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fRE&EA# Editorial Policy

[ESG 7—% 7 v 2025] &, [HEHREE 2025 ¥7 784 AR ETHRLTWS ESG BEElE
HOPTH ESGHERICEHLLTEFLEDTVLET, EICESGEREBICELDEVWAT—7RILE—IZTS
W72 LR—bELT, ESCGOERMICEELBERO—EMHZEHTULET,

REWESE 2025] LUz 7H A FEADLETIEWVWECZ LT, HEAEIE L TV 2 HSMME
L )RCEBRELTW TR,

SNBL publishes the ESG Data Book 2025 with the aim of focusing on the ESG-related data which it
discloses separately through such channels as the Integrated Report and the corporate website. It is
positioned as a tool for stakeholders who have a strong interest in ESG investment. Referring to multiple
ESG reporting guidelines, it is organized by ESG topic for easy reference.

It is intended to be viewed in conjunction with the Integrated Report 2025 and our website to provide a

deeper understanding of the social value we are creating.

#1THE5HA  Publication date

2025 F 12 B (FR|EE L TBFERT)
December, 2025 (Published every year as an annual report)

REXTREM Reporting period

2025 F 3 AR (2024 4 81 H~2025 %3 A 31 H)

BL. EECEEADOLEEHDO—EE. WRBEAUGAODOABL L VERORNREZEHET,

FY 3/2025 (April 1, 2024 to March 31, 2025)

However, some of the descriptions of activities and initiatives include content prior to/more recent than

this period.

REFRMPHE Scope of coverage

KRASHFTARRZES LOEEFRHE GTEARZEL—7)
SNBL Ltd. and its consolidated subsidiaries (SNBL Group (Global))

FE=#RE Independent assurance

ARLR—=MIZBHINTWBRREN 7 =<V REBZICDOWT,SCGS P v N Uk IC L B L7
E-ERIFEZITTVET, RINROEEICIE, F=FRiTFv—7 (@) #EXZRL TV,

The environmental performance indicators marked with a check mark (E@) in this report are
independently assured by SGS Japan Inc.
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YXT7FEYT1DEKXAGE Sustainability Policy

MBARZE, [BE, &6 AMEZRUICT 224 THYKRITZ] CBTLBEOL & BEDOFRY
BMRICHRATFEV T A HEDBMEADNEETH S ERCTHL. AL HROERICEMLE T,
YRTFEVT A DHWEICH> TR [FEARNEYRT e T EEAGE] 2E e L, HE—H
RS> THHAZED TWET,

SNBL'’s corporate philosophy is to be a company “committed to the environment, life, and people”. Guided
by these principles, we are keenly aware of the importance of efforts to promote sustainable corporate
growth and helping the realization of a sustainable society. SNBL’s Sustainability Policy is the cornerstone

on which all of our employees work together to pursue sustainability initiatives.

1. 7 U7V T4 DREEEELZBUILIRE - HaREORR
1. Identifying materiality and addressing environmental and social issues through business

BHOMBHNEEICNA T, B - AR EEZER LXK TIAITIUT U T A DEZIRICEDE, &
XzBLTRE - HaFEORRCERHT 2 2 & T FelatEMEomLzBiEL £19,

Based on the idea of double materiality, which considers the environmental and social impact in addition
to the financial impact on the company, we will help to address environmental and social issues through

our business with the aim of enhancing sustainable corporate values.
2. AT =V FILE—EEDRARDI %8B L IEEDES
2. Earning trust through two-way dialogue with stakeholders

B DANFRIBERFERICED, AT—7FKLALE—EDWNFRAONEEZBL T, HELSLDEFEICE
ZATWZET, EEINDEABRLET,

We will seek to respond to social demands through proactive, fair disclosure and through mutual dialogue
with our stakeholders, thereby earning their trust as a company.

3. ¥YXATFEY T 1 DHRNRE

3. Instilling a culture of sustainability across the company
HEANDHRTFEUTAHFZREL, HE—AVD LYY R TFEU T A #HEZEEL £7,

We will promote sustainability education for employees, and every employee will put sustainability into

practice in their work.
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Y27 FEY T4 #ERH  Sustainability Management Structure

UHITN—T 13 RBEEHOEBREICYATFEU T AICETEY R - #EEEHALATHET,
IN—T2EOYXTFEY T A ~OEEA % PRANLEE CHRRMNICIET LIEESE TWCER
ho, BHEHEEOEBROHKMKE L L T SDGs ZERA4REL £ L1-, SDGs ZERIFEA K
h, BFEREDEE -BE0be, YATFEUTAICBT R YR - HECTUT T4 (EER
) OFE. VAT FEY T4 ICBT 2 A B L UK, SEMBEBEZOREZICOVWTEEL TLET,
BiFR 2 TlE SDGSs ZESN L DHEZXEIC. Y X T FE Y T4 ICET 2EARAHCEESTEZRATD
. HNOEBHEAICEET 2EEANBUICK OGNS LD ICEFZEI TWET, £/, BUFRSICTRE
L 7= AsH PR E, BEBOBREICE L LA N, FBHOBELBIFERRIC7 4 — KNy 7 SN 5
HEBELTVET,

- BAT5E. EESHEORE

Ll - BVE A DR

4[}-ﬂz?+EU?4cﬁvag$ﬁﬁ\Eg$ﬁmiﬁ

- BARHOER - ]E
- EESHOFER

SDGSZESS&

We incorporate sustainability-related risks and opportunities into the decision-making process for each of
our business activities. We have established the SDGs Committee as a non-statutory advisory body to
the Board of Directors with the aim of systematically enhancing SNBL Group-wide sustainability
management from a medium-to-long-term perspective. The Committee meets monthly and, under the
supervision and advice of the Board of Directors, deliberates on the identification of sustainability risks,
opportunities, and materialities, the establishment of sustainability policies and strategies, and the setting
of non-financial targets. The Board of Directors makes decisions on basic policies and important matters
related to sustainability based on reports from the SDGs Committee, and has established a system to
ensure that internal initiatives are appropriately supervised. In addition, the policies and strategies
decided by the Board of Directors are incorporated into the goals of each organization, and a system has

been established to ensure that the results of activities are fed back to the Board of Directors.

Board Meeting - Decisions on policy, critical matters
- Oversight of initiatives

ﬁ Reporting on basic policy and critical matters regarding sustainability

SDGs - Policy deliberation and formulation
Committee «  Deliberation on critical matters

SNBL Group ESG Data Book 2025
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SDGs ZERICHITBEE Agenda of the SDGs Committee

FfEEIEL
No. of

FE FhT—v

Fiscal Year Main Themes

Meetings

ZERDHRESP L OFHIEfE

Establishment of the committee and development of the
governance framework
YRXTFEYT 4 LKR—FOIER - FR

Preparation and disclosure of the Sustainability Report

2022 £ 3 A #A - XTUTVTADREE - REL

FY3/2022 Review and assessment of materiality

ESGEER Y ¥ — DHE%

Formulation of new ESG-related policies

IRESRH ZEIRA S DOIRET

Review of the basic policy for reducing greenhouse gas

12

emissions

HEREEDOHIE

Preparation of the Integrated Report

MERIE X b — VU —3 £ U 2028 Vision DEKTE

2023 £ 3 A A Development of the Value Creation Story and the 2028 Vision
FY3/2023 - AWEAREY 3 VORE

Formulation of the Human Capital Vision

ESG FH\tEEI IC £ 2 FHERR DME S L OHERS

Reporting of ESG rating results and proposals for improvement
FERFTE KPI DRE

Formulation of non-financial KPIs

Scope 3 BE (CM T 7= %1

Preparations for Scope 3 calculation

ESG B DR FIRICA T 7oIRET

Review of the framework for ESG information disclosure 12
AN A 75 A VEREOKRE - FR

Development of the human resource pipeline strategy
BT I7AF - x T Ay FEADKRET

Consideration of introducing supply chain management

12

2024 % 3 A HA
FY3/2024

practices
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o3

Fiscal Year

2025 F 3 A A
FY3/2025

FhT—7

Main Themes

SBT HUfS I [a 1 7= 4

Preparations for obtaining SBT certification
BIEYX75HEiE >+ ) A0

Environmental risk assessment and scenario analysis
TNFD XIS ICm b 7= 24

Preparations for TNFD disclosure

ANET 21— TA4UP TV RDEA

Introduction of human rights due diligence

FfEEIEL
No. of

Meetings

12
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<TUTV T4 (BEEERE) Materialities (Priority Issues)

B tEMEOR EICAET T, [BEABLI-HESREORR] BL UV [HEBHICKH A DR EEE
D5gft] D2 O2DEEN STV TV TAEEBELTWET, INSDTT U T7U T4 ICRYEDZ &
l&. SDGs ZEk & Ik a2 DERICHLEF ST HHDTT,

We have identified materialities from the two perspectives of ‘Addressing Social Issues through Business
and ‘Strengthening Management Base to Meet Society’s Demands' in order to enhance our corporate
value in a sustainable manner. Addressing these materialities will also contribute to achieving the SDGs

and realizing a sustainable society.

BRZHE U RROMRR

Addressing Social Issues through Business

BIREERZNE LOXE (EERFZIEADA L)

Supporting Drug Development and Improving Medical Technology &=
[_E (Improving access to medicines)

RERAEDRSE (DIIE—T2IRESBL)

© Wellbeing Lifestyle

—7

EUVWHIRIRIRD&RS
g Preserving the Beautiful Natural Environment

HEBEFOLASBERBO®RIE
Strengthening Management Base to Meet Society’s Demands

B<EUSTZRETESEHEOD

Creating an Organization Where People can
5:; Enjoy Their Work

DX/RPAJHE(C & D ES R ADHE(E
Evolving the Business through Digital Transformation and
Robotic Process Automation

AF—=IHRNF—I 25— A oA L
%59 Enhancing Stakeholder Engagement

TEPZEERRT DH/VF > ADBEE
Building a Governance Framework for Realizing
the Corporate Principles

SNBL Group ESG Data Book 2025
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TTUTIUT1DEEZTAERX Process of Identifying Materiality

STEP1 # %8R8 - H2EFEDIEIE &£ £4 Gauging and aggregating social issues and demands
EBEHA K74 (SDGs, GRI A1 K74 %) . ESGiHEHE DR, AEBROHA K7 A >~
BREESFIC, BEZBLTHART S [HRFE] BLIUOREEEORICAITT: HEEFE] Z%k0
HL., BLUEE OB YHEA~OBREE% I L 30 IHB ICELX,

We identified "social issues" to be solved through our business and "social demands" to strengthen our
management foundation, referring to various guidelines (SDGs, GRI guidelines, etc.), indicators of ESG
evaluation organizations, and Japanese government guidelines. Using these guidelines, we identified
social issues to be addressed through our businesses and social demands to strengthen the management
foundation. We then grouped similar items and considered their relevance to the company and finally

aggregated them into 30 categories.

STEP2 EERXT— U RILKZ—DHETE ldentifying key stakeholders
BEEHNZRATC HHOEERRAT -V RLR—ZRFET DL EDHIT AT I RILE = o OHAR-
ERE I,

With the involvement of each business division, we identified key stakeholders of the company and sorted

out stakeholder expectations and demands.

STEP3 BELEDSWEE - ZF O Identifying high-priority issues and demands
LBHOFNERHY-WERZEFZA T, I0BEED [HERE] LU THEEHE] T2, SH~ADU R
7 - HRERFOL BEEOSVWEE - ZEFE T IV T U T 4ERE L THIE,

In light of what the company is aiming to become, we examined risks and opportunities for the company
corresponding to the 30 categories, from the perspective of social issues and social demands. The SDG
Committee, an advisory body to the Board of Directors, then extracted high-priority issues and demands

as materiality candidates.
STEP4 ~T7UT7VUT 1 -#%-U X7 -KPlI DFFE Identifying materiality, opportunities, risks, and KPls

HMHE LT YT YT ABEFBICOVWT, e - VR - BIgdZEA28EO L BELRTERBA2YTUT
U7 g4 & LTHTE,

After reviewing the opportunities, risks, targets, and KPIs of the extracted candidates, the Board of

Directors identified seven categories as materiality (key issues).

SNBL Group ESG Data Book 2025
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#£ & ) R4 Risks and Opportunities

1.

BRI EEEEIMA EOXE (EERT 7€ 20ME)

1. Supporting Drug Development and Improving Medical Technology (Improving access to medicines)

2.

F4H#S Opportunity

- BRIEEL Y 74 ORFEMEIC K 2 IEERKRHABROEEDIEM

Increasing demands for nonclinical studies, backed by further accelerated R&D activities related to
new modalities.

BEPZED CROANDT T by —> v T DIR

Accelerating outsourcing trends in pharmaceutical industry.

FHU RS Risk

BEZ—XNONEARRICL ZERHDET

Fallen credibility due to a lack of capability to meet clients’ needs.

KRR D IEERRABRBIN AN DX IS DENIC K 25 FHDET

Deteriorated competitiveness as the company fails to keep up with changes in next generation

nonclinical trial technologies.

REREANEDRE (V- IRELL)

2. Wellbeing Lifestyle

FhH#S Opportunity

BRI LHERICHE HESREEEMNIC L 2BEFHOEM, KFE=—XDILK

Increasing demands related to presymptomatic diseases as healthy life years get extended while
social welfare spending augments in the super-aging society.

Y77 =L RFT—% (RWD) OFERICL 2FEHHOES

Expanded penetration of new market, by making full use of Real World Data (RWD).

EFHYURY Risk

VINKRTOAT I LB EEE—XEDIRIYYF

Mismatch between wellness programs offered by the company and actual needs of customers.
RWD OAER Y X 7 LD - Bl CHEZE~DNCDENIC L 2 HHESDEK

Failed market penetration due to a delay in development and preparation of RWD usage system and

in responding to changes in regulations.

SNBL Group ESG Data Book 2025
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3. ELWHIKREO RS

3. Preserving the Beautiful Natural Environment

4.

Fh#S Opportunity

REJIRICHEIGT & 2 E2EAH D

Improving business framework to adapt to extreme weather.

A=Ky Za—FILERICEET S, HEAKE (BEARIRILTY—) OFBERSOILK
Expanding business opportunities for geothermal power generation (renewable energy) which will

contribute to realize carbon-neutrality.

FHURY Risk

SIEXREOHENICL D2 EEREORKE

Occurrences of damages on business as climate disasters become exacerbated.
RIEAHRIIC L D HICERDEM

Increased costs to meet stricter requirements of environmental regulations.

BCELIZRRTE2HMOCY

4. Creating an Organization Where People Can Enjoy Their Work

EHHS Opportunity

BELANMEBOER

Opportunities to attract top talent.

BEAPVDOH IBIGFRBEORFELZBLIHBOEENE., EFR—Yaryort

Enhanced productivity and motivation of employees through improvements of working environments

with greater job satisfaction.

EFHYURY Risk

AMESHFFRICK 23X N

Increased costs due to intensified competition for human resources.
BMSREOEBICICL2EBFLAMORE., £EM - EFX—2 a3V DET

Loss of outstanding talent and decline in productivity and motivation of employees as the company

fails to improve working environment.

SNBL Group ESG Data Book 2025
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5. DX/RPAMHEIZ L B P 2R X DAL

5. Evolving Business through Digital Transformation and Robotic Process Automation

6.

Fh#S Opportunity

XEBEEM. BRELODIIa - a v NLo@ELE
Improved operational productivity and communication with clients.
HEED OB INIHEDEFA— a3 0ME

Increased motivation of employees as they become free from repetitive and menial tasks.

FHURY Risk

DX WIG KRB E /- ITENICK 2FFE N DET

Deteriorated competitiveness due to delay or failure in implementation of digital transformation.
=y FRZ— WIS > BROEN

Increased costs to address niche demands.

ATF—OHRILR—Tor—I X hoELE

6. Enhancing Stakeholder Engagement

EHHS Opportunity

AT =7 FILVE—EDERBILICK 2FREFEREOES, EREOM L

Enhanced trust between the company and stakeholders and more chances for new lines of business.
Rt ATRE R FERBIOBRICL 2 KEFFICE TSV Ty (EESD) oMt

Greater resilience against disasters and such, as sustainable procurement system is built.

EFHYURY Risk

EREFE. V774 F v DORBALICE D, EZL U7 aX FDEM

Augmented monitoring costs as areas of business and supply chains expand.
EERBEOZENMICEYICHSHER G WEEICHKET 2FEEECERNOET

Fallen credibility and delay in business plans due to company’s failure to adapt to changing business

environments.

SNBL Group ESG Data Book 2025
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7. EEBREERT B0/ F Y ZDHEE

7. Building a Governance Framework for Realizing the Corporate Principles

B EALKES Opportunity
SEER A NF V REHEZ LT D Z LI L D REN R EEEBROBE
More stable foundation of business backed by creation of solid corporate governance system.
ESG /& L 7=t AT o m =

Improved external recognition especially from ESG perspectives.

m EFHY X7 Risk
WNERREHRI DMEFEMEIC K D FEEMEE Y X7 0FE, FHEOEBROREE
Occurrences of unexpected losses and business continuity are at risk, due to weak internal controls.
AV T IA TV RAERICE DREEEEOKT

Diminished credibility due to compliance violations.

