ’I“ BEVLEY
p— \

Information Sharing

S NN T ooy
N

KANAMIC

DATA

shi)L %\ W

N A

| AN Z R NN

IoT Linkage

User Multi-payment

AI Utilization (AI route)
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4-11. Market Size of the Medical and Nursing Care Industry

B Social Security Expenditures
and the Rate of Aging Population

(Trillion JPY)

100

80

60

40

20

17.4%

30.3%

2000 2006 2010 2018

Medical . Nursing 'O' Aging
Cost Rate

Expenses

2025

2040

36.1%

(Year)

m Nursing Care Establishments Trends

1,010,831

2040 (Year)
(forecast)

32,898

1,000,000
800,000
600,000 581140
400,000 376861
200,000
2000 2006 2010 2017 2025
(forecast)
B Medical Institutions Providing Home
Medical Care Trends
30,000
22,165/"'
20,000
15,500 -
12,500 ’
10,000 9,500
0 0
2000 2006 2010 2014 2025
(forecast)

2040 (Year)
(forecast)

Source: Graphs were prepared by extracting data from the Ministry of Health, Labor and Welfare, Ministry of Finance, Cabinet Office, and Ministry of Internal Affairs and
Communications. Figures for 2025 and 2040 for the number of establishments are estimated from social security expenditures. Figures for 2025 and 2040 for social security
expenditures are based on the growth realization case and plan in the “Future Prospects of Social Security for 2040 (discussion material)’ (2 for medical care).
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Important Notes

KANAMIC NETWORK

The materials and information provided herein include so-called
"forward-looking statements.”

These forward-looking statements are based on current expectations,
forecasts and assumptions that involve risks and uncertainties that
could cause actual results to differ materially from those described in
the forward-looking statements.

These risks and uncertainties include general industry and market
conditions, general domestic and international economic conditions
such as interest rates and currency exchange rate fluctuations.

The company undertakes no obligation to update or revise any
forward-looking statements, whether as a result of new information or
future events.
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