
November 11, 2025 
To whom it may concern, 

 

 

 

 

 

 

 

 
 

Notice Concerning Dividend of Surplus (Interim Dividend) 
  

In today's meeting of the Board of Directors, we resolved to implement a dividend of surplus 

(interim dividend) with a record date of September 30, 2025. 
 

1. Dividend Details 

 Decided amount 
Most recent dividend 

forecast 
(May 14, 2025) 

Results for previous 
fiscal year 

(fiscal half-year ending 
March 31, 2025) 

Record date September 30, 2025 Same as the left September 30, 2024 

Dividend per share 16.00 yen Same as the left 15.00 yen 

Total dividends 1,291 million yen ― 1,209 million yen 

Effective date December 2, 2025 ― December 3, 2024 

Dividend source Retained earnings ― Retained earnings 

 
2. Reason 

Taking into consideration the financial results for the full fiscal year ending March 31, 2026 and 

the shareholder return plan, which targets a consolidated payout ratio of at least 70% in the three-

year medium-term plan (FY 2024–2026), the Company has decided to distribute profits to its 

shareholders. 

In line with the most recent dividend forecast, it was decided that the interim dividend for the 

fiscal year ending March 31, 2026 will be 16 yen per share. 
 
(Reference) Expected Dividend Forecasts 

 Dividend per share 

Record date End of 2nd quarter Year-end Total 

Dividend forecast ― 25.50 yen 41.50 yen 

Results for current 
fiscal year 

16.00 yen ― ― 

Results for previous 
fiscal year 

(fiscal year ended 
March 31, 2025) 

15.00 yen 26.00 yen 41.00 yen 

End of Document 
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Disclaimer: This document has been translated from the Japanese original for reference purposes only. In the event 

of any discrepancy between this translated document and the Japanese original, the original shall prevail. 