SNBL Group ESG Data Book 2025
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JEBATE KPI (1)

Non-financial KPI

1. AR EERFTREOXE (BEERT77E2ADMEL)

1. Supporting Drug Development and Improving Medical Technology (Improving access to medicines)

Y72TVT7VT4

HiR

Indicators

Sub-materiality

FEERIREER (C B 1T B e E DA

Creating time value in the nonclinical testing

FEBRAREER D 1) — N & A LFEHE

Shorter lead time for nonclinical study

2025 FE . BRIE G BRI TCORREEEEED

1R
FY3/2026: Submission of final report draft in 6

weeks at the earliest

L2 bV D CROICEIFI-H A T X ADM E
Improving scientific capabilities to become the

number one CRO

FR WXFERY

Number of conference presentations and
publications of articles

BROES

Obtaining qualifications

2028 F ¥ : FRRRFM 40 R/HXAERER
13 ¥

FY3/2029: 40 conference presentations and 13
article publications annually

FY2028 : DABTMDEE A% 10 %

FY3/2029: 10 employees with DABT(")

credential

TYAy MAT 4 DL Z—=Z~DOEGR

Helping meet unmet medical needs

LHORSEEEE T Ty b7+ —L%EFERAL
TR &R DA HE
Number of nasal formulations approved

utilizing our nasal dosing platform

2030 £E : 2/ E
FY3/2031: 2 or more

NAFRYF o —DH K~ b

Supporting bio-venture companies

Gemseki HETOMHERKT7 7> F#

Number of funds established in the Gemseki

2028 F£E : 3K
FY3/2029: 3

(1) Diplomate of the American Board of Toxicology

SNBL Group ESG Data Book 2025
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2. BEARNEORE (VLrE—A VI RBELL)
2. Wellbeing Lifestyle

72TV T7UT4 51R
Sub-materiality Indicators
HEEHEERE REEE
JIllbE—A YT DER Employee satisfaction surveys Checking Results
Realizing wellbeing WMEEBT VSV XY MAE EEEE
Employee engagement surveys Checking Results
BbThL~vM > FoELE BEEmEEHRE REEE
Developing hospitality mindset Customer satisfaction survey Checking Results

SNBL Group ESG Data Book 2025
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3. ELLWHIKREDORSE

3. Preserving the Beautiful Natural Environment

BI72TITYT4 81R
Sub-materiality Indicators
Scope1&2&3 EEER
Scopes1,2, and 3 Checking Results
SNBL #—K>=2—hZILIEIEZ 2030 FE : v bERO
h—Rrv=Za—b+FZ7ILDER SNBL carbon neutral indicator FY3/2031: Net zero("
Realizing carbon neutrality CO2 BIEsh* 2030 & : 50%cE (2020 FEEAE)
CO2 environmental efficiency FY3/2031 : 50% improvement (Base year: FY3/2021)
HERRIRIVLY—EES 2028 & : 3,000 77 kWh
Amount of renewable energy produced FY3/2029: 30 million kwWh
IKERIZ AN ER REEE
Y—Fa2173—T3/ I —~DBIT Water environmental efficiency Checking Results
Shifting to a circular economy KERDBH AR EEEE
Percentage of water resources reused Checking Results
FAF v —RIT 4 TADBIT TRBEIET FFDEERK 2026 £ : F£H 10 AR
Becoming nature positive Number of fully farmed Japanese eel produced FY3/2027: Annual production of 100,000 eels

(1) FTHARIFEIL SNBL on a non-consolidated basis

SNBL Group ESG Data Book 2025
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4, BCELIZERERTE MDY

4. Creating an Organization Where People Can Enjoy Their Work

Y727 UTV T4

Sub-materiality

HiR

Indicators

HAN=T A - TIATARAVIIL— 3
v DHELE

Promoting Diversity, Equity & Inclusion

BEBICHD 2 ZEDEE

Percentage of women in managerial positions
B DB RIRIREUSE

Percentage of employees taking childcare

leave

2028 £ 1 30% Lt
FY3/2029: 30% or higher
2028 & 1 100% kT
FY3/2029: Maintaining 100%

AREXRREE OHE

Promoting human capital management

—ANH7- Y oHMER K
Training period per person
HETEORED

Development of a reading habit(")

REEE
Checking Results
REEE
Checking Results

R E DHEE

Promoting health and productivity management

SNBL 2R EHEER (102E)
SNBL Health & Productivity Management

2026 FE : RIERD BREKR
FY3/2027: Achievement of target for each

company

Employee engagement surveys

indicators (10 items) indicator®
\ HEEHEERE RiREE
HEEAHOHRE U ,
Employee satisfaction surveys Checking Results
Achieving growth of both employees and the e . ) .
REETVTF—I XY MRE RiREE

Checking Results

(1) £HEZEE 7TMULDHERS  Percentage of employees who read at least 7 books a year

(2) BV 74 FSR

Please refer to our website https://snbl.com/esg/esgdata
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5. DX/RPAHEEIZL 2 EY XX DAL
5. Evolving Business through Digital Transformation and Robotic Process Automation

KPI (151%)
KPI (indicators)

Y727V T7YUT4

Sub-materiality

HBF— 2 DF VL

Study records digitalization

TR IR D BRI EL

Number of sheets of paper saved

2023 FE : 120 AH (33%) HIE(2021 FEE %)

FY3/2024: Reduction of 1.2 million sheets (33%) of
paper resources (compared to FY3/2022)

6. AT—VFHRILE—Tv5—I XV DAL
6. Enhancing Stakeholder Engagement

Y72TVT7V T4

Sub-materiality

KPI (}&1%)
KPI (indicators)

BENZ DR

Maximizing customer profit

BEmEEHRE

Customer satisfaction surveys

EfEEE
Checking Results

5| DREOEE

Sharing growth with business partners

FEINTES T4V —DEE

Percentage of major suppliers evaluated

EfEEE
Checking Results

HREMEDME L

Increasing shareholder value

BRERI—7 4 ¥ 7 HE

Number of investor meetings

EEEE
Checking Results

SNBL Group ESG Data Book 2025
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7. DEBIERIBITLIHNS RDEBE

7. Building a Governance Framework for Realizing the Corporate Principles

Y727 UTV T4

Sub-materiality

KPI (151%)
KPI (indicators)

s otaem -
Enhancement of the function of the Board of

Directors

iR b & VEER DR S HFEE
Board meeting attendance of Directors and

Audit & Supervisory Committee Members

EEEE (80% U LE%HER)
Checking Results (maintaining 80% or higher)

NIELFEFFHOHE

Promotion of fair business activities

O—RL—bHNRF YR - = FADEE
Conformity to the Corporate Governance

Code

REBE (100% % #EFF)
Checking Results (maintaining 100%)

AV T 54T v ADEST

Commitment to compliance

YT T4 T Y RTHIEHFHED SHE
Percentage of employees who take part in

the Compliance Action Guidelines training

100%
100%

SNBL Group ESG Data Book 2025
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O—RL—bFAH/NF R Corporate Governance

it/ BEXNALEZA Policy/Core Value
TEMEZ LY —EBaH 570, BREORE2(L. (., SAKORE, 37747 > X EH D1t

Y. ENHEOHBA—FRL— b HANRNFUREER L TCW ZEFERAHELTWET,

SNBL adopted the fundamental policy of developing sound management practices, improving efficiency,
enhancing transparency, strengthening its compliance framework and achieving effective corporate

governance, in order to further enhance its corporate value.

d—FRb—bFH/F > X{EH  Corporate governance structure

O #REas (B 9 HAEE (Bi) ER/EAR
) Internal officer (male) @ |ndependent officer (male) Chairperson

HREs (i) #HomE (&)

Internal officer (female) Independent officer (female)

HE#HS General Meeting of Shareholders _

l #=E - #FE Appointments, dismissals I JE{T - B2{F  Appointments, dismissals

e (1248) EERE 3%)

Board of Directors (12 members) Corporate Auditors Board (3 members)

HPEREE(64) HADHER(68) =T BHEHEASR) HAEER(HR)
Internal directors Independent directors Audit  Internal corporate Independent
(6 members) (6 people) <4 auditor (1 person) corporate auditors

o 6 o (2 people)
@ 9 9

(; f; m 9 e e

(o Wen Wan ﬁ ﬁ g (o -, @&

5##% Coordination

l SrtEE
KRS Accounting audit SHEEA
CEO — Accounting auditor by
EE - T
Appointments,
dismissals

23 Coordination

Reporting
SEi=
L Internal audit PIERESZSER
Various business divisions — Internal audit department

] e
1 E7=  Direction

———
TRERE /7O L

Proposing remuneration

HHER2(65R)
Remuneration Committee (6 members)

policies 6 Y s s @
@ M dh &b aa &
- A-FL—bHAF YR - BREERRGR)
PR - Corporate Governance and Nomination
RRBEHOLE Committee (5 members)

Proposing candidate
selection policies 2 @ e @

SDGsZER=(48)

——— >
SDGSDELRLD L72 SDGs Committee (4 members) BEESS
Proposing SDGs & (=] (=) Environment Committee
initiatives Y M

(2025 £ 6 A 30 HEESH)

SNBL Group ESG Data Book 2025
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& &%) Structure of Officers

HEER (2025 &£ 3 AHA)
Attendances (FY3/2025)

ik CG - B4
ER# 1% Gl EAEEH ) _ E8R _
RS HFHEE S ChilebE 3-F=3
Directors Current Position Years as a Corporate
Board of Remuneration SDGs
Directors Governance&
Directors Committee Committee
Nomination
Committee
RERFERRR
#& CEO
XE B— 44 &
Representative 13/13 - 5/5 -
Ryoichi Nagata 44 years
Chairman, President,
CEO
REIFHEEIHLE
KH —BB 5%
Senior Executive Vice 13/13 - 5/5 11/12
Ichiro Nagata 5 years
President
a7 nFE&EIER 21 &
13/13 2/2 - 3/3
Ken Takanashi Vice Chairman of the 21 years
Board
BIEEREE
Al XE 7E
Executive Managing 13/13 - - 9/9
Hideshi Tsusaki 7 years
Director
HHEHE CFO HiE
NI
Executive Managing Newly - - - -
Takashi Iriyama
Director, CFO appointed
HHEHHE CHRO E
Al ®E
Executive Managing Newly - - - -
Kyomi Nagatoshi
Director, CHRO appointed
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HEER (2025 &£ 3 AH)
Attendances (FY3/2025)

ENii{% CG - &%
R et EEEH ) _ £8S _
e BHEESR SDGs Z8%&
Directors Current Position Years as a Corporate
Board of Remuneration SDGs
Directors Governance&
Directors Committee Committee
Nomination
Committee
@ W— g VRSN e 10 &£
13/13 2/2 5/5 -
Shinichi Fukumoto | Independent Director 10 years
LT B& o VRSN G 10 &£
13/13 2/2 5/5 -
Takashi Yamashita | Independent Director 10 years
1l &% g RVRSANNE TS 5%
13/13 2/2 5/5 -
Tsuyoshi Hanada Independent Director 5 years
P& £F g RVRSANNE TS 4 F
13/13 2/2 - 12/12
Keiko Toya Independent Director 4 years
Wi T8 g RVRSANNE T 14
10/10 - - -
Chizuru Matsueda Independent Director 1 year
) Hi{E
E# % g VRSN
Newly - - - -
Yumi Hirose Independent Director
appointed
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=R = b ANF U REHCES 2 TRBEBDFMIEEE Web A b2 ZEBLLE W,

For the following items related to the corporate governance structure, refer to the company website.

R =

Board of Directors

PR aDZAN=T 4 ICBT 50 > —

Diversity Policy for the Board of Directors

EEHES Corporate Auditors Board
B - BEEEO ML —Zv T Training for Directors and Auditors

FEANERIGIR D YR — b K]

Support System for External Directors and

External Auditors

Remuneration Committee

0— —FHARF VR - IBEEES Corporate Governance and Nomination
Committee
SDGs £E & SDGs Committee

B oXFILT Y v o X

Director Skills Matrix

A Initiatives
THRIEBBOFEMIIEE Web 1 FE2ZTEL T,

For the following items, refer to the company website.

HREORMAREICHT- > TDHEH EFH

Policies and procedures for determining

remuneration for directors

Effig = D E R

Effectiveness of the Board of Directors

A ERIR S > R T L

Internal Control System

BEREAHRAICONT

Cross-Shareholdings

J—FRL—hrAHRNF X - O=F

Corporate Governance Code
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https://snbl.com/esg/governance/corporate/
https://en.snbl.com/esg/governance/corporate
https://snbl.com/esg/governance/corporate/
https://en.snbl.com/esg/governance/corporate
https://snbl.com/esg/governance/corporate/
https://en.snbl.com/esg/governance/corporate
https://snbl.com/esg/governance/corporate/
https://en.snbl.com/esg/governance/corporate
https://snbl.com/esg/governance/corporate/
https://en.snbl.com/esg/governance/corporate
https://snbl.com/esg/governance/corporate/
https://en.snbl.com/esg/governance/corporate
https://snbl.com/esg/governance/corporate/
https://en.snbl.com/esg/governance/corporate
https://en.snbl.com/esg/governance/corporate
https://snbl.com/esg/governance/corporate/
https://en.snbl.com/esg/governance/corporate
https://snbl.com/esg/governance/corporate/
https://en.snbl.com/esg/governance/corporate
https://snbl.com/esg/governance/corporate/#corporate_03
https://en.snbl.com/esg/governance/corporate#corporate_03
https://en.snbl.com/esg/governance/corporate#corporate_03
https://snbl.com/esg/governance/corporate/#corporate_04
https://en.snbl.com/esg/governance/corporate#corporate_04
https://snbl.com/esg/governance/corporate/#corporate_05
https://en.snbl.com/esg/governance/corporate#corporate_05
https://snbl.com/esg/governance/corporate/#corporate_06
https://en.snbl.com/esg/governance/corporate#corporate_06
https://snbl.com/esg/governance/corporate/#corporate_07
https://en.snbl.com/esg/governance/corporate#corporate_07

E# Performance data

Bfi 202457 AR 2025 F7 AR
Unit As of Jul, 2024  As of Jul, 2025
AR A
9 12
Board of directors person
5 BRIt A B
» . (tt%) A 5 6
BN R & DAL
Independent external directors person (55.5%) (50.0%)
Board of directors
(Rate of independent directors)
structure .
pRCEq LT
(tt%) A 2 4
Female directors person (22.2%) (33.3%)
(Rate of female directors)
BEER A
3 3
Audit & supervisory board members person
) \ 5 b EER
BEREDER A
External audit & supervisory board 2 2
Board of directors person
members
structure
5 bRIMEEER
A
Female audit & supervisory board 0 0
person
members
O—RL—rANRF YR | =KL —FANRF VR - EREE N
EREB DB Corporate governance and 5 5
person
Corporate governance and | nomination committee members
nomination committee 5 B IR AN B R A
3 3
structure Independent external directors person
HRUEE = DRERK BMES A
5 6
Remuneration committee Remuneration committee members person
structure 5 BRI A B A
4 4
Independent external directors person
SDGs £&8 A
\ 5 4
SDGs ZERDIEM SDGs committee members person
SDGs committee structure | 5 ©¥HIr# S EHR A
1 1
Independent external directors person
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2024 £3 BAHA 2025 & 3 A &Y

(FY 3/2024) (FY 3/2025)
iR 2R Bl
13 13
Number of board meetings session
R = g R
% 100 100
Board meeting attendance
BARRRFERK Bl
13 13
Number of audit & supervisory board meetings session
BEERRHEER
% 100 100
Board meeting attendance
A—FRL— FANF U R - BEEESRERK -
Number of corporate governance and nomination 5 6
session
committee meetings
HREIZE B =B E K ] ) )
Number of remuneration committee meetings session
SDGs ZE =E R [l
12 12
Number of SDGs committee meetings session
AR EH (A3 LE
275,716 281,033
Total Remuneration: Directors thousand yen
EEREM (A3 F
24,000 24,000
Total Remuneration: Audit & supervisory board members thousand yen
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DRI=2FT X+ Risk Management

Hét/ BAXKAEZS Policy/Core Value

BEEHICET DHANORA BIEEEZEUICERL, BREWECEXENZZRITL TV ET,
DRIIZTZA Y FERAIRGHDEBHL TWET,

VDRI XTI AY MIBWTE, BHEBLUVERT - FRLE—0EBELXZRIMLT 22 L #BHIC, S
(PP O LBERO 2 DOBAN L, BEICELEZEZRITTAIEELNH S LYl E
ERVRAVEZFET DEHHEZEBZCVWET, YURIPRBELALGEICIE, HEOR/IML LR 2[EE
ZM5HEEZHL. MEORRBRICHIZY £,

We recognize that risk management is essential for appropriately managing uncertainties related to
business activities, both within and outside the company, as well as for implementing management
strategies and business objectives.

Our approach to risk management aims to minimize losses for the company and all stakeholders. To this
end, we have established a framework to identify major risks that may significantly impact on our
operations, from the perspectives of both business-specific and company-wide risks. Should a risk
materialize, we implement measures to minimize damage and ensure swift recovery, working promptly

toward resolving the issue.

#EEE{AxF) Risk management structure

R eN) R/ Xy MCET 2REEOBBONTHEND DHMENIITONTLELEE -
BETAREIEEFEZE ->TLET,
BEICELLFELARIITAREMELH D LHIENATERY X722V TIE, SRR, ST
DRERFBICBVTYRITRI AV MAHZRE L., ZOAHPRITRERZZEL T, £HICHE
ShEY, FBLUIPNCEWL T, BE - HA K74 > 0RfE, THEDERE., ~= 1 7ILOIERK - BEéfh
FEZITHZET, VRIDPRELIZBEOEEORIML ERCHRAEZH 2 G ZEZ T E T,

The Board of Directors is responsible for supervising and advising on whether the executive officers are
effectively and efficiently carrying out their duties related to risk management.

For major risks deemed to have the potential to impact management significantly, risk management
policies are formulated during management meetings attended by all internal directors. These policies
are then communicated company-wide through Executive Officers’ Meetings.

Each responsible department establishes systems to minimize potential damages and enable swift
recovery in the event of a risk occurrence. This is achieved through the preparation of regulations and

guidelines, the implementation of training programs, and the creation and distribution of manuals.
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EX#Ef%4 Board of directors

£ Reporting T 1 EE - BIE Supervision and advice
BERE (HANEHE) SHURIwAD AV FOBEFE (VRS EEMHS - 13D
Management meeting (Internal directors) Deliberations on company-wide risk management

(risk management system and policy)
PITIRESHE

£ 1 ++ i Wi ial ri
Executive officer’s meeting 2HEFB ) X/ OHE  Sharing of company-wide material risks

4 - JRE  Reporting and proposals 1 1 Eo&xUrs - YRy FA-LOIER
Monitoring and directing risk control

EREBEHEOIRS Li#BEOY XS
Risks in each business area Company-wide risks
A U RAUEEE BEBLES A U AIEEE BEBLYUESE
ﬂ Responsible manager: ﬂ Responsible manager:

Executive officerin charge of each business Officerin charge of each field

)R 75HE Risk assessment

LHTIE, VRAIDRELZGED [HEE| & [VXR7aybA—LLNIL] ZZNETNL NSNS
LT, BRIRIDFHIEZIT>TWET,

We classify and assess each risk based on the degree of impact and level of risk control in the event of
a risk occurrence.

¥ 3

< |
(@)] 1
T XN : BEKXKY RV R
| Significapt Risk Candidates
8 = [EEEx 1L hO—LL AL ZFHEL.
o = BUVARIZYRI 2y XI27OY b
£ E ! i
Evaluate “irf:wpact Level x Risk Management Level”

---------- and-pbt—each-risik—onaffﬁtmap
5 i |
— v 1 : ....

= ay o —JL LR 1K
(URIZHZI AV )

High Risk Management Level Low
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2 E  Thedegree of impact
EE 3 S (LEaF—ay) EERATE
Business continuity Reputation Financialloss
% FERFOIEL « 1AM LOEB DL EHEOARARE (EEEEIC1ELUE) 1EMA~
Large License cancellation / Significant loss of trust (more than 1 year to restoretrust) | = 100 mill. JPY
9 Suspension of business for 1 month or more
e 1 BEUEOEHOEIL EHEORE (EBEEICHTA) ~1{EM
Mediu | Suspension of business for 1 week or more Loss of trust (Several months to restore trust) < 100 mill. JPY
m
o HOREOEHOFIL EBDERBEDOATEEM IZEL ~5,00075 M
Small | Suspension of business for few days Likelihood of loss of trust is low < 50 mill. JPY
3 kA= L~NJ  Risk control level
13 VR 7 DEHMEDOIBEAHETCES T, BELYNLARIGE LTV D,
Low | Possible events are not understood, and responses are ad hoc.
| URZEAYPA—LL LLFERTZ2AOOFBLERAEEL, GFEELTVD,
Medi | Key elements to control / mitigate risk are identified and addressed.
um
=) URZZBRELTHY, IEIABET2@EEAICO Y FO—ALENhTWD, B LLRBZRAELRTEEICH D,
High | Risks are known and are controlled to the satisfaction of the decision maker or are within acceptable limits.

FELRYRXY Business risks
ML [BMEEEREE 3 [ExF0)R7V]] 2TEBL S0,

For details, please see “Annual Securities Report 3 [Business and Other Risks]’. (Japanese only)
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https://snbl.com/ir/library/stock
https://snbl.com/ir/library/stock/

Y754 7R Compliance

it/ BEXNALEEZA Policy/Core Value

TEED [RE, £9. AMEZXUICT 284 THY KT D] ICAILA-BETERICHL. HoRHsE
BEL., &5, HARBZETL, HEr o KO ONIBEOHENETEZRI-LET,
IN—TDEHDITENRAE, TIL—TORBEDEANLITHORGBEED [FEARF VT Z
A7 A1TENES] 2EELTWET, A 754 7 XTREHICAIY . BEBE— A0 Yo T
TATYADERETHICERL, DEEFHOALLT, AEEFICEVWTHLAYTIA T RITHh->
7178 % & B Z EDTEDECLDEMICEHTULET,

Our company adheres to the corporate philosophy, "We are a company committed to the environment,
life, and people," by maintaining ethical corporate conduct, respecting societal norms, complying with
laws and internal regulations, and fulfilling the social responsibilities expected of a corporate entity.

We have established the SNBL Compliance Guideline, which outlines the principles of conduct for all
group companies and provides a framework for the fundamental behavior of officers and employees
within the group. In alignment with this code, we strive to foster a corporate culture where every officer
and employee fully understands the importance of compliance and acts accordingly, not only in business

activities but also in their social lives.

#3EE{A%] Compliance promotion structure
AV T T7AT v ZAOHEERSICBET 2 TREBOFMITEE Web YA b2 ZEL 72X,

For the following items related to the compliance promotion structure, refer to the company website.

FHARF DV 7747 XITENIRR SNBL Compliance Action Guidelines
HE~NDAVTI7A TV RAHE - BHKEE Compliance Education for Employees

NEBEE Internal Audits

RESEE G Internal Whistleblowing System

o4 A D DIREK - BRI External Whistleblowing System

BEINEE - OBEB L Prevention of Bribery and Corruption

A YA X501 Prevention of Insider Trading

FIFSERITR DB Prevention of Conflicts of Interest

RASHEN B L ORI & DBBFRITHE Severing Ties with Antisocial Forces and Groups
MBS X Tax Governance
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https://snbl.com/wp-content/uploads/2024/10/%E6%96%B0%E6%97%A5%E6%9C%AC%E7%A7%91%E5%AD%A6%E3%82%B3%E3%83%B3%E3%83%97%E3%83%A9%E3%82%A4%E3%82%A2%E3%83%B3%E3%82%B9%E8%A1%8C%E5%8B%95%E6%8C%87%E9%87%9D.pdf
https://www.snbl.co.jp/cms/wp-content/uploads/2023/12/ac4a1d0eb76cb8434b3f192c5abe35e7.pdf
https://snbl.com/esg/governance/compliance
https://en.snbl.com/esg/governance/compliance
https://snbl.com/esg/governance/compliance
https://en.snbl.com/esg/governance/compliance
https://snbl.com/esg/governance/compliance
https://en.snbl.com/esg/governance/compliance
https://snbl.com/esg/governance/compliance
https://en.snbl.com/esg/governance/compliance
https://snbl.com/esg/governance/compliance
https://en.snbl.com/esg/governance/compliance
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https://snbl.com/esg/governance/compliance
https://en.snbl.com/esg/governance/compliance

E# Performance data

X R EG Bifyy 2024 £ 3 AHA 2025 £ 3 A#A
Boundary i (FY 3/2024) (FY 3/2025)
BAMESER, B - BREEMER y
HE~R—2Z
Number of serious violations of law or #  case 0 0
SNBL, Ltd.
incidents and accidents
SHERBEINE O 125 -
HE~R—2Z
Number of penalties for bribery and £ case 0 0
SNBL, Ltd.
corruption
BeEERITA Bk~ — 2
% case 0 0
Number of anti-competitive practices SNBL, Ltd.
T B BHER—-2
#  case 0 0
Number of administrative actions SNBL, Ltd.

AV T TA T v ATEIEHME S 0 Z L+ Compliance Action Guidelines Training Program

2025 F£3 A EWH7RA 2 7L  Programs

1. S ARE~TEYARSEHIE  Accounting irregularities

2. FHET (BREERENR) Legal compliance

3. EPEST (HREOEBIRSEN D)  Legal compliance

4. A »H% 4 Z—H5| Insider trading

5. BBILH X T EEANIEHRRE Personal Information Protection

6. FERERIIAWNENT KT 4 /83— Traffic Laws

7. RAEHEWEZIEEER  Underage drinking laws

8. FEEE (bWWA) 5B Bribery

9. B/ vINTAAYk (E2/7vF)  Sexual harassment

10. /8777 Power harassment

11, av7747 > ROEEM  Importance of compliance
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18Rt +2Y T 1 Information Security

it/ BEEXKAEZXA Policy/Core Value
RIEMEIC [EH ETMYBEANLEEORMBRIFORT] 2B BREF 212U T 1 ~OBEA %,
RELE-BETHICRAXNBRERERBLTWET,

[SNBLEF 2 U T4 EARFE] ZHKETHEHIC, [EVRREF 2T A HKEE| & [ava2—
RVATLEREF 2V T AEEE] 2RIFTWET, MEECOVTIE, BEREMOEEICEDY
T, BERBELEH->TLWET,

o, BRERSIMEANBRZECHUUIRIBREELZ T A N—UXIDBELI ORET I L%
BRIELT, [HAN—FF2UT4ICBATEZRYI—] ZRELTVWET,

Our company upholds the principle of "strict confidentiality of personal and corporate information acquired
in the course of business" as stated in our Code of Ethics, recognizing that information security is
indispensable for stable business operations.

To this end, we have established an SNBL Security Policy, along with our Business Security Standards
and Computer System Information Security Standards. These standards are regularly reviewed and
updated to keep pace with advancements in information technology.

Additionally, we have formulated a Cybersecurity Policy to protect the information assets managed by

our company, including customer and personal information, from cyber threats and risks.

THRIEEOFMITEM Web A b2 TEL/ZS 0,

For the following items, refer to the company website.

SNBL €& a2V 7 1 EAKFGEH Security Policy (Japanese only)
IEREARICET 2K > — Policy on Information Disclosure
PBANR—tF2UTFT4ICFHATEHRY > — Policy on Cybersecurity
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https://snbl.com/wp-content/uploads/2024/10/SNBL-%E3%82%BB%E3%82%AD%E3%83%A5%E3%83%AA%E3%83%86%E3%82%A3%E5%9F%BA%E6%9C%AC%E6%96%B9%E9%87%9D.pdf
https://snbl.com/wp-content/uploads/2024/10/SNBL-%E3%82%BB%E3%82%AD%E3%83%A5%E3%83%AA%E3%83%86%E3%82%A3%E5%9F%BA%E6%9C%AC%E6%96%B9%E9%87%9D.pdf
https://snbl.com/wp-content/uploads/2024/10/%E6%83%85%E5%A0%B1%E9%96%8B%E7%A4%BA%E3%81%AB%E9%96%A2%E3%81%99%E3%82%8B%E3%83%9D%E3%83%AA%E3%82%B7%E3%83%BC.pdf
https://snbl.com/wp-content/uploads/2024/11/E-10_Policy-on-Information-Disclosure_211029Policy-on-Information-Disclosure.pdf
https://snbl.com/wp-content/uploads/2024/10/%E3%82%B5%E3%82%A4%E3%83%90%E3%83%BC%E3%82%BB%E3%82%AD%E3%83%A5%E3%83%AA%E3%83%86%E3%82%A3%E3%81%AB%E9%96%A2%E3%81%99%E3%82%8B%E3%83%9D%E3%83%AA%E3%82%B7%E3%83%BC.pdf
https://snbl.com/wp-content/uploads/2024/11/E-14_Policy-on-Cybersecurity_211029Policy-on-Cybersecurity.pdf

HEEE(KRE  Information security structure

BHRLF2VTARESEREL. BHREx2) T4 ICELIEEAZRILL TWET,

X2V TAERFEZEANBET 57010, 2REEEZTREL T, BFEEREF 2V T+ HEZE
ML, BREEAERIITAMEERBLTVWET,

2ERBED BREF 2V T4 A>Ty PREBRRERRI—F] 2HFL Y, BREe¥2UT
1 ICBId 2EM - SO RE L-BICIE, BHEEN 24 K 365 B TE 262 ¥ TWx 7,

We have established an Information Security Committee to strengthen our information security initiatives.
To ensure that all employees are aware of security requirements, we conduct annual information security
training and administer tests to check their level of understanding.

All executives and employees carry an Emergency Contact Card for Information Security Incidents, and
we have a system in place that, in the event of an information security incident, allows the relevant

department to respond 24 hours a day, 365 days a year.

F# Performance data

POE 3 | By 2024 £ 3 AHH 2025 &£ 3 A#A

Boundary (FY 3/2024) (FY 3/2025)

B®L* 2 U7 EAEH - BREK y
BHEN—2

Number of serious incidents and %  case 0 0
SNBL, Ltd.

accidents involving information security

B®L* 1 )T« FHERHEE y
HER—-2

Attendance rate of information security % 100 100
SNBL, Ltd.

training
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a4t Animal Welfare

it/ BEEXKAEZXA Policy/Core Value

BoFEmz [AIEEEERRMOMEZTEL. ABZERY) 0BT 2 BL @M AER] EED.
EOEEAIIAFERZR-TZLICENINE T, EEROMERRAK T, t&:*i%%éﬁaﬁﬁ
MAEEBICTAT 22 L ERFOBMERMEZIGAL CHRETHY . REFEPBRVBEICEHYERR%E
BULWAHMRIIHEARAIRTHDEEZAONTWVWET,

(B OEERVERICET 2 52]. [ERFYOAERCRELCICEROBRICET 2EE] [E
EHEEDOFE T%%)ﬁm&%@t B 2YEREOEEICET 2EAIEMH] BLUARFMEELKE
L7: (9 EBOBELREREICEIT/ZAA4 RZ 4> ]. KE®D [The Guide for the Care and Use of
Laboratory Animals] (CEDZ [B)YEERICET 2R 2] 26HELTWET,

ZoLrLc, ERMICERL TWIEYEROEARESZTHS 3R ORAI] ([Replacement ((RE%) |
[Reduction (D HIE) | [Refinement (FEOER) 1) (ICAIY | BH0EER, £/ BML LT +9(C
ELTBEELREYDEE - EBZT>TWWEY,

We have a mission to “free patients from suffering, by supporting drug development and improving
medical technology.” All of our efforts are made to fulfill this mission.

In the research and development of a medicinal drug, accurately predicting its safety and efficacy in
humans is difficult even with the latest science and technology. Animal testing is indispensable if no
alternative is available.

We have established its regulations on animal testing on the basis of the Act on Welfare and Management
of Animals, Standards relating to the Care and Keeping and Reducing Pain of Laboratory Animals, Basic
Guidelines on Animal Testing at the Institutions under the Jurisdiction of the Ministry of Health, Labour
and Welfare, the Science Council of Japan’s Guidelines for Proper Conduct of Animal Experiments and
the U.S. Guide for the Care and Use of Laboratory Animals.

Further, the company raises and keeps animals properly with due consideration of their physiology,
biology, habits and other attributes in line with the principles of the “3R Principles” (Replacement,

Reduction, Refinement), the internationally accepted basic philosophy on animal testing.

TEHRIEEOFFMITEM Web H A b2 TEL/ZT 0,

For the following items, refer to the company website.

FRBA~DE X J5 & R A Attitude Towards and Efforts for Animal Welfare

EWEERICEET 28T Regulations on Animal Experimentaion (Japanese
only)

B BRI 3 5 H O Rk - MRS Self-Assessment _and Evaluation Report on
Animal Experimentation (Japanese only)
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https://snbl.com/wp-content/uploads/2024/10/%E6%96%B0%E6%97%A5%E6%9C%AC%E7%A7%91%E5%AD%A6%E3%81%AB%E3%81%8A%E3%81%91%E3%82%8B%E5%8B%95%E7%89%A9%E7%A6%8F%E7%A5%89%E3%81%B8%E3%81%AE%E8%80%83%E3%81%88%E6%96%B9%E3%81%A8%E5%8F%96%E7%B5%84%E3%81%BF.pdf
https://snbl.com/wp-content/uploads/2024/11/E-15_SNBLs-Attitude-Towards-and-Efforts-for-Animal-Welfare_20211029Approach-and-Initiatives-for-Animal-Welfare.pdf
https://snbl.com/wp-content/uploads/2024/10/%E5%8B%95%E7%89%A9%E5%AE%9F%E9%A8%93%E8%A6%8F%E7%A8%8B20200324.pdf
https://snbl.com/wp-content/uploads/2024/10/%E5%8B%95%E7%89%A9%E5%AE%9F%E9%A8%93%E8%A6%8F%E7%A8%8B20200324.pdf
https://snbl.com/wp-content/uploads/2024/10/%E5%8B%95%E7%89%A9%E5%AE%9F%E9%A8%93%E8%A6%8F%E7%A8%8B20200324.pdf
https://snbl.com/wp-content/themes/snbl/assets/pdfs/self_inspection.pdf
https://snbl.com/wp-content/themes/snbl/assets/pdfs/self_inspection.pdf
https://snbl.com/wp-content/themes/snbl/assets/pdfs/self_inspection.pdf

A4Sl Promotion structure
LHTIE. BEAFHYOREBEERFZLOFBOI-0IC, HMEOREODEED T CHAZTEAZELEBYEER
FESEHEB I LI BEEREECHEREFOEESIEAED L. U TOFEICEHEATHET,

1.

TRTCOBYERBOEE L. ZRICEHYERZESICL > T, RIFHNEEMS L UEYRADE S
MOBEICEEINTWET, BRICIE., ARIN-EBYERSTHICEODEELEICERmEIN-Z &
HEYERERREEICTCHERLTVET,

. BYRRICEDLIBE 3. EBICHETIRNCHYRALICET 2 ESCHYORRERE. BUkLO

LEIFEEZ T2 L 2RBMHITTWET, £, THNLRETMEZERL. EHCHIRED
ZA 7 o CICRZ0OES WL LB RILEOER, BEDEZR L - #EFICBHTLET,

. BYMEROERICET 52 FERAM TR T 2700, EMNICEEES, EE B, HM 7404

E. BYEBRBEADEGEICOWVWT, BIMERZERIVERS L UVBYEROERIKAZHE L
TWxd, 20 LT, BCRBRBIVFHMmEZEmRL T X,

B=HMEE LTk, 2011 FICEBRMNAZRAKE TH 5 AAALAC International CKEICAE % E
CIEBMER) ICKBRAAZEUS L £ Lz, BE. HHIL -7 0eEABERHKIT VTN TN
ICFE#RAEZRIT. RAIZEHL TLET,

In order to ensure the proper care and scientific use of animals, our company has established an animal

experiment committee, which includes external members and is overseen by the head of the institution,

and has appointed a veterinarian and a person in charge of facility management, and is working on the

following matters.

1.

All plans of animal testing are preliminarily and rigorously examined by the Animal Testing Committee
in terms of their scientific rationality and animal welfare. After an animal test has been conducted, a

report on the animal test result is issued to confirm that the test properly followed an approved plan.

. Before being involved in animal testing, our employees are required to receive education and training

on laws related to animal welfare, management of animals’ health and the handling of animals.
Further, follow-up training is provided on a regular basis in an effort to deepen employees’
understanding of animal welfare in line with changes in laws and social environment and the progress

of science and to improve and maintain employee quality in animal welfare.

. To ensure the transparency of our animal testing, the Animal Testing Committee regularly inspects

facilities and animal tests to ensure that they comply with related laws, standards, guidelines and

other animal testing regulations. This is followed by self-inspection and evaluation.

. For the third-party evaluation, SNBL obtained certification from AAALAC International, an

international certification body and nonprofit organization headquartered in the United States, in 2011.
Today, all facilities of the SNBL Group raising and keeping animals undergo regular visits for

inspection to update their certification.
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H#HA Initiatives
TEEHOHFMIZ YT Web Y4 FETELLIZE L,

For the following items, refer to the company website.

BN R R D e Animal Appreciation
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https://snbl.com/governance/%e5%8b%95%e7%89%a9%e6%84%9f%e8%ac%9d%e9%9a%9b%e3%81%ae%e9%96%8b%e5%82%ac/
https://en.snbl.com/governance/%e5%8b%95%e7%89%a9%e6%84%9f%e8%ac%9d%e9%9a%9b%e3%81%ae%e9%96%8b%e5%82%ac

IRIEY R AV F  Environmental Management

At/ EEXHEEZXFA Policy/Core Value
BEBEL [RIE, £, AMZARUNCT 280 THYKITE] ICEDE, BEOFEMNARICHIIRE
DIRENVEETH D LBMIRHE L TWET,
LHOBH Y - WRETEHT- 2028Vision TlE, [EL WHIEIRIBEDRE| A<T7 U7 U T4 D1 DIME
DI T, HIKRBEOREICEHEA TWET,

Our corporate philosophy is to be a company “committed to the environment, life, and people.” Guided
by these principles, we are keenly aware of the importance of environmental preservation.
In our 2028 Vision, we have positioned “Preserving the Beauty of the Natural Environment” as one of our

material issues, and we are working to preserve the global environment.

TEHRIEEOFMITEM Web U4 F 2 TEL /230,

For the following items, refer to the company website.

RIBICEET AR > — Environmental Policy

#tE{FHl Policy Promotion structure

‘ I#% = Board of directors

r 3

£  Reporting l EEE - BIE  Supervision and advice

‘ SDGsZE% SDGs Committee ‘
%%G)HR U ?‘%E&b * j]_%‘»o)?%% T 1 BEAR ﬂj]

Compile results and propose policy = Supervision and advice

‘ IRIEESS  Environmental Committee ‘

EH DO - #E2  Checking progress T 1 SEHE  Coordination
FHLE  Each business location

 MEAEICELERRE
w A person responsible for environmental management assigned at each location
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https://snbl.com/wp-content/uploads/2024/10/%E7%92%B0%E5%A2%83%E3%81%AB%E9%96%A2%E3%81%99%E3%82%8B%E3%83%9D%E3%83%AA%E3%82%B7%E3%83%BC.pdf
https://snbl.com/wp-content/uploads/2024/11/E-1_Environmental-Policy_211029Environmental-Policy-Green-Procurement-Policy.pdf

LHIEEFETHORRATEICREICET S X7 - A BAAATHWET, RETRY X2 MCHE
THEESLUAIE. YRTFEY T A BERENZERZBOIREZESNLOREZZIT T,
B DEMEETH S SDGs TESTERESINE T, BUBKRESTIE, SDGS ZESN LDORELF
TT, EFESLIVRRICBITIRETR D A Y MEFIAIEYICHEIND L 5 ICEE - BIS T 5144
TEZTWET,

SDGs ZERTHREINI-RERZECHKIL, FSMUAOBEZEICEE LAEFN, FBOERIRE Ly 7
IC7 4= RNy IV SINZHEEAEHEBELTCWET, BF, FIFOREZEIIREY X7 - BB L0
IGEOBIMEERT LT BEYR VXY FOEMNMARERL TULWET,

We incorporate environmental risks and opportunities into decision-making for each business activity.
The targets and policies for environmental management are formulated by the SDGs Committee, which
is an advisory body to the Board of Directors, based on proposals from the Environmental Committee,
which is chaired by the director in charge of sustainability. The Board of Directors receives reports from
the SDGs Committee and has a system in place to supervise and provide advice to ensure that the
environmental management system is appropriately promoted in each business and at each location.
The environmental targets and strategies formulated by the SDGs Committee are incorporated into the
targets of each business location, and a system is in place to provide feedback to top management on
the results of activities. Every year, we ensure the effectiveness of our environmental management by
reevaluating environmental risks, opportunities, and countermeasures based on the results of the
previous year.

H#HA Initiatives
TRHREBOFHITYHE Web YA FETELCIZE U,

For the following items, refer to the company website.

HE~NDREBEHE Environmental Education

W

A= T F T ADSHE Participation in initiatives
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https://snbl.com/environment/%e7%92%b0%e5%a2%83%e6%95%99%e8%82%b2/
https://en.snbl.com/environment/%e7%92%b0%e5%a2%83%e6%95%99%e8%82%b2
https://snbl.com/esg/evaluation/
https://en.snbl.com/esg/evaluation

K[URZENMIE Response to Climate Change

At/ EEXHEEZXFA Policy/Core Value

RIBICEET 2R >v—] 2#EIC, [IREBTERE L TCREEHRH X OB EHIEA O EER 4 EGE
HEEDHTWNET,
2030 FE X CICHBARZEAROENEZEEHICEH TS Scopel XU Scope2 HEEHEICHWT, [H—
ArZa—b70] OFEBEEELTVEY, £/, TCFD (REEEMBERFARL R 7+ —X)
REICERL., [BEEINBETHICH- 0 THEICET 2B ABHRARICEEATENY £9,

’

Based on our Environmental Policy, we are proactively working to reduce greenhouse gas emissions to
combat climate change. We aim to achieve carbon neutrality in terms of Scope 1 and 2 emissions in our
domestic business activities by FY2030.

We also support the recommendations of the TCFD (Task Force on Climate-related Financial Information

Disclosure) and will work to appropriately disclose information based on the TCFD framework.

TEREEOFMIIEL Web Y4 b2 ZELZX 0,
For the following items, refer to the company website.
TCFD 7 L — L7 — 7 ICE DK~ Information Disclosure Based on TCFD

Framework

BEDRHTRABEHRE (GHG) HIED 77’ A—F Approaches for reducing greenhouse gases

1. [E%# Avoid

$%/§@J® SBREICTA 7Y A 7L TO GHG HIHEICRIFTHEZEE L. FEN LV /NS A
D ICERYHEAET,

When making business decisions, we consider the impact of life-cycle GHG emissions and show

preference to those actions with a lower GHG emissions impact.

2. BB Reduce

FHZEETZRWERICIE, TR LF—DRABLIOCEBIXNVFT—FE), FLEEFORBELBLT
BoE Lz T, GHG FFHEDHIBICERY A £ T,

Where we cannot avoid emissions, we reduce GHG emissions through energy efficiency and

conservation activities or operational optimization.

3. & Substitute

2B X 2 IFBIR T E A WER I, EREDT 7/ O —ICRATERRZT 7/ AY —D7ER.
FIEREDIRNF —ICEZTERRBLCA—FR 7V LI LT —DOFEZREL 7,
Where we cannot avoid or reduce emissions, we substitute conventional technology and energy choice

with low-carbon technologies and low-carbon/carbon-free energy
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4 . 1H% Compensate

Pz EIEE, HIRE 72 IZRBTERVWGEICIE, KRBRE, h—FrF 7€y boBAZEL T, &Y
DREMNRARPFHEZHEZL £,

Where we cannot avoid, reduce, or substitute emissions, we neutralize remaining GHG emissions

through the use of greenhouse gas removal technologies and the purchase of carbon offsets.

#EE{FHl Policy Promotion structure

RIBICEATSYRY - ERICOWTIE, SDGs ZERD TEMEHB THIRIEREESTERL TLET,

S[UEZEDEFICH T 2 EHEARNPRE, HEYM R &%, FRARICRAN R VWEER T — < &L
BT TERLTVLET, BZNRILSDGCs ZERICHEIND L £ HIZ, SDGs ZERD H FEHRIIC
RifEeE~bmMEINTLET,

FMBEEEDND—D2L LT GHG HHHEBEZRET 2 LARKIC, FEFEBICFERERZT-o- L E
T, EFLARNSICB I 2BER7r—v Y AT —2 &9 L. PDCABEIEALTLEY,

Risks and opportunities related to the environment are discussed by the Environmental Committee, which
is a subordinate body of the SDGs Committee. The Environment Committee deliberates on issues such
as the status of initiatives and challenges in the field of climate change, investment decisions, and other
topics considered essential for sustainable growth. The deliberations are reported to the SDGs
Committee, which reports them regularly to the Board of Directors.

We have set a greenhouse gas emissions target as one of our non-financial goals, and we manage actual
performance against forecasts on a fiscal-year basis. We analyze the environmental performance data

collected from each of our business locations and use this data in our PDCA management.

EXfH Initiatives
TEREEOFMIIEL Web Y4 b2 ZELZE 0,
For the following items, refer to the company website.
HEE R ER L /-BAERREI 2 ILF—DEK | Geothermal Power Generation

BIXILF—DHEE Enerqgy Conservation

SNBL Group ESG Data Book 2025
39


https://snbl.com/environment/%e5%9c%b0%e7%86%b1%e8%b3%87%e6%ba%90%e3%82%92%e6%b4%bb%e7%94%a8%e3%81%97%e3%81%9f%e5%86%8d%e7%94%9f%e5%8f%af%e8%83%bd%e3%82%a8%e3%83%8d%e3%83%ab%e3%82%ae%e3%83%bc%e3%81%ae%e6%99%ae%e5%8f%8a/
https://en.snbl.com/environment/%e5%9c%b0%e7%86%b1%e8%b3%87%e6%ba%90%e3%82%92%e6%b4%bb%e7%94%a8%e3%81%97%e3%81%9f%e5%86%8d%e7%94%9f%e5%8f%af%e8%83%bd%e3%82%a8%e3%83%8d%e3%83%ab%e3%82%ae%e3%83%bc%e3%81%ae%e6%99%ae%e5%8f%8a
https://snbl.com/environment/%e7%9c%81%e3%82%a8%e3%83%8d%e3%83%ab%e3%82%ae%e3%83%bc/
https://en.snbl.com/environment/%e7%9c%81%e3%82%a8%e3%83%8d%e3%83%ab%e3%82%ae%e3%83%bc

=4 Performance data

T xJLF¥— Energy
T—RANR=—FK KT —&F. FAERRZ L —T2ED 9% ULEEHNN—LTVET,

Data coverage: This data covers more than 99% of SNBL group's entire operations.

X SREEE BfL 2024 3 AH 20253 AH &%
Boundary Unit (FY 3/2024) (FY 3/2025)
ERER—2R
¥&= Total calories GJ 169,044 180,762
SNBL Group
_— SEREAR— 2 GJ 68,205 73,932
AER Heavy oil A
SNBL Group kL 1,757 1,905
T~ HEEN—2 GJ 1,553 1,343
25l Light ol
SNBL Group kL 41 35
o Gasol IR — 2 GJ 1,068 1,203
)V 1) > Gasoline
SNBL Group kL 32 36
g HEEN—2 GJ 2,343 2,388
XTI’ Kerosene
SNBL Group kL 64 65
EEER— 2 GJ 4,208 3,035
LP X LPG
SNBL Group t 84 61
HEEN—2 GJ 119 86
#mH R City gas
SNBL Group Fm 3 2
BEASEN SEHREAN— 2 GJ 91,548 98,775
Electric power purchased SNBL Group MWh 25,430 27,437
(BERRIRLE ) BIER— R i}
MWh 6,765 8,246 1
Electric Power generated SNBL Group
(Renewable Energy)

*UIBTETICTERE L TV S S oS ;U —HKEROFTEE
*1: Amount of electricity generated at and sold by a binary geothermal power plant operated in the city
of Ibusuki
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N=E P

mEMREHT APEHE  Greenhouse gases emissions
T—RAN=FK KT —2E, FHAARZI L —T2ED 9% U EE D N—LTWET,
Data coverage: This data covers more than 99% of SNBL group's entire operations.
X SR EEE By 2024 E3AH 20253 A fEE

Boundary Unit (FY 3/2024) (FY 3/2025)
EEN— X
Scopel SNBL t-CO2 5,452 5,779
Group
R=T v ER=2
EfEN—2 | 11,895 9,234 11,673
Market-based
Scope2 SNBL
ATy—Yarv~"—X
Group 11,193 - 11,537
Location-based
%/\E iiiﬁ%l:/\\\— X
I‘;L\L\;\E
SNBL t-CO2 17,347 17,452
Total (Scope1 and 2)
Group
CO2 HEHHREfI (CO2 HiHE/FLEm) EEN—2 | t-CO2/
CO2 Carbon Intensity (CO2 SNBL million 0.66 0.54
Emissions/Revenue) Group yen
CO2 BEM*E (FEL®/CO2HHE) BRER—2Z | million
CO2 Environmental Efficiency SNBL yen/t- 1.52 1.86
(Revenue/CO2 Emissions) Group CO2
s EEN— 2
MEE—AET-YVERENRARFEHE
SNBL t-CO2 13 12
GHG Emission per Employee
Group

BERE  BRENRARFHE=BATHE X FEERFEARE+ L (BEMERE < BEERED

A L7 REA - ORISR OHEICET 2 KR ICEOCEE - BT - AFRHEICHITSE
ERE - BERRE—F

Calculation method: GHG emissions = Amount of purchased electricity x emission coefficient after
adjustment +2 (fuel consumed x emission coefficient)

Calculation methods and emission factors stipulated in the calculation, reporting, and disclosure system
based on the Act on Promotion of Global Warming Countermeasures were used.
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BREMNRAREBHEE (X3—73)  Greenhouse gases emissions (Scope3)

X SREEE B 2024 388 20253 8H fEE
Boundary Unit (FY 3/2024) (FY 3/2025)
Catl BAL/ER - ¥—EX EHER— 2R
t-CO2 14,480 15,651
Purchased goods and services SNBL Group
Cat.2 EARES EHER— 2R
t-CO2 7,411 38,759
Capital goods SNBL Group
Cat.3 Scopel. 2 B F N WERER
UL ¥ —E8EEE) 7=
t-CO2 2,072 2,827
Fuel- and energy-related activities not 7 sites
included in scope1 or scope2
Cat4 @ik, Bt (L)
EER—R
Upstream transportation and t-CO2 400 813
SNBL Group
distribution
Cats HEN S H 2 EEY Bk~ — 2
t-CO2 23 584
Waste generated in operations SNBL, Ltd.
Cat6 Hisk Bk~ —2
t-CO2 169 181
Business travel SNBL, Ltd.
Cat.7 EME DB HE~—2
t-CO2 560 613
Employee commuting SNBL, Ltd.
Cat.8 U—XRE&EE (L) HER—X
t-CO2 0 0
Upstream leased assets SNBL, Ltd.
Cat.9 #ik. At (T
BHER—=2
Downstream transportation and t-CO2 0 0
SNBL, Ltd.
distribution
Cat.10 BRFE L 7-& &0 MmT HER—X
t-CO2 0 0
Processing of sold products SNBL, Ltd.
Cat.1l BR5E L =BG fER BHER—=2
t-CO2 0 0
Use of sold products SNBL, Ltd.
Cat12 fRFEL/-HBDEE BER—X
t-CO2 0 0
End-of-life treatment of sold products SNBL, Ltd.
Catl13 U—R&E (T BER—2
t-CO2 1,830 1,830
Downstream leased assets SNBL, Ltd.
Catld 77 vFv AR HEN—2Z
t-CO2 0 0
Franchises SNBL, Ltd.
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xR & 2024 £ 3 A#A 20253 A8 (wE
Boundary (FY 3/2024) (FY 3/2025)
Cat.15 && HER—-X
t-CO2 0 0
Investment SNBL, Ltd.
Bk~ —2
¥ 2 Total (Scope3) t-CO2 26,945 61,258
SNBL, Ltd.

BFEHE Calculation Method

SHYL. BHAECREAL, N R UDRELZEITL., BHfIEZED TLE X,
In the future, we will continually review the calculation method, emission factors and boundaries to

increase calculation accuracy.

Cat1 BALEHR - Y—EX

Purchased goods and services

R Y—EXROBASEIC, SHROFAEMXERE T ECHEENT
CTEH

Calculated by multiplying the purchase price of products and services by
the emission factor, including the procurement and transportation

processes.

Cat2 EXH
Capital goods

FEEORKEREBICREMNEAEL TEH
Calculated by multiplying the annual amount of capital investment by the

emission factor.

Cat.3 Scopel. 2 IC&FNAWREI KR
I xILF—EEEEE)
Fuel- and energy-related activities not

included in scope1 or scope2

FURICBVWTEFETCHERALAEIRVF—ICREMZELCTES
Calculated by multiplying annual energy consumption at each base by the

emission factors.

Cat4 @k, Exx (LR

Upstream transportation and distribution

BERbEE, HEFEEICOWT, BEBICEBE Y OREMZELT
X
Calculated by multiplying transportation costs by the emission factor for

transportation between bases and shipping.

Cat.5 =ED o H 5 HEEY)

Waste generated in operations

BMED o DREYZLEBRNICHEL, LUEBESICREUZRELC TCEY
Calculated by multiplying by the emission factors the disposal wight of
wasted from the bases for each type classified in terms of disposal

method.

Cat.6 ik

Business travel

MEEBBIHHREMCZRLCTEE
Calculated by multiplying the number of employees by the emission

factor.
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Cat.7 ER&EDBEE)

Employee commuting

HEDHHBIRES L OBHERO MR & ORESH - 2XBEHICHE
HERBEMERCTHEE
Calculated by multiplying the number of employees by the number of

business days and the emission factor for each location type of base.

Cat8 ) —R&E (L)

Upstream leased assets

&S (Scopel &2 DHTEEL TVWET)
Not applicable. (Calculated within Scope 1 and 2.)

Cat.9 #X. Eoxx (Fik)
Downstream transportation and

distribution

WA GTEARZTIIAAT IVICHET 2H5HIEHY FHA)

Not applicable. (SNBL has no emissions from this category.)

Cat.10 BR5c L /=& @n T

Processing of sold products

WHRA FEHARZTIEIARATIVICEYST 2HHIEHY FEA)

Not applicable. (SNBL has no emissions from this category.)

Cat.11 ERFE L 78IS ER

Use of sold products

WHA FEARZETIEIARATIVICEYT 2HHIEHY FEA)

Not applicable. (SNBL has no emissions from this category.)

Cat.12 5 L -8l GDEE

End-of-life treatment of sold products

WHA FEARZETIEIARATIVICEY T 2HHIEHY FEA)

Not applicable. (SNBL has no emissions from this category.)

Cat.13 U—x&E (T%H)

Downstream leased assets

BEA 7 4 AOEA~NKERICREMZTEL TESH
Calculated by multiplying the gross floor area of leased office space by

the emission factor.

Cat14 77 vF v A4 X

Franchises

WHRA FEARZETIEIARATIVICKY T 2HHIEHY FEA)

Not applicable. (SNBL has no emissions from this category.)

Cat.15 &

Investment

WRHN GTAARZTIEARDTIVICKY T 2HHIEHY FEA)

Not applicable. (SNBL has no emissions from this category.)
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HEE - 55451k Resource Conservation/Pollution Prevention

At/ EEXHEEZXFA Policy/Core Value

[BRIBICRET 2R > —] #E(C, BEEHICH > THRETIEEYOIH L BERILICERY HA TWL
£9,
EEITHTEATEMEYEICOVTIE, VRIVEBEZEEL. ADREEEIBE~DY X7 %114
T2 FEBICERUBEATHET,

Based on our Environmental Policy, we are proactively working to reduce and recycle waste generated
in the course of our business activities.

We thoroughly manage the risk of chemical substances used in our business activities and are engaged
in preventive activities to control risks to human health and the surrounding environment caused by

chemical substances.

#eE{K$]  Policy Promotion structure

RIBICEET YR - MRICOWTIE, SDGs ZERD TEHEM THIRBEZESTERBL TLWET,
BER - BEFIEDTFICEHE T B EHEARRCRE, WEHMTR &, TR RIC A?ﬁ‘ﬁﬁb\igti?
—VEMEB[MITTERZELTVWET, FZNRIZISDGs ZERICHEIND L& HIZ. SDGsZESR
EHMICEFERE~bHREINTOLET,
EELABURICB I I2RENNT7+—v Y XT =% L, PDCABRISEALTWET,

Risks and opportunities related to the environment are discussed by the Environmental Committee, which
is a subordinate body of the SDGs Committee. The Environment Committee deliberates on issues such
as the status of initiatives and challenges in the fields of resource conservation and pollution prevention
as well as investment decisions, which are considered essential for sustainable growth. The deliberations
are reported to the SDGs Committee, which reports them regularly to the Board of Directors.

We analyze the environmental performance data collected from each of our business locations and use

it in our PDCA management.
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tEMEBRICHT S U R/ EEREFE Risk management system for chemical contamination
MFEMFYEEERE] 2RKEL. FRRVEEREFIEZ OO > HEMEMEOER, WY FUW
ZRELTWEYT, BEMFHEOEBETELZREL. REEEXEBZRENICEE, EBL VWX
T, BIREICH L CEFFICHBZERL, BRVIEVOBRIZBEYIRREEDERZRMET 2 & & H 12,
EHIMICFERIBZE-_2 Y7 LTV,
We have established Regulations for the Management of Specified Chemical Substances, and we
carefully manage and handle specified chemical substances in accordance with laws, regulations, and
standard operating procedures. We have appointed a manager responsible for overseeing specified
chemical substances who has overall control and supervision of safety management operations. We
provide education to personnel before they are to handle specified chemical substances and ensure that
they wear appropriate protective equipment when handling. We also regularly monitor the work

environment.

EY# % Initiatives
TEREEOFMIZEME Web YA b&2 ZBELZE 0,
For the following items, refer to the company website.
5B 1E D EHE A Initiatives for Pollution Prevention

F# Performance data
F—RAN—FK KT —&F, TFAEARZIIL—T2ED 99%ULE A NN—LTWVET,

Data coverage: This data covers more than 99% of SNBL group's entire operations.

SR EEE B 2024 3AH 2025 F£3 AH
Boundary Unit (FY 3/2024) (FY 3/2025)
ERER— X
¥HLEE  Total amount of waste t 514 689
SNBL Group
S BRI EIBEREEY EER—R
t 25 95
Of which, Specially Controlled Industrial Waste | SNBL Group
*
1
BERCE HEER—X
t 514 689
Amount of resource recovered SNBL Group
EER—X
i &  Final disposal amount t 0 0
SNBL Group

*1:2024 £ 3 A XTIk DSR O A TEEN 2025 F 3 AHLURIEFHEARF /L — T2 TOERT L
HoTWET,

*1: The data until FY 3/2024 is based on DSR only, and from FY 3/2025 onward, the data is based on the
entire SNBL Group.
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https://snbl.com/environment/%e9%b9%bf%e5%85%90%e5%b3%b6%e6%9c%ac%e7%a4%be%e3%83%bb%e5%ae%89%e5%85%a8%e6%80%a7%e7%a0%94%e7%a9%b6%e6%89%80%e3%81%ae%e6%b1%9a%e6%9f%93%e9%98%b2%e6%ad%a2%e3%81%ae%e5%8f%96%e7%b5%84%e3%81%bf/
https://en.snbl.com/environment/%e9%b9%bf%e5%85%90%e5%b3%b6%e6%9c%ac%e7%a4%be%e3%83%bb%e5%ae%89%e5%85%a8%e6%80%a7%e7%a0%94%e7%a9%b6%e6%89%80%e3%81%ae%e6%b1%9a%e6%9f%93%e9%98%b2%e6%ad%a2%e3%81%ae%e5%8f%96%e7%b5%84%e3%81%bf

K&JE Water Resources

At/ EEXHEEZXFA Policy/Core Value

RIFICBET SR > —] Z2HIC, KERIEFERGICTARLERTHD I 2BITHLTEY.
KDNENZERACENRAZE CTKOFERAERIR. KOBYLNBICED TWET,

HAICEH T BKOFFGAIREMICBT 2 B8z mo. AARBICBET 2 EHNRE=L2Y V7 %2BL T, K
BROFAMNEOHE, FAEOHIBICERYBATHET,

Based on our Environmental Policy and our keen awareness that water resources are essential to the
continuation of our business, we are pursuing the reduction of water usage through efficient use and
reuse, as well as proper water treatment.

We are working to improve the efficiency of water resource use and reduce usage by raising awareness

of water sustainability within the company and regularly monitoring water usage.

#eE{K$]  Policy Promotion structure

RIBICEATSYRY - ERICOVWTIE, SDGs ZERD TEHHEB THIRIEEER TEMBL TLET,
KEBEDBTFICE T 2EHEARRCEE, BEHMAR &2, HRNARICRAEAEVWEERT —< Mﬁ%
FIITEZELTWET, BENRILSDGs ZERICHEIND L L HIZ, SDGs ZESH L EHMIC
WBEREANBWREINTVET,

&5t Lf:%%ﬁcc BUBRENR 7+ —< v XT—X% DL, PDCABRISEALTVWET,

WRICH T EKERDOY X7 FHEICE L Tld, ERIRE NGO otHRERMICAT (WRI) @ [Aqueduct
Water RiskAtlas] Z EHA L TWE 3, SMRDKRX b L XABLVKEEY X7 2#EZ L. KU X7
%R L T EJ, [Aqueduct Water RiskAtlas| (23 UL T, [Baseline Water Stress| F 7- 1% [Baseline
water depletion| 7' [&] U EOEFEME % KX b L] EMEMFIFTOWET,

Risks and opportunities related to the environment are discussed by the Environmental Committee, which
is a subordinate body of the SDGs Committee. The Environment Committee deliberates on issues such
as the status of initiatives and challenges in the fields of water resources as well as investment decisions,
which are considered essential for sustainable growth. The deliberations are reported to the SDGs
Committee, which also reports them regularly to the Board of Directors.

We analyze the environmental performance data collected from each of our business locations and use
it in our PDCA management.

We use the Aqueduct Water Risk Atlas produced by the World Resources Institute (WRI), an international
environmental NGO, to assess the risks related to water resources at our sites. We check the risk of
water stress and water depletion at each site and then conduct a water risk assessment. In the Aqueduct
Water Risk Atlas, business sites with baseline water stress or baseline water depletion assessed as high

or above are classified as water-stressed regions.
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H#HA Initiatives
TEEHOHFMIZ YT Web Y4 FETELLIZE L,

For the following items, refer to the company website.

BEK DL AL Purification of wastewater

E# Performance data
FT—RANR—FK KT —&F. TAEARZI L —T2ED 99%ULEEHANN—LTWVET,

Data coverage: This data covers more than 99% of SNBL group's entire operations.

PO Gl HfL 2024 E3 AE 20253 A f®HE
Boundary Unit (FY 3/2024) (FY 3/2025)
EREN— 2R
BUkE  Water withdrawal 1000 i 1,063 1,061
SNBL Group
EfEN—2Z
mzk  City water 1000 m 48 42
SNBL Group
EfEN—2Z
Hk  Well water 1000 m 1,015 1,019
SNBL Group
EfEN—2Z
BEkE2  Water discharge 1000 m 1,063 1,061
SNBL Group
MERREM (KERE/FLS) m /
HEREN— 2R
Water Use Intensity (Water million 0.04 0.03
SNBL Group
use/Revenue) yen
KBEHE (FLe/ KERES) s million
\l__l\l:l/\\\_ A
Water and Environmental Efficiency yen/ 24.88 30.55
SNBL Group
(Revenue/Water use) 1000 m
EYVFNEREERKE (BOD) RERERRTAT L 0 0 ]
mg 5 7 *
Biochemical oxygen demand (BOD) DSR

BUKEIEHAKEFKDEETTT,

BOD 07 — & &&t4 4 b+ BEREANIE - ZEMHRAT

*1 BESTH D BOD OEE(E : ZRAMEDHHEAEE 25mg/L. HEFHDHKEZLEE 20mg/L
Amount of water withdrawal represents the aggregate amount for city water and well water.
The BOD was measured in Kagoshima HQ - Drug Safety Research Laboratories

*1: Environmental standard in Kagoshima City : 20mg/L (Daily Average)
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https://snbl.com/environment/%e6%8e%92%e6%b0%b4%e3%81%ae%e6%b5%84%e5%8c%96%e5%87%a6%e7%90%86/
https://en.snbl.com/environment/%e6%8e%92%e6%b0%b4%e3%81%ae%e6%b5%84%e5%8c%96%e5%87%a6%e7%90%86

£¥ZiF%E Conservation of Biodiversity

At/ EEXHEEZXFA Policy/Core Value

ERERDOBEPEYEOIRENAIERICH S EVERENDEEIIHIKRBERED /2D DEKRLE
BO—DOTT, FAARFE, [BEICETZIRY Y —] 2H(C. BRERDOEFRE L BMERA~DEHE A
ZiBL T, EMEHREDOREICEML TEWVY £9,

The impact on biodiversity caused by the destruction of ecosystems and the accelerated extinction of
species is a critical issue in the conservation of the global environment. Using our Environmental Policy
as a starting point, we will contribute to the preservation of biodiversity through our efforts to conserve

and effectively use natural resources.

#eE{K$]  Policy Promotion structure

BEICET VR - BRICOVTIX, SDGs ZERD THHEM THLIREZERTEML TLET,
EMLHRMDTFICE I ZEEARRCEE, BREHWH A L%, FHENRRICKAERVEERT—< &
MEBEMIITEZL CLWET, BENRIL SDCs ZERICHWEIND L £ HIZ, SDGs ZERD L EHH
ICERRICBEINTLES,

Risks and opportunities related to the environment are discussed by the Environmental Committee, which
is a subordinate body of the SDGs Committee. The Environment Committee deliberates on issues such
as the status of initiatives and challenges in the fields of biodiversity conservation as well as investment
decisions, which are considered essential for sustainable growth. The deliberations are reported to the

SDGs Committee, which also reports them regularly to the Board of Directors.

E#A A Initiatives
TEEHOHMIZ Y Web YA b HETELLIZ L,

For the following items, refer to the company website.

Ry FFDREE)E Complete aquaculture of Japanese eels

B O/ZMES & B L -t EMDRE L Conservation of company-owned forests and

M ZE NI A A DI greenhouse gas absorption in collaboration with
local forestry associations
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https://snbl.com/environment/%e3%83%8b%e3%83%9b%e3%83%b3%e3%82%a6%e3%83%8a%e3%82%ae%e3%81%ae%e5%ae%8c%e5%85%a8%e9%a4%8a%e6%ae%96/
https://en.snbl.com/environment/%e3%83%8b%e3%83%9b%e3%83%b3%e3%82%a6%e3%83%8a%e3%82%ae%e3%81%ae%e5%ae%8c%e5%85%a8%e9%a4%8a%e6%ae%96
https://snbl.com/environment/%e5%9c%b0%e5%9f%9f%e3%81%ae%e6%a3%ae%e6%9e%97%e7%b5%84%e5%90%88%e3%81%a8%e9%80%a3%e6%90%ba%e3%81%97%e3%81%9f%e7%a4%be%e6%9c%89%e6%9e%97%e3%81%ae%e4%bf%9d%e5%85%a8/
https://snbl.com/environment/%e5%9c%b0%e5%9f%9f%e3%81%ae%e6%a3%ae%e6%9e%97%e7%b5%84%e5%90%88%e3%81%a8%e9%80%a3%e6%90%ba%e3%81%97%e3%81%9f%e7%a4%be%e6%9c%89%e6%9e%97%e3%81%ae%e4%bf%9d%e5%85%a8/
https://en.snbl.com/environment/%e5%9c%b0%e5%9f%9f%e3%81%ae%e6%a3%ae%e6%9e%97%e7%b5%84%e5%90%88%e3%81%a8%e9%80%a3%e6%90%ba%e3%81%97%e3%81%9f%e7%a4%be%e6%9c%89%e6%9e%97%e3%81%ae%e4%bf%9d%e5%85%a8
https://en.snbl.com/environment/%e5%9c%b0%e5%9f%9f%e3%81%ae%e6%a3%ae%e6%9e%97%e7%b5%84%e5%90%88%e3%81%a8%e9%80%a3%e6%90%ba%e3%81%97%e3%81%9f%e7%a4%be%e6%9c%89%e6%9e%97%e3%81%ae%e4%bf%9d%e5%85%a8
https://en.snbl.com/environment/%e5%9c%b0%e5%9f%9f%e3%81%ae%e6%a3%ae%e6%9e%97%e7%b5%84%e5%90%88%e3%81%a8%e9%80%a3%e6%90%ba%e3%81%97%e3%81%9f%e7%a4%be%e6%9c%89%e6%9e%97%e3%81%ae%e4%bf%9d%e5%85%a8

=4 Performance data
L ZEEIR B BIEET™ICH 300ha DHEMERE - 2L TVWEd,

SNBL preserves approximately 300 hectares of company-owned forest in Ibusuki City, Kagoshima

Prefecture.
X R & 2024 fE3 BEl 20253 A wE
Boundary (FY 3/2024) (FY 3/2025)
FMRET 0P 27 bADKRERE Epls!
HEEN—2
Investment in forest conservation million 105 105
SNBL Group
projects yen
TEMAEL EiER—X %I
14,600 31,200
Number of trees planted SNBL Group tree
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AHEAREE Human Capital Management

it/ BEEXKAEZXA Policy/Core Value

[AM] ZMEOMETHZ [AB] LT 57012, ABEE Vision [HE L 2HEAHICKREL. E1
OEHZANST W] #B/IFTLWE T,

LiE. AMZ 2Bt E DEMMEE RN Y BEMER L2 ERBT27-ODRREEITVES, ES
DEMZEEL, HEOEEH L - FEHVWEAEIELZZET, HE-ADEY DEDOERRZIGEL
TWET, F7-. HE— ANV EYPEHDO—BE L L TERRZFL, TNZENOEEZED L TED%
FIEL, BAEPBTECERHLEOEBEBEL LT,
LHOERUCHBRTIEZHEBAMNETY BHTEHCIL 2B L CHCEREZERT DL L HIC, 1B
[EWRT =07 FNE—DER~NDMEEZRIET S, COFEREZHELEDTLEET,

In order to turn human resources into human capital that is a valuable asset to society, we have set out
a human capital strategy vision to be “an organization where employees and the company grow together
and promote happiness”.

We believe that human capital is what differentiates us from other companies and is key to increasing
corporate value. By respecting the individuality of our employees and improving their sense of purpose
and job satisfaction, we support each and every employee in realizing their dreams. We also aim to create
an organization where each employee feels a sense of solidarity as a member of the company, where
each employee is able to make the most of their individual strengths and abilities, and where employees
complement each other's strengths and weaknesses and appreciate each other.

We will promote a virtuous cycle in which the diverse human capital that share our philosophy come
together and achieve self-fulfillment through their work at SNBL while creating value for a wide range of

stakeholders.
ABTEE&Vision Human Resources Strategy Vision

RESDEZH W - @E AL OME Improvement of employees’ motivation and job satisfaction

B4 oS ik
Individual employees Organization

o ffE DRI

Realization of their dreams Value creation

REBIVF—Y A+ - £EMOEME Employee engagement/increased productivity

ABNEREZDEIEA Human capital management initiatives

RRICNATRTD
REMH E
Performance-based
compensation
system

AA—HY  bi-LbEE, HELEE, FALEY

(2RI E DtE
Promotion of health
and productivity

management

B E P WRIEDEE
Creation of
comfortable work

environments

LEEEDRE
Spreading corporate
philosophy

BEDAMER
SNBL’s cultivation of
human capital

Slogan: | am happy, you are happy, everyone is happy
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H#HA Initiatives

TEIEEOFEMIE T Web YA b2 TEL/ZT 0,

For the following items, refer to the company website.

ELIUN Bk T Y )

Systems Supporting Flexible Workstyles

S Zfl) & 07 2 X2 % AU A&

Initiatives to support working happily

F v ) 7 IEHE

Career Support Programs

BN & HE

Subsidy Programs

B 2L

Employee Benefits

0

T EKEDERS

\

Approach to Wage Standards

A—$BE—820EE

Achieving Equal Pay for Equal Work

REBE~OFEHFHED 7 4 — F/Nv T

Employee Performance Evaluation

ST A o 323
J/J:\%IE/E'\@/Eé

Spreading Corporate Philosophy

AN DB

Talent Development

NPT e

Talent Pipeline
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https://snbl.com/esg/social/human-capital/#improvement
https://en.snbl.com/esg/social/human-capital#improvement
https://snbl.com/social/%e5%b9%b8%e3%81%9b%e3%81%aa%e5%83%8d%e3%81%8d%e6%96%b9%e3%82%92%e6%94%af%e3%81%88%e3%82%8b%e5%88%b6%e5%ba%a6%e3%83%bb%e5%8f%96%e7%b5%84%e3%81%bf/
https://en.snbl.com/social/%e5%b9%b8%e3%81%9b%e3%81%aa%e5%83%8d%e3%81%8d%e6%96%b9%e3%82%92%e6%94%af%e3%81%88%e3%82%8b%e5%88%b6%e5%ba%a6%e3%83%bb%e5%8f%96%e7%b5%84%e3%81%bf
https://snbl.com/esg/social/human-capital/#improvement
https://en.snbl.com/esg/social/human-capital#improvement
https://snbl.com/esg/social/human-capital/#improvement
https://en.snbl.com/esg/social/human-capital#improvement
https://snbl.com/esg/social/human-capital/#improvement
https://en.snbl.com/esg/social/human-capital#improvement
https://snbl.com/esg/social/human-capital/#rewards
https://en.snbl.com/esg/social/human-capital#rewards
https://snbl.com/esg/social/human-capital/#rewards
https://en.snbl.com/esg/social/human-capital#rewards
https://snbl.com/esg/social/human-capital/#rewards
https://en.snbl.com/esg/social/human-capital#rewards
https://snbl.com/esg/social/human-capital/#philosophy
https://en.snbl.com/esg/social/human-capital#philosophy
https://snbl.com/hr/support/
https://en.snbl.com/esg/social/human-capital
https://snbl.com/hr/support/
https://en.snbl.com/hr/support/

E# Performance data

X SR EG 2024 3 A 20253 AH fEE
Boundary (FY 3/2024) (FY 3/2025)
EER—X A
1,341 1,436
SNBL Group person
o Bk~ —2
EEBH A
(= b RALED) 1,243 1,391
Number of employees person
SNBL, Ltd. (inc. part-timers)
BHER—2 A
949 1,046
SNBL, Ltd. person
A
EER—X 600 633
person
SNBL Group
TIEREEE % 44.7% 44.1%
(e 8 k) HEN—2 A
661 743
Number of female (=t 21 LED) person
employees SNBL, Ltd. (inc. part-timers) % (53.2% ) (53.4% )
(Rate of female employees) A
BHEN—-X 429 474
person
SNBL, Ltd.
% (45.2% ) (45.3%)
ABEAREEH . A
EER—X 218 249
NEARES LX) person
SNBL Group
Number of non-Japanese % (16.3% ) (17.3% )
employees A
HEN—2 23 29
(Rate of non-Japanese person
SNBL, Ltd.
employees) % (2.4%) (2.8%)
BEAWEERA A
\ o 40.0 42.0
EAWERERX) person
Number of employees with EEN—2X
disabilities SNBL Group
% (3.0%) (2.7%)
(Rate of employees with
disabilities)
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new graduates

X R EEE 2024 3 A 20253 AR fEE
Boundary (FY 3/2024) (FY 3/2025)
30 AR 263 332
<30 years old (153) (188)
30 £t 30-39 221 228
F BRI AR
years old (107) (109)
(5 bEMAEEEAH) y
HAR—X | 4015 40-49 A 267 280
Employees by age groups
SNBL, Ltd. years old person (115) (122)
(Of which, female
50 X, 50-59 135 143
employees)
years old (48) (50)
60 XA L = 63 63
60 years old (6) (5)
B (60 mLlL) BAE 5
HER—-2
Rate of older employees (60 % 6.6% 6.0%
SNBL, Ltd.
and over)
Sk
) 12.1 1.4
T Eh T F £ HEN—2Z Male
£ year
Employee Tenure SNBL, Ltd. 2
9.3 9.3
Female
ait
39.3 39.3
Total
T F HEN—2X Bk
% age 418 41.7
Average age SNBL, Ltd. Male
7
36.3 36.4
Female
ait
5,813 6,267
Total
N T
THERGS BEN—2 Bt
thousands 6,476 6,801
Average annual salary SNBL, Ltd. Male
of yen
ik
5,040 5,672
Female
B SE~—2
% 6.8% 5.6%
Turnover rate SNBL, Ltd.
1A 3 R 5
HE~N—-2
Three-year turnover rate for % 16.0% 15.1%
SNBL, Ltd.
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o Sk & :=Kivd 2024 3 BHl 20253 BHY (gE

Boundary Unit (FY 3/2024) (FY 3/2025)
BiaRRIG X HER—X
% 68.6% 78.0%
Paid leave taken SNBL, Ltd.
AR T EG B 5 y
BHER—-2
Average days of paid leave H days 1.7 15.0
SNBL, Ltd.
taken
TR ERRE (BTH) y
HANR—X iS{iS!
Average monthly overtime 23.3 29.1
SNBL, Ltd. hours
(hours)
ZHE BARREYS X v
HEN—2
Percentage of eligible staff % 100% 100%
SNBL, Ltd.
taking maternity leave
= =Rz =157
Percentage of eligible male
SNBL, Ltd. *2
staff taking paternity leave % 140% 107%
BHE RARIBTHIG B y
HEN—2
Average days of childcare H days 25.4 20.2
SNBL, Ltd.
leave taken by male staff
BARD O OERE - EEE
Return to work after HEN—2
% 100% 100%
childcare leave (retention SNBL, Ltd.
rate)
N ORI EER A 2 5
HER—2 A
Employees using long-term 0 4
SNBL, Ltd. person
care leave system
RT 2T 4 THIBISE K y
HER—2 A
Employees taking volunteer 0 0
SNBL, Ltd. person
leave

1 EEENHELLBUEEED S B, BREUSHEHMRE TICERZEIUG L cEDE

*1 Percentage of male staff whose spouse has given birth who have taken maternity leave by the available
maternity leave deadline

2 [BRIKE NERESTRXIERENEZIT O HEE ORUICET 2 5FMETHRA] (55 F 4
B1B®ET) F27ME04FLISIRVERLIZEIE

*2 Percentage calculated in accordance with Article 71-4(1) of the Ordinance for Enforcement of the Act
on Childcare Leave, Caregiver Leave, and Other Measures for the Welfare of Workers Caring for Children
or Other Family Members (effective 1 April 2024)."
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X SR EG 2024 3 A 20253 AH fEE
Boundary (FY 3/2024) (FY 3/2025)
EER—XZ iSdi
80,832 89,905
HTHEF SNBL Group hours
*1
Total training hours HAEN—2 iSi
49,295 49,806
SNBL, Ltd. hours
TS T 60.3 62.6
FAIFHE KR SNBL Group hours
Average hours of training
BHER—X iSi
and development per 51.9 47.6
employee SNBL, Ltd. hours
EER— R
FEEEDRE % - 34.9%
SNBL Group
Development of reading as *2
BHER—2
a habit % 38.1% 38.1%
SNBL, Ltd.
e HRERE y .
Hik~N— 2 g
Average score of employee 4.2 42| *3
SNBL, Ltd. score
satisfaction surveys
MEEBT V=T AV
A BF~—2
% 23.5% 26.6% | *4
Employee engagement SNBL, Ltd.
surveys
RS E
Percentage of employees BHER—2
% 18.4% 18.6%
joining Employee Stock SNBL, Ltd.
Ownership Association

M AREBICTERSNEIAONTLEIHATED A TETE

*1 Calculated only for internal training programs that all employees are given the opportunity to attend.
2 FRFGEETMULOLERS

*2 Percentage of employees who read at least 7 books a year.

*3 2021 F£E TIEE 62 [, 2022 FLUEIZE 57 fA ok b b ERFEFHMARICH T 5 FHR
*3Average score in a 5-point scale survey. Total of 62 questions in the survey until 2021 and 57 questions
in the survey after 2022.

4 REEIVF-IAVIARICBVT, SENARREE LIBEDEE

*4 The figures represent the ratio of staff members responding positively to questions about employee
engagement in the survey.
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BAN—T 4 ~TI9AT14&AVINV— 3 DES&I

Hét/ BEAXKAEZS Policy/Core Value

LHICBITDZEANR=T 4 - ZIAT 4 &A= 380 AED RE BAWL, MR, Fip
ZDBMICEHRENRH D LW TIERL, BHLNZAFR, ZAFROB S AT > TEWEEEL, 18
BRI ZILERBRLET, INTNOBAZEN L, BHEHTTE, BHLAEIEBMZEELC
WE T, TORR, BEHNRA/ R=2 a3 VEIHICORAY, HEMEHIBREAHEL, HERICHT 2
EEER-T IR ET,

At our company, diversity, equity, and inclusion mean not only having diversity in terms of race, religion,
disability, gender, age, and other attributes but also respecting each other and understanding multiple
perspectives. We are building an organization where we can make the most of each person's strengths
and complement each other's weaknesses while appreciating each other. By doing so, we will be able to

create continuous innovation, promote sustainable management, and fulfill our responsibilities to society.

#ExEE{A%  Policy Promotion structure

LRGNy 07T FEFOANMD, TNENDEAZEN L, BAHAIIEBTL. BRFHL. BEHLED
TETEEICTFLAMEELEAE L, BEMICA / R—> 3> 2AIHT2BMEBREL. K4 1—F
£ TIATAKAVIN—=2avOREAEHEEL TWET,

ZHREDORERICH > TUE AR I XA Y MIBT 2R — | 2ED, HREOHZOEEMZH
ET3EEbic, IE~OTEERCHSHEICET 2 AR CHEIMEHIATNTOET,

We are promoting diversity, equity, and inclusion management with the aim of creating an organization
that generates new value for business and continuously creates innovation by having people with diverse
backgrounds make the most of their strengths, complementing their weaknesses, and being grateful to
and respectful of each other.

In order to ensure diversity, we have established our Policy on Human Capital Management, the
importance of which is communicated by the president himself, while diversity-related initiatives and

achievements are incorporated into the items directors must evaluate.

TEREBOFMIE STt Web Y1 b EZEL/ZE L,

For the following items, refer to the company website.

AN~ A MBI R > — Policy on human capital management

BuMEEKRE Gender Pay Gap
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https://snbl.com/wp-content/uploads/2024/10/%E4%BA%BA%E8%B2%A1%E3%83%9E%E3%83%8D%E3%82%B8%E3%83%A1%E3%83%B3%E3%83%88%E3%81%AB%E9%96%A2%E3%81%99%E3%82%8B%E3%83%9D%E3%83%AA%E3%82%B7%E3%83%BC.pdf
https://snbl.com/wp-content/uploads/2024/11/E-4_Policy-on-Human-Capital-Management_211029Policy-on-Human-Resource-Management.pdf
https://snbl.com/esg/social/human-capital/#rewards
https://en.snbl.com/esg/social/human-capital#rewards

H#HA Initiatives

TEIEEOFEMIE T Web YA b2 TEL/ZT 0,

For the following items, refer to the company website.

:/\\ - \/ﬁ“_ \ /%/\@HX%H&

Gender Equality Initiatives

AECeER - NEOMISIE

Support for Balancing Work with Family-life

EEP &

Work Reform

TEEREE BT SREEEDOIRY A

Health Management Initiatives Supporting

Women's Empowerment

[EAWEEM, JEREE

Employment and Inclusion of Persons with

Disabilities
= knE E R Senior Employment
NEFEANFOER Non-Japanese Employment
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https://snbl.com/social/%e3%82%b8%e3%82%a7%e3%83%b3%e3%83%80%e3%83%bc%e3%81%b8%e3%81%ae%e5%8f%96%e7%b5%84%e3%81%bf/
https://en.snbl.com/social/%e3%82%b8%e3%82%a7%e3%83%b3%e3%83%80%e3%83%bc%e3%81%b8%e3%81%ae%e5%8f%96%e7%b5%84%e3%81%bf
https://snbl.com/social/%e4%bb%95%e4%ba%8b%e3%81%a8%e8%82%b2%e5%85%90%e3%83%bb%e4%bb%8b%e8%ad%b7%e3%81%ae%e4%b8%a1%e7%ab%8b%e6%94%af%e6%8f%b4/
https://en.snbl.com/social/%e4%bb%95%e4%ba%8b%e3%81%a8%e8%82%b2%e5%85%90%e3%83%bb%e4%bb%8b%e8%ad%b7%e3%81%ae%e4%b8%a1%e7%ab%8b%e6%94%af%e6%8f%b4
https://snbl.com/social/%e5%83%8d%e3%81%8d%e6%96%b9%e6%94%b9%e9%9d%a9/
https://en.snbl.com/social/%e5%83%8d%e3%81%8d%e6%96%b9%e6%94%b9%e9%9d%a9
https://snbl.com/social/%e5%a5%b3%e6%80%a7%e6%b4%bb%e8%ba%8d%e3%82%92%e6%94%af%e6%8f%b4%e3%81%99%e3%82%8b%e5%81%a5%e5%ba%b7%e7%ae%a1%e7%90%86%e3%81%ae%e5%8f%96%e3%82%8a%e7%b5%84%e3%81%bf/
https://en.snbl.com/social/%e5%a5%b3%e6%80%a7%e6%b4%bb%e8%ba%8d%e3%82%92%e6%94%af%e6%8f%b4%e3%81%99%e3%82%8b%e5%81%a5%e5%ba%b7%e7%ae%a1%e7%90%86%e3%81%ae%e5%8f%96%e3%82%8a%e7%b5%84%e3%81%bf
https://en.snbl.com/social/%e5%a5%b3%e6%80%a7%e6%b4%bb%e8%ba%8d%e3%82%92%e6%94%af%e6%8f%b4%e3%81%99%e3%82%8b%e5%81%a5%e5%ba%b7%e7%ae%a1%e7%90%86%e3%81%ae%e5%8f%96%e3%82%8a%e7%b5%84%e3%81%bf
https://snbl.com/social/%e9%9a%9c%e3%81%8c%e3%81%84%e8%80%85%e9%9b%87%e7%94%a8%e3%80%81%e6%b4%bb%e8%ba%8d%e4%bf%83%e9%80%b2/
https://en.snbl.com/social/%e9%9a%9c%e3%81%8c%e3%81%84%e8%80%85%e9%9b%87%e7%94%a8%e3%80%81%e6%b4%bb%e8%ba%8d%e4%bf%83%e9%80%b2
https://en.snbl.com/social/%e9%9a%9c%e3%81%8c%e3%81%84%e8%80%85%e9%9b%87%e7%94%a8%e3%80%81%e6%b4%bb%e8%ba%8d%e4%bf%83%e9%80%b2
https://snbl.com/social/%e9%ab%98%e9%bd%a2%e8%80%85%e9%9b%87%e7%94%a8/
https://en.snbl.com/social/%e9%ab%98%e9%bd%a2%e8%80%85%e9%9b%87%e7%94%a8
https://snbl.com/social/%e5%a4%96%e5%9b%bd%e7%b1%8d%e4%ba%ba%e8%b2%a1%e3%81%ae%e9%9b%87%e7%94%a8/
https://en.snbl.com/social/%e5%a4%96%e5%9b%bd%e7%b1%8d%e4%ba%ba%e8%b2%a1%e3%81%ae%e9%9b%87%e7%94%a8

E# Performance data

X R EEE 2024 3 AH 20253 RH fEE
Boundary (FY 3/2024) (FY 3/2025)
&&t  Total 77.8% 83.4%
LIREER
- 99.6%
Executive manager
y DR EE
BLa0EENEE HE~R—2Z - 93.5%
Junior manager % *1
Gender pay gap SNBL, Ltd.
Z Dt
- 96.9%
B Experts
—#%H Non-
- 87.6%
managerial staff
A5t Total 171 177
LIREER
24 22
Executive manager
BB BHEN—2
MR E TR %
Number of managers SNBL, Ltd 56 54
Junior manager
Z Dt
91 101
EHEE Experts
T E R A
43 43
(BRI H» 2 XEOEIE) person
HAR=2X
Number of female managers
SNBL, Ltd.
(Proportion of female employees % (25.1%) (24.3% )
in management positions)

1 BUHOERICHT2HXUEOESDEIEERLTCEYET, A—7EBICEEOEIIEL, BXMEESR
ZROFBRERIT. ZEOANBERIEHRENR S, FEHBEBERENEFMNICE W L, KrEka
DEICEDHDTY, BEBICHITE2ELHESERIZ 0% ZBR TH Y., BERZEET 2 ZEEER
NEEND ZEPFMNPHEERT DL, BREDKEZIZIFAHELTVWSEEZTVWET,

There is no wage difference for equal work, and the main reason for the wage difference between men
and women is due to differences in total working hours, with women taking longer periods of maternity
leave and more women applying shorter hours. Women in management positions earn 90% of what men

earn.
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o Sk i 2024 £ 3 AHY 2025 F3 BE | fEE

Boundary (FY 3/2024) (FY 3/2025)
D EIRE R "
(EREEBICHD 2 XEDRE) 7 6
person
Number of female employees in BHER—X
executive management positions SNBL, Ltd.
(Portion of female employees in % (29.2%) (27.3% )
executive management positions)
DR E TR "
(FREEERIC S 5 HEDERE) 8 8
person
Number of female employees in junior e N
management positions SNBL, Ltd.
(Portion of female employees in junior % (14.3%) (14.8% )
management positions)
TREEMERTEH
(%ol D FHR SR ) 5 10
HER—2 A
Number of employees newly
SNBL, Ltd. person
appointed to management positions 1) 2)
(of which, female employees)
179 139
&5 Total
(96) (69)
FIRRERER Bk o
\ N AR 147 98
(O bREREER) N—=2 A
New graduates
Number of new employees hires SNBL, person
hired (82) (58)
(Of which, female employees) Ltd.
A
32 41
Mid-career
employees
(14) (11)
hired
BEEE
N ) N 64 56
(> bRIEREER) HER—X A
Employee turnover SNBL, Ltd. person
(31) (41)
(of which, female)
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A¥E Human Rights

Hét/ BEAXKAEZS Policy/Core Value

PEBERTHD [RE - £ AMERUICT 25 THYUKITS] (ICRI- /B OmEBMEZEHE L

T, BEBE. BBk, I 22T A FDERT— U RAX—ICRH L CAELZEE - EEF8%#

ELTWET, £/, ERAOBEEESAZETT S I EICMA T, [EVRREAEICET 215ERE) ]

DEZICER L, [ERAESZS] SL0 [H8ICE T 2ERNRI S L OEMNICEY 2 ERHEHLES
(ILO) BEE] FDAEICET 2 EBREBICEN LI NESFEORKICIRVBATHET,

In line with our corporate philosophy of being “a company committed to the environment, life, and people,”
and grounded in our unique Code of Ethics, we promote business activities that respect the human rights
of all stakeholders, including employees, business partners, and local communities.

In addition to complying with relevant domestic and international laws, we endorse the principles of the
United Nations Guiding Principles on Business and Human Rights and are committed to upholding
international human rights standards such as the International Bill of Human Rights and the ILO
Declaration on Fundamental Principles and Rights at Work. Through these efforts, we strive to implement

practices that respect human rights across all aspects of our operations.

TEHRIEEOFMITEME Web U4 F 2 TEL /230,

For the following items, refer to the company website.

ANEBEE(CEET SR > — Policy on Respect for Human Rights
ERBLONTZAA Y FHLIEICET 2R v — Policy on Prevention of Discrimination and
Harassment

BEBEE AL L OHFHAEFOEAESMIC | Policy on Political Involvement of SNBL's Officers
g bR — and Employees and of the Company ltself

#E14%)  Policy Promotion structure

ASBHEIENTREOEFOT, NMEBEOEEA% AE, SDGs ZERZFLICHEL TLWET, AKE
FETMICL Y BESNIZAERE~ORR - SERBEORTE. \MEEEICEET 2:2E L. SDGs &
ERICTHR - ZFHL7OAT. HEICHLTEHBRSICOREINTVET,

Under the responsibility of the executive officer in charge, efforts to promote respect for human rights are
spearheaded by the Human Resources Department and the SDGs Committee. Human rights-related
issues, including the review of mitigation and remediation measures for challenges identified through
human rights impact assessments, are reviewed and discussed by the SDGs Committee. When

necessary, these matters are also reported to the Board of Directors for further consideration.
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https://snbl.com/wp-content/uploads/2024/10/%E4%BA%BA%E6%A8%A9%E5%B0%8A%E9%87%8D%E3%81%AB%E9%96%A2%E3%81%99%E3%82%8B%E3%83%9D%E3%83%AA%E3%82%B7%E3%83%BC.pdf
https://snbl.com/wp-content/uploads/2024/11/E-2_Policy-on-Respecting-Human-Rights_211029Policy-on-Respect-for-Human-Rights.pdf
https://snbl.com/wp-content/uploads/2024/10/%E5%B7%AE%E5%88%A5%E3%81%8A%E3%82%88%E3%81%B3%E3%83%8F%E3%83%A9%E3%82%B9%E3%83%A1%E3%83%B3%E3%83%88%E9%98%B2%E6%AD%A2%E3%81%AB%E9%96%A2%E3%81%99%E3%82%8B%E3%83%9D%E3%83%AA%E3%82%B7%E3%83%BC.pdf
https://snbl.com/wp-content/uploads/2024/11/E-3_Policy-on-Prevention-of-Discrimination-and-Harassment_211029Policy-on-Prevention-of-Discrimination-and-Harassment.pdf
https://snbl.com/wp-content/uploads/2024/11/E-3_Policy-on-Prevention-of-Discrimination-and-Harassment_211029Policy-on-Prevention-of-Discrimination-and-Harassment.pdf
https://snbl.com/wp-content/uploads/2024/10/%E5%BD%B9%E8%81%B7%E5%93%A1%E5%80%8B%E4%BA%BA%E3%81%8A%E3%82%88%E3%81%B3%E6%96%B0%E6%97%A5%E6%9C%AC%E7%A7%91%E5%AD%A6%E3%81%AE%E6%94%BF%E6%B2%BB%E5%8F%82%E5%8A%A0%E3%81%AB%E9%96%A2%E3%81%99%E3%82%8B%E3%83%9D%E3%83%AA%E3%82%B7%E3%83%BC.pdf
https://snbl.com/wp-content/uploads/2024/10/%E5%BD%B9%E8%81%B7%E5%93%A1%E5%80%8B%E4%BA%BA%E3%81%8A%E3%82%88%E3%81%B3%E6%96%B0%E6%97%A5%E6%9C%AC%E7%A7%91%E5%AD%A6%E3%81%AE%E6%94%BF%E6%B2%BB%E5%8F%82%E5%8A%A0%E3%81%AB%E9%96%A2%E3%81%99%E3%82%8B%E3%83%9D%E3%83%AA%E3%82%B7%E3%83%BC.pdf
https://snbl.com/wp-content/uploads/2024/11/E-6_Policy-on-Political-Involvement-of-SNBLs-Officers-and-Employees_211029Policy-on-Individual-Officers-and-Employees-andSNBL-Political-Participation.pdf
https://snbl.com/wp-content/uploads/2024/11/E-6_Policy-on-Political-Involvement-of-SNBLs-Officers-and-Employees_211029Policy-on-Individual-Officers-and-Employees-andSNBL-Political-Participation.pdf

AETa1—+T14Y¥ xR Human rights due diligence

EEFFICHVT, BEZEMENICAE~NDEDTZES RIFTARELIH D L Z2BHLTUVET,
EED [EY2REANEICETZIBERA] ICE-> T, SHOFEEFHHIHRICEZDIAEADEDE
BAEWIEFIIERTEOICAET 12— TA VYV AOHEREBEL., IhEBENICEES
BEEHIT, TOEB L O TITHERICOVWTARBICHARL TWEE T,

We recognize that our business activities may directly or indirectly impact human rights in a negative
manner. In accordance with the United Nations Guiding Principles on Business and Human Rights, we
establish a human rights due diligence system to prevent or mitigate any negative impact on human rights
caused by our business activities, and we will continue to implement this system while making our
progress and results public.

HW#HA Initiatives
TRHREEBOFHITYE Web YA b ETECIZE L,

For the following items, refer to the company website.

MNETFT 21— - T4 UV Human Rights Due Diligence

E# Performance data
* SREf i3 2024 £ 3 AHA 2025 EF3 BH  fEE

Bounda FY 3/2024 FY 3/2025
ry

BRI R B EEAR R A 2K "

Consultations through H{A~N—2X SNBL, Ltd. 0 0
case
internal reporting system
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https://snbl.com/esg/social/human-rights/
https://en.snbl.com/esg/social/human-rights

fER#EE Health and Productivity Management

Bt/ BEEXHEEZXF Policy/Core Value

Brlx RE. £ AMZRUICT 220 THYEITZ] WO BEBRZED. AMZRUICT S
EWSEBESEERAT I —DDAEKE LT, BEREOIREAISEHNLTVET,

FERAEICRADNERVHEDREEZST VIR 2B, CEO "REafERMEE (CHO) %#3FB L.
[bizLbEL, bR FEY, AARTEY] ORO—-—AV%2BIf, BEREAEK I EHIC. #

BOREBEZYR—F L. HBE—ADEUHIIENITN T+ —v v X2 RKECTEZ2EMEBELET,

Our company has established the corporate philosophy of being “a company committed to the
environment, life, and people.” As a means of embodying the principle of valuing people, we are dedicated
to advancing initiatives in health and productivity management.

To safeguard the health of our employees—an essential element for a fulfilling life—our CEO also serves
as the Chief Health Officer (CHO), spearheading health management initiatives under the slogan, “I'm
happy, you’re happy, everyone’s happy.” Through these efforts, we actively promote employee health and

foster an organizational environment where every individual can perform at their best.
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#EtE{AH]  Policy Promotion structure

CEO Th ', EHiTHHI2REMFEHREEENERSRESEE (CHO) A#HEL. BEERBORE
BB EMBBEASABZ R OICREIEERERZERL W9, BEREICREI 2EZFECHEORE
BREEICET 2ERIL. FHREASVERBULOBEEBA AEFE T 2REESSZICSVWTEAN
ICRESNDELERZ DRICEN D EH 28 TWET,

The CEO and President, who is also a qualified medical doctor, serves as the Chief Health Officer (CHO),
and health promotion measures are developed by the Health Management Department and the General
Affairs and Human Resources Division. Important matters related to health management and the results
of employee health status are reported in detail at the monthly Management Philosophy Meeting, which
is attended by managers at the section manager level and above, including full-time officers, and a system

is in place to enable the prompt implementation of any necessary health measures.

EaERSEE (CHO) Chief Health Officer (CHO)
RENFEHRE Rk E (EH) Presidentand CEO (medical doctor)

IRt R (=) Executive Vice President (medical doctor)

VG
Board of Directors
BEESSE

Management Philosophy Meeting

RBASFBRFHRITRR

Head of General Affairs and Human Resources Division /
Senior Managing Executive Officer

REREER ((RE2AT) AER
Health Management Unit (public health nurse) Human Resources Division
AVENANILRAEES ERESHERRES REFEESR
Mental Health Committee Health Management Promotion Committee Health and Safety Committee
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H#HA Initiatives

TEIEEOFEMIE T Web YA b2 TEL/ZT 0,

For the following items, refer to the company website.

K<y Strategic Map
e FER2 Health Checkups
BREHSAE Management Philosophy Meetings

F v L v UHE

Challenge Class

o < b SiREE

Health Promotion Support Programs

BAEE~DHGH A FFA X

Initiatives for Healthy Eating

LNED 7= 0 DR FEE R Women’s Health Care
FHERAERZE A Osteoporosis Screenings

A HIEEA

Physical Fitness Assessments

f A~ D HL Y HH A

Smoking Cessation Initiatives

HiEbhtit— TIZAFAY—T XA

Day Trip Seminars: Wellness Tourism

AV R~ )L AN

Mental Health Measures

ReEMERES Safety and Health Committee
JRYIE T Fxt o Infectious Disease Prevention Measures

B - T8 C Y PRIRR

Preventive Measures Against Back and

Shoulders Pain

AR C DfEER & T - —FEff

Health Seminars at External Facilities

it R = o R A I 5

Presentation of Health Management Initiatives

51 5ehk & DR E 1B 3 2 B R A

Health Management Discussions with Business

Partners

Luncheon Seminars

R EFENE (e 7—=>72)

Health Education Programs (e-Learning)

K I F— D

Yoga Seminar
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https://snbl.com/social/%e6%88%a6%e7%95%a5%e3%83%9e%e3%83%83%e3%83%97/
https://en.snbl.com/social/%e6%88%a6%e7%95%a5%e3%83%9e%e3%83%83%e3%83%97
https://snbl.com/social/%e5%81%a5%e5%ba%b7%e8%a8%ba%e6%96%ad/
https://en.snbl.com/social/%e5%81%a5%e5%ba%b7%e8%a8%ba%e6%96%ad
https://snbl.com/social/%e7%b5%8c%e5%96%b6%e7%90%86%e5%bf%b5%e4%bc%9a%e8%ad%b0/
https://en.snbl.com/social/%e7%b5%8c%e5%96%b6%e7%90%86%e5%bf%b5%e4%bc%9a%e8%ad%b0
https://snbl.com/social/%e3%83%81%e3%83%a3%e3%83%ac%e3%83%b3%e3%82%b8%e6%95%99%e5%ae%a4/
https://en.snbl.com/social/%e3%83%81%e3%83%a3%e3%83%ac%e3%83%b3%e3%82%b8%e6%95%99%e5%ae%a4
https://snbl.com/social/%e5%81%a5%e5%ba%b7%e3%81%a5%e3%81%8f%e3%82%8a%e6%94%af%e6%8f%b4%e4%ba%8b%e6%a5%ad/
https://en.snbl.com/social/%e5%81%a5%e5%ba%b7%e3%81%a5%e3%81%8f%e3%82%8a%e6%94%af%e6%8f%b4%e4%ba%8b%e6%a5%ad
https://snbl.com/social/%e9%a3%9f%e7%94%9f%e6%b4%bb%e3%81%b8%e3%81%ae%e5%8f%96%e7%b5%84%e3%81%bf%e3%80%80%e9%87%8e%e8%8f%9c%e4%b8%8d%e8%b6%b3%e5%af%be%e7%ad%96/
https://en.snbl.com/social/%e9%a3%9f%e7%94%9f%e6%b4%bb%e3%81%b8%e3%81%ae%e5%8f%96%e7%b5%84%e3%81%bf%e3%80%80%e9%87%8e%e8%8f%9c%e4%b8%8d%e8%b6%b3%e5%af%be%e7%ad%96
https://snbl.com/social/%e5%a5%b3%e6%80%a7%e3%81%ae%e3%81%9f%e3%82%81%e3%81%ae%e5%81%a5%e5%ba%b7%e7%ae%a1%e7%90%86/
https://en.snbl.com/social/%e5%a5%b3%e6%80%a7%e3%81%ae%e3%81%9f%e3%82%81%e3%81%ae%e5%81%a5%e5%ba%b7%e7%ae%a1%e7%90%86
https://snbl.com/social/%e9%aa%a8%e7%b2%97%e9%ac%86%e7%97%87%e6%a4%9c%e8%a8%ba%e5%b0%8e%e5%85%a5/
https://en.snbl.com/social/%e9%aa%a8%e7%b2%97%e9%ac%86%e7%97%87%e6%a4%9c%e8%a8%ba%e5%b0%8e%e5%85%a5
https://snbl.com/social/%e4%bd%93%e5%8a%9b%e6%b8%ac%e5%ae%9a%e5%b0%8e%e5%85%a5/
https://en.snbl.com/social/%e4%bd%93%e5%8a%9b%e6%b8%ac%e5%ae%9a%e5%b0%8e%e5%85%a5
https://snbl.com/social/%e7%a6%81%e7%85%99%e3%81%b8%e3%81%ae%e5%8f%96%e3%82%8a%e7%b5%84%e3%81%bf/
https://en.snbl.com/social/%e7%a6%81%e7%85%99%e3%81%b8%e3%81%ae%e5%8f%96%e3%82%8a%e7%b5%84%e3%81%bf
https://snbl.com/social/%e6%97%a5%e5%b8%b0%e3%82%8a%e3%82%bb%e3%83%9f%e3%83%8a%e3%83%bc%e3%80%80%e3%82%a6%e3%82%a8%e3%83%ab%e3%83%8d%e3%82%b9%e3%83%84%e3%83%bc%e3%83%aa%e3%82%ba%e3%83%a0/
https://en.snbl.com/social/%e6%97%a5%e5%b8%b0%e3%82%8a%e3%82%bb%e3%83%9f%e3%83%8a%e3%83%bc%e3%80%80%e3%82%a6%e3%82%a8%e3%83%ab%e3%83%8d%e3%82%b9%e3%83%84%e3%83%bc%e3%83%aa%e3%82%ba%e3%83%a0
https://snbl.com/social/%e3%83%a1%e3%83%b3%e3%82%bf%e3%83%ab%e3%83%98%e3%83%ab%e3%82%b9%e5%af%be%e7%ad%96/
https://en.snbl.com/social/%e3%83%a1%e3%83%b3%e3%82%bf%e3%83%ab%e3%83%98%e3%83%ab%e3%82%b9%e5%af%be%e7%ad%96
https://snbl.com/social/%e5%ae%89%e5%85%a8%e8%a1%9b%e7%94%9f%e5%a7%94%e5%93%a1%e4%bc%9a/
https://en.snbl.com/social/%e5%ae%89%e5%85%a8%e8%a1%9b%e7%94%9f%e5%a7%94%e5%93%a1%e4%bc%9a
https://snbl.com/social/%e6%84%9f%e6%9f%93%e7%97%87%e4%ba%88%e9%98%b2%e5%af%be%e7%ad%96/
https://en.snbl.com/social/%e6%84%9f%e6%9f%93%e7%97%87%e4%ba%88%e9%98%b2%e5%af%be%e7%ad%96
https://snbl.com/social/%e8%85%b0%e7%97%9b%e3%83%bb%e8%82%a9%e3%81%93%e3%82%8a%e4%ba%88%e9%98%b2%e5%af%be%e7%ad%96/
https://en.snbl.com/social/%e8%85%b0%e7%97%9b%e3%83%bb%e8%82%a9%e3%81%93%e3%82%8a%e4%ba%88%e9%98%b2%e5%af%be%e7%ad%96
https://en.snbl.com/social/%e8%85%b0%e7%97%9b%e3%83%bb%e8%82%a9%e3%81%93%e3%82%8a%e4%ba%88%e9%98%b2%e5%af%be%e7%ad%96
https://snbl.com/social/%e7%a4%be%e5%a4%96%e6%96%bd%e8%a8%ad%e3%81%a7%e3%81%ae%e5%81%a5%e5%ba%b7%e3%82%bb%e3%83%9f%e3%83%8a%e3%83%bc%e5%ae%9f%e6%96%bd/
https://en.snbl.com/social/%e7%a4%be%e5%a4%96%e6%96%bd%e8%a8%ad%e3%81%a7%e3%81%ae%e5%81%a5%e5%ba%b7%e3%82%bb%e3%83%9f%e3%83%8a%e3%83%bc%e5%ae%9f%e6%96%bd
https://snbl.com/social/%e5%81%a5%e5%ba%b7%e7%b5%8c%e5%96%b6%e3%81%ae%e5%8f%96%e7%b5%84%e3%81%bf%e4%ba%8b%e4%be%8b%e7%99%ba%e8%a1%a8/
https://en.snbl.com/social/%e5%81%a5%e5%ba%b7%e7%b5%8c%e5%96%b6%e3%81%ae%e5%8f%96%e7%b5%84%e3%81%bf%e4%ba%8b%e4%be%8b%e7%99%ba%e8%a1%a8
https://snbl.com/social/%e5%8f%96%e5%bc%95%e5%85%88%e3%81%b8%e3%81%ae%e5%81%a5%e5%ba%b7%e7%b5%8c%e5%96%b6%e5%8f%96%e7%b5%84%e3%81%bf%e7%b4%b9%e4%bb%8b/
https://en.snbl.com/social/%e5%8f%96%e5%bc%95%e5%85%88%e3%81%b8%e3%81%ae%e5%81%a5%e5%ba%b7%e7%b5%8c%e5%96%b6%e5%8f%96%e7%b5%84%e3%81%bf%e7%b4%b9%e4%bb%8b
https://en.snbl.com/social/%e5%8f%96%e5%bc%95%e5%85%88%e3%81%b8%e3%81%ae%e5%81%a5%e5%ba%b7%e7%b5%8c%e5%96%b6%e5%8f%96%e7%b5%84%e3%81%bf%e7%b4%b9%e4%bb%8b
https://snbl.com/social/%e3%83%a9%e3%83%b3%e3%83%81%e3%83%a7%e3%83%b3%e3%82%bb%e3%83%9f%e3%83%8a%e3%83%bc%e9%96%8b%e5%82%ac%ef%bc%88%e4%b8%80%e9%83%a8%e7%b4%b9%e4%bb%8b%ef%bc%89/
https://en.snbl.com/social/%e3%83%a9%e3%83%b3%e3%83%81%e3%83%a7%e3%83%b3%e3%82%bb%e3%83%9f%e3%83%8a%e3%83%bc%e9%96%8b%e5%82%ac%ef%bc%88%e4%b8%80%e9%83%a8%e7%b4%b9%e4%bb%8b%ef%bc%89
https://snbl.com/social/%e5%81%a5%e5%ba%b7%e6%95%99%e8%82%b2%e5%ae%9f%e6%96%bd%ef%bc%88e%e2%82%8b%e3%83%a9%e3%83%bc%e3%83%8b%e3%83%b3%e3%82%b0%ef%bc%89/
https://en.snbl.com/social/%e5%81%a5%e5%ba%b7%e6%95%99%e8%82%b2%e5%ae%9f%e6%96%bd%ef%bc%88e%e2%82%8b%e3%83%a9%e3%83%bc%e3%83%8b%e3%83%b3%e3%82%b0%ef%bc%89
https://snbl.com/social/%e3%83%a8%e3%82%ac%e3%82%bb%e3%83%9f%e3%83%8a%e3%83%bc%e3%81%ae%e9%96%8b%e5%82%ac/
https://en.snbl.com/social/%e3%83%a8%e3%82%ac%e3%82%bb%e3%83%9f%e3%83%8a%e3%83%bc%e3%81%ae%e9%96%8b%e5%82%ac

%E# Performance data
4ELBRIIE Measures to prevent lifestyle-related diseases
XFSREEEH B 2024 £3 R 2025 3AH BIiE:2027 £3 A1

Boundary Unit (FY 3/2024) (FY 3/2025) Target: FY 3/2027
EHEN— R
) % -- 11.6%
A RZREK SNBL Group
: 10.0%
Obesity rate HAER—X
% 11.3% 11.7%
SNBL, Ltd.
EREN— R
WERBEY R0 s s % -- 8.8%
NBL Group
Employees at risk of —— 7.0%
BHER—2
diabetes % 8.0% 8.8%
SNBL, Ltd.
EER— R
SMEY RY % - 8.5%
SNBL Group
Employees at risk of —— 7.0%
HER—2
hypertension % 8.5% 8.2%
SNBL, Ltd.
EER— R
fBEY X % -- 25.7%
SNBL Group
Employees at risk of —— 20.0%
BHER—2
arteriosclerosis % 24.4% 25.9%
SNBL, Ltd.
BIEN— R
% -- 25.4%
EFEIERE SNBL Group
- 28.0%
Habitual exercise ratio BHER—2X
% 25.5% 24.7%
SNBL, Ltd.
EIEN— R
“REEZDE % -- 79.4%
SNBL Group
Rate of follow-up health 90.0%
BHEN—2
examinations % 83.9% 82.9%
SNBL, Ltd.
EIEN— R
(EE R E S % -- 100.0%
SNBL Group
Rate of health 100.0%
Bk =2
examinations s % 100.0% 100.0%
NBL, Ltd.
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AV ZIAILRFFE Mental health measures

X R EEE By 2024 £3AH 202543 AH# HBiF:2027 53/
Boundary Unit (FY 3/2024) (FY 3/2025) Target: FY 3/2027
BHREN— X
AMLARF vy I RHREK % - 100.0%
SNBL Group
Stress check participation —— 100.0%
HER—2X
rate % 100.0% 100.0%
SNBL, Ltd.
BHREN— X
% - 11.8%
m X b L X & 2 & | SNBL Group
8.0%
Employees with high stress | E{fE~—X
% 11.6% 11.4%
SNBL, Ltd.

BUEXISK Measures to prevent smoking

X SREEE B 2024 =3 A8 202543 AH BiE:2027 £3 A1
Boundary Unit (FY 3/2024) (FY 3/2025) Target: FY 3/2027
EEAN—2X A
- 9.0%
SNBL Group person
B2fER  Smoking rate : 7.0%
B —2 A
9.0% 8.3%
SNBL, Ltd. person

VI WVRRAY—RAER

Result of wellness surveys

X SR EE

Boundary

Hf
Unit

2024 £ 3 &Y
(FY 3/2024)

2025 £ 3 AHA
(FY 3/2025)

T72rT4—4XL| BER=2X ¥fEl/ B
2.7 4.3 *1
Absenteeism SNBL, Ltd. hours/month
TLEYTF 4 —A XL | BEN-X
% 79.5% 78.4% *2
Presenteeism SNBL, Ltd.
T—0 TV X | BER—X
% 37.0% 23.6% *3
Work engagement SNBL, Ltd.
BHAANR—2X
[%&% Response rate % 100% 100%
SNBL, Ltd.

M RELOMEICLSZ XY - EY - BRICEAYT2EZFHE
absenteeism, tardiness, and leaving early due to health problems.

*2 BEfIFEAWGERED 1EEBEM Questions are based on a one-item version formulated by the WG
of the University of Tokyo.

3 FBEMRNLZABERABEE T -7 - TG4 P4 MEE2RICMBEBER IMEEMNLAZ5/ET
B L7-BEMANR T, REE 50 RHDOREEEES  Percentage of employees with a deviation below 50.

Average responses regarding
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BRHFFOXE e 7—=>7)

Health education (e-learning)

POE i EhiEH SHEE
AZA Contents
Boundary Implementation Date Enroliment rate

2 R LR ESKE HIER—2 83.0%
2025/7/2

Stress and Rest SNBL Group

BECFREQ BEREAN—2 88.8%
2025/7/7

Food and Nutrition (2) SNBL Group

EH(2) EREN— X 88.8%
2025/7/7

Exercise (2) SNBL Group

WELWEFL BENR—2 72.8%
2024/7/8

Work with enthusiasm SNBL, Ltd.

R D Fr BENR—2 73.5%
2024/6/10

Physical concerns SNBL, Ltd.

2R LR ERE BRN—2 76.8%
2024/5/13

Stress and Rest SNBL, Ltd.

By & Oz BENR—2 72.3%
2024/4/15

Teeth and Oral Health SNBL, Ltd.

EH) BENR—2 77.2%
2024/3/8

Exercise SNBL, Ltd.

BELRE BHA~R—2 68.0%
2023/9/25

Food and Nutrition SNBL, Ltd.

B R BEE~R—X 41.0%
2023/6/26

Teeth and Oral Health SNBL, Ltd.

2R LREKRE BERR—X 64.0%
2023/5/22

Stress and Rest SNBL, Ltd.

pEED) BAEN—X 70.0%
2022/8/24

Exercise SNBL, Ltd.

7 DREQR) HAN—2 70.0%
2022/8/24

Women's Health (2) SNBL, Ltd.

A & RS HAN—X 79.9%
2022/6/1

Alcohol and Smoking SNBL, Ltd.

7 Df2EQ) BAN—2 81.1%
2021/10/12

Women's Health (1) SNBL, Ltd.

B2 HE BAN—2 91.1%
2021/10/6

Health Check System SNBL, Ltd.
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HEIRLEE Occupational Safety and Health

Hét/ BEAXKAEZS Policy/Core Value

R A EMER O RIBICIIRES (EHE. BEMHE, BRHERUT S - 2Av—2E8TEH
DFTRTOREE) HNREN OBEBICEF A ZRITCEIIRBEOEEITNAXTHSH I L EDHML TV E
T, WP T HOREEOLRLHEEELMEL., »EXELHEBERAICHLETZZLICKkY, T
T T CRERFRELBSREOHILICIRY BATHET,

We recognize that to achieve sustainable growth in corporate value, it is essential to create an
environment in which all employees (including full-time, contract, and part-time employees) can work
safely and in good health. We are working to establish a safe and comfortable working environment for
all employees by carefully managing the health and safety of our employees and preventing workplace

accidents and illnesses.

#ExEE{A%  Policy Promotion structure

FEKEOHIES SUOREEDRREEED/-HIC, UTOEEESLIOERBZZEL VW ET, ©2H
EEEBERIET 2MELEHEEEEDO T, GEBEEERVZOMOLRLEEICRHT 2FEZEET S
EHELEEL T BBEREOEEC /L —TANDOKERFEICIRYBATHET,

1. e BEEEE
2. HmAEEEHE

3. EEE

4, REBFEERER

We have established the following personnel and organizations to prevent occupational accidents and
manage employee health. Under the supervision of the general safety and health manager, who oversees
safety and health activities, we are working to improve the workplace environment and promote horizontal
development within the group in collaboration with health managers and other personnel who manage
matters related to safety and health.

1. Chief Health and Safety Manager

2. Health Manager

3. Industrial Physician

4. Health and Safety Committee
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H#HA Initiatives

TEIEEOFEMIE T Web YA b2 TEL/ZT 0,

For the following items, refer to the company website.

ZEEEEER

Safety and Health Committee

18 DREHET AT T L

Safety and Health Program

FEKE - FRREEFONICFIEOERE

Procedures to Follow in the Event of a Work-

related Accident or Injury

%=4& Performance data
HEIZeB4E  Occupational Health and Safety

xR EEE if 2024 F3AH 20253 AR

Boundary i (FY 3/2024) (FY 3/2025)
HENKEFREHR HER—2 (63
Occupational accidents SNBL, Ltd. case 1 °
FEKEICL DRCEK HER—2Z (63
Number of fatalities related to workplace accident SNBL, Ltd. case 0 0
REIRED - REBERK BHER—2 A - -
Number of employees on leave of absence SNBL, Ltd. person
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https://snbl.com/social/%e5%ae%89%e5%85%a8%e8%a1%9b%e7%94%9f%e5%a7%94%e5%93%a1%e4%bc%9a/
https://en.snbl.com/social/%e5%ae%89%e5%85%a8%e8%a1%9b%e7%94%9f%e5%a7%94%e5%93%a1%e4%bc%9a
https://snbl.com/social/18%e3%81%ae%e5%ae%89%e5%85%a8%e8%a1%9b%e7%94%9f%e3%83%97%e3%83%ad%e3%82%b0%e3%83%a9%e3%83%a0/
https://en.snbl.com/social/18%e3%81%ae%e5%ae%89%e5%85%a8%e8%a1%9b%e7%94%9f%e3%83%97%e3%83%ad%e3%82%b0%e3%83%a9%e3%83%a0
https://snbl.com/social/%e5%8a%b4%e5%83%8d%e7%81%bd%e5%ae%b3%e3%83%bb%e4%ba%8b%e6%95%85%e7%99%ba%e7%94%9f%e6%99%82%e3%81%ae%e5%af%be%e5%bf%9c%e6%89%8b%e9%a0%86%e3%81%ae%e7%ad%96%e5%ae%9a/
https://en.snbl.com/social/%e5%8a%b4%e5%83%8d%e7%81%bd%e5%ae%b3%e3%83%bb%e4%ba%8b%e6%95%85%e7%99%ba%e7%94%9f%e6%99%82%e3%81%ae%e5%af%be%e5%bf%9c%e6%89%8b%e9%a0%86%e3%81%ae%e7%ad%96%e5%ae%9a
https://en.snbl.com/social/%e5%8a%b4%e5%83%8d%e7%81%bd%e5%ae%b3%e3%83%bb%e4%ba%8b%e6%95%85%e7%99%ba%e7%94%9f%e6%99%82%e3%81%ae%e5%af%be%e5%bf%9c%e6%89%8b%e9%a0%86%e3%81%ae%e7%ad%96%e5%ae%9a

Y7534 F - A F  Supply Chain Management

Hét/ BEAXKAEZS Policy/Core Value

%%E@% ERELTWCET, 774V =RV Z—DERITRARBES R A= F—TH BT
CEBCRRELTVWET, REMBECAEREZ I LO L LIz I FAaERBEICOVLTIE, BKD
BhOnbeé, Y774 F -2 FETERLAVWY A FRAEELZNEF - IIRIMLT B EE T,
Y774 F -V EFETHEATEAEEOERICHA TWL 7210, BRI TF7LEER#H%ZR
ELTWET,

We are keenly aware that our suppliers are indispensable business partners in the development of our
business activities. In order to avoid or minimize unintended negative impacts on the entire supply chain,
it is important to collaborate with suppliers to address various social issues, including environmental and
human rights issues.

In order to contribute to the realization of a sustainable society throughout the supply chain, we have

formulated a Sustainable Procurement Policy.

TEREEOFMIIEL Web Y4 b2 ZELZX 0,
For the following items, refer to the company website.
Y774V —1TE)RE Suppliers Code of Conduct

Y RTFFTIVEER Sustainable Procurement Policy

#EE{Ax%  Policy Promotion structure

SDGs ZERIIHEVWT, Y774 F 2 —v<wx VXY ORI CRELR ERELOBEELRT—<
ELTNEDITEZRZIT>TVLWET, ZERTHEMINIZARZH LIC, EED ESG HHEELEEAR
HMEE L CHRTF7URAEEAHEL TWE T, £/, BENRIILEICE L TEHERE~HRES
NYRXTFHE)TAREZEBETLIATOEEZIT>TWET,

The SDGs Committee discusses the status of supply chain management initiatives and issues,
positioning them as important management topics. Based on the content discussed at the committee, the
dedicated ESG staff and the Purchasing Division work together to promote sustainable procurement. In
addition, deliberations are reported to the Board of Directors as necessary to oversee the execution of

sustainability management.
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https://snbl.com/wp-content/uploads/2024/10/%E3%82%B5%E3%83%97%E3%83%A9%E3%82%A4%E3%83%A4%E3%83%BC%E8%A1%8C%E5%8B%95%E8%A6%8F%E7%AF%84.pdf
https://snbl.com/wp-content/uploads/2024/11/E-5_Suppliers-Code-of-Conduct_211029Supplier-Code-of-Conduct.pdf
https://snbl.com/esg/social/supply-chain/
https://en.snbl.com/esg/social/supply-chain

EX#AA Initiatives

TEIEEOFEMIE T Web YA b2 TEL/ZT 0,

For the following items, refer to the company website.

HRHEHE

In-house training

BT 5AV—~DAE L IEE

Supplier surveys and dialogues

SNBL Group ESG
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https://snbl.com/social/%e3%82%b5%e3%82%b9%e3%83%86%e3%83%8a%e3%83%96%e3%83%ab%e8%aa%bf%e9%81%94%e3%81%ab%e9%96%a2%e3%81%99%e3%82%8b%e7%a4%be%e5%86%85%e7%a0%94%e4%bf%ae/
https://en.snbl.com/social/%e3%82%b5%e3%82%b9%e3%83%86%e3%83%8a%e3%83%96%e3%83%ab%e8%aa%bf%e9%81%94%e3%81%ab%e9%96%a2%e3%81%99%e3%82%8b%e7%a4%be%e5%86%85%e7%a0%94%e4%bf%ae
https://snbl.com/social/%e3%82%b5%e3%83%97%e3%83%a9%e3%82%a4%e3%83%a4%e3%83%bc%e3%81%b8%e3%81%ae%e8%aa%bf%e6%9f%bb%e3%81%a8%e5%af%be%e8%a9%b1/
https://en.snbl.com/social/%e3%82%b5%e3%83%97%e3%83%a9%e3%82%a4%e3%83%a4%e3%83%bc%e3%81%b8%e3%81%ae%e8%aa%bf%e6%9f%bb%e3%81%a8%e5%af%be%e8%a9%b1

mEEE Quality Management

Hét/ BEAXKAEZA Policy/Core Values
Wi, FEFEAR CRO BRI L AZERBRERO 7O LRIV TEWVWRE L EEMEEZHRT 270,
REAHETED. HESETZOREICEOHTVWET,

mB A

1. Regulation : BET 2 &R H B LOBERINIEEEZETLET,

2. Science : SEREIM & FFIMOERZH#HE L. RIEAORRICE O RBERRZMEL £7,
3. Service : CROZXDERLLETALXEFHZEKXRL, FEEOSVWY—EXZREL X7,

LTI, FERAREEAES 3l (BREAT MM EMN. TE2UMEFRMIFULSE. 1 F U Y
—Ftrx—) #WHRELT, ISO 9001 #&E|THMEBELI-REBYXTY XY P XT L (QMS) %
WAL, BENERBEREXESDTVWET,

We have established a quality policy to ensure high levels of quality and reliability in the process of

conducting contract studies related to our non-clinical CRO business, and we are committed to

implementing this policy throughout the organization.

Quality Policy

1. Regulation: We comply with all relevant laws and regulations, as well as applicable standards.

2. Science: We continually pursue advanced technologies and professional expertise to ensure quality
based on scientific evidence.

3. Service: We continuously work to enhance the quality of our CRO operations and to promote process
innovation, thereby delivering highly reliable services.

For our nonclinical operations—specifically at our Kagoshima Headquarters/Drug Safety Research

Laboratories, Wakayama Laboratory, and Ina Research Center—we have implemented a proprietary

Quality Management System (QMS) developed with reference to ISO 9001 to support continuous quality

improvement.
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#EtE{AH]  Policy Promotion Structure

QMS OfEFEERTE & L . CROFEEERE (KRIUFEEREIME CO0) ZREL WX,
MIEEEEIEBRTEL L THTEREL2EDT DL DI, RETEMELHET 2 REEEET
EEZBE, PREAEAERFIZEBELTCVET,

7. QUS EBABEIENOMIBICHET 2720, IS AW T 2 HAERIE L T QUS ZES%HJXE
L. REREOHE, WEKOEZR. 2HAHOREEZITo>TVET,

EHIC, BEEOYOHICREAHEREIX-EHREEEZARTEL, 2RESICAML TWET,
BZEFNILHBIEZ R 2. BMREEEREZREL. AEEFHZFERICHEL TLET,

The Executive Officer responsible for the CRO business (Executive Vice President & COOQ) serves as
the Chief QMS Officer responsible for the overall management of the QMS.

The Chief QMS Officer appoints an Executive Delegate to act on their behalf, as well as a Quality
Management Director to oversee the quality management function, thereby establishing a clear
accountability framework.

To ensure proper and efficient implementation of QMS activities, we have established a cross-site QMS
Committee covering all three nonclinical sites. This committee facilitates sharing issues related to quality,
deliberates on improvement measures, and determines company-wide quality policies.

At the beginning of each fiscal year, we set company-wide quality objectives based on the Quality Policy
and communicate them to all employees.

Each department then develops its own departmental quality objectives aligned with these company-wide

goals and systematically implements improvement activities.

QMS ZE2 DMK QMS Committee — Organizational Structure

TRYAVFLE21-WG

Management Review Working Group (WG)

TRI A MR BREE, XEEEWG

Management Subcommittee Objective Management & Document Control WG

787 + —7 > AFHEWG

Performance Evaluation WG

RBUEWG
AR A e Business Process Improvement WG
Committee Chair SRR

Effectiveness Improvement Subcommittee

CAPAEEWG

CAPA Management WG

mE @ LSRR

Quality Improvement Subcommittee

RTQC WG
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EX#AA Initiatives
Lz, REICETIRBEAERRMNICIEEL, 2EEFHOmMAED, SHEXEDH H7-5H, CAPA VR T

LZERLTWEY,

CAPA X7 L CAPA System

E=HEE

Occurrence of Incident

B HhlF—2R—=2R DO FEHDRE
Incident Database Reporting of Incident
rF 3 ‘
2 EfRESE
Incident Report Document
¥
@ TIEEBRUVFHIEEOLHEHEOHIM
Assessment of the Need for Corrective and Preventive Actions
¥
6 REEESF
Root Cause Analysis
! !
® =IEEE @ FHHEE
Corrective Actions Preventive Actions
! !
RELEHE

Verification Plan

v
© EiLIEEORE - Rl

Review and Verification of Implemented Actions

r 3

DHEEAICEY
m BB D RAKRE DR E
BHPIERORE - 1T
LB DERI T
SHERNOMBERE=2 U > T
EEMICERL. M EE AU LTEBSETVWES,

Through this framework, we implement company-wide initiatives to:

YV V. V VYV [y

> ldentify the root causes of quality issues
» Develop and execute measures to prevent recurrence
» Proactively prevent similar issues
» Continuously monitor improvement progress
By doing so, we embed continuous improvement in our organizational culture.
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#HESEMES) Corporate Citizenship

Hét/ BEAXKAEZS Policy/Core Value

EHAO—H>THD [ bizLbEE, HALHFEE, AAREY] BHSOFERICAEIS, A CEIA,
B, FTBELACBEPBICRET 281 - ERORESERABMEAL. REPEHRRE L TS
BEENEBAERL TLES,

(HEEVEENCET 2R > —] Z6HIE L. [RBER~AOT /LR, [HE~DT 72X [H -
BIEEROREFHERELAL] 2B EHDHE L TEELTWE T, TOIMYBEMRICHIZ> TILL
RIS U, FAARRZEMCIdA <, BvttARAR. ZEREF. oI 22T A EDEXT—
JHENLE—EEE LT, RERRNODEMZR > T,

In order to realize our company slogan of “I am happy, you are happy, everyone is happy,” we make
effective use of the tangible and intangible management resources we already possess, such as our
human resources, technology, expertise, and real estate, and conduct social contribution activities as a
good corporate citizen.

We have established our Policy on Social Contribution Activities and have selected access to healthcare,
access to education, and conservation of local and environmental resources and improvement of
sustainability as priority areas for our activities. In implementing these initiatives, we are working toward
solving issues in collaboration with stakeholders such as national and local governments, industry groups,

and local communities, rather than acting alone.

TEREEOFMIIEL Web Y4 b2 ZELZE 0,
For the following items, refer to the company website.
HEFUEENICET AR ¥ — Policy on CSR Activities

EX# Initiatives
TEEEOFMIZEME Web YA b &2 ZBELZE 0,
For the following items, refer to the company website.
AT 4R ZAEBRBFREEL Y X —DFIE Support for the Medipolis International Proton
Therapy Center

T =2 EERANDTIE Support for the Kingdom of Bhutan

AR T TCOT YY) —R T —ILES Free school in Cambodia
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https://snbl.com/wp-content/uploads/2024/10/%E7%A4%BE%E4%BC%9A%E8%B2%A2%E7%8C%AE%E6%B4%BB%E5%8B%95%E3%81%AB%E9%96%A2%E3%81%99%E3%82%8B%E3%83%9D%E3%83%AA%E3%82%B7%E3%83%BC.pdf
https://snbl.com/wp-content/uploads/2024/11/E-7_Policy-on-CSR-Activities_211029Policy-on-Social-Contribution-Activities.pdf
https://snbl.com/social/%e3%83%a1%e3%83%87%e3%82%a3%e3%83%9d%e3%83%aa%e3%82%b9%e5%9b%bd%e9%9a%9b%e9%99%bd%e5%ad%90%e7%b7%9a%e6%b2%bb%e7%99%82%e3%82%bb%e3%83%b3%e3%82%bf%e3%83%bc%e3%81%ae%e6%94%af%e6%8f%b4/
https://en.snbl.com/social/%e3%83%a1%e3%83%87%e3%82%a3%e3%83%9d%e3%83%aa%e3%82%b9%e5%9b%bd%e9%9a%9b%e9%99%bd%e5%ad%90%e7%b7%9a%e6%b2%bb%e7%99%82%e3%82%bb%e3%83%b3%e3%82%bf%e3%83%bc%e3%81%ae%e6%94%af%e6%8f%b4
https://en.snbl.com/social/%e3%83%a1%e3%83%87%e3%82%a3%e3%83%9d%e3%83%aa%e3%82%b9%e5%9b%bd%e9%9a%9b%e9%99%bd%e5%ad%90%e7%b7%9a%e6%b2%bb%e7%99%82%e3%82%bb%e3%83%b3%e3%82%bf%e3%83%bc%e3%81%ae%e6%94%af%e6%8f%b4
https://snbl.com/social/%e3%83%96%e3%83%bc%e3%82%bf%e3%83%b3%e7%8e%8b%e5%9b%bd%e3%81%ab%e3%83%81%e3%83%bc%e3%82%ba%ef%bc%8f%e3%83%a8%e3%83%bc%e3%82%b0%e3%83%ab%e3%83%88%e5%b7%a5%e5%a0%b4%e3%82%92%e5%bb%ba%e8%a8%ad/
https://en.snbl.com/social/%e3%83%96%e3%83%bc%e3%82%bf%e3%83%b3%e7%8e%8b%e5%9b%bd%e3%81%ab%e3%83%81%e3%83%bc%e3%82%ba%ef%bc%8f%e3%83%a8%e3%83%bc%e3%82%b0%e3%83%ab%e3%83%88%e5%b7%a5%e5%a0%b4%e3%82%92%e5%bb%ba%e8%a8%ad
https://snbl.com/social/%e3%82%ab%e3%83%b3%e3%83%9c%e3%82%b8%e3%82%a2%e3%81%a7%e3%81%ae%e3%83%95%e3%83%aa%e3%83%bc%e3%82%b9%e3%82%af%e3%83%bc%e3%83%ab%e3%81%ae%e9%81%8b%e5%96%b6/
https://en.snbl.com/social/%e3%82%ab%e3%83%b3%e3%83%9c%e3%82%b8%e3%82%a2%e3%81%a7%e3%81%ae%e3%83%95%e3%83%aa%e3%83%bc%e3%82%b9%e3%82%af%e3%83%bc%e3%83%ab%e3%81%ae%e9%81%8b%e5%96%b6
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Major External Evaluations

Q. s

S, % A

\p&ér"i i 173\\,3,)&
&g TV

TI7FFRBIILRAE

Platinum Eruboshi Certification
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Platinum Kurumin Plus Certification
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Nadeshiko Brand 2022
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&? KENKO Investment for Health
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~ K74 K500

REREERIEA 2025
(RBHEEANEFT) (74 + 500)
2025 Certified Health and Productivity
Management Outstanding Organization
(Large Enterprise Category)
(White 500 Company)
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I NTERNATIONA'L
June, 2011 Full AAALAC Accreditation

AAALAC 5T2323
Full AAALAC International Accreditation
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